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PUGET SOUND PILOTS ASSOCIATION 
MULTIPLE EMPLOYER DEFINED BENEFIT PENSION PLAN 

 
This “Puget Sound Pilots Association Multiple Employer Defined Benefit Pension Plan” and related Trust 
Agreement are made by and between the Puget Sound Pilots Association, an organization comprised of the 
Puget Sound pilots with the employer identification number of 91-1170751 and with the principal place of 
business located at 2003 Western Avenue, Suite 200, Seattle, Washington, and       , herein referred 
to as the “Trustee.” 

WHEREAS, the Puget Sound Pilots Association is considered a “bona fide group or association of 
employers,” and constitutes an “employer” within the meaning of section 3(5) of the Employee Retirement 
Income Security Act of 1974, as amended (“ERISA”), for purposes of establishing and maintaining this 
Puget Sound Pilots Association Multiple Employer Defined Benefit Pension Plan, herein referred to as the 
“Plan” in accordance with guidance issued by the U.S. Department of Labor, consistent with sections 
2510.3-55(a) and 2510.3-55(b) of the Department of Labor Relations; and 

WHEREAS, a Puget Sound pilot, a self-employed individual who is a member of a limited liability 
company treated as a partnership or a shareholder in an S corporation with earned income, and is treated as 
an “owner-employee” under section 401(c )(3) of the Internal Revenue Code of 1986, as amended (the 
“Code”), and a “working owner” of a trade or business in accordance with guidance issued by the U.S. 
Department of Labor, consistent with section 2510.3-55(d) of the Department of Labor Regulations, is 
eligible to participate in the Plan; and  

WHEREAS, the Plan is a multiple employer plan with the Puget Sound Pilots Association treated as an 
employer under section 3(5) of ERISA and the sponsor of the Plan and each Puget Sound pilot is treated as 
an owner-employee and a participating employer and a participating employee in the Plan. 

NOW, THEREFORE, the Puget Sound Pilots Association hereby establishes this Plan and related Trust, 
effective as of    , for the benefit of the Puget Sound pilots participating in the Plan. 
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ARTICLE I 
 

PURPOSE  

Section 1.1 Exclusive Benefit.  This Plan shall be established and maintained by the 
Puget Sound Pilots Association for the exclusive benefit of the Participants in the Plan and their 
Beneficiaries. The Plan shall be interpreted and construed in a manner consistent with the intent 
that the Plan and related Trust satisfy the applicable provisions of sections 401(a) and 501(a) of 
the Code for a tax-qualified plan and a tax exempt trust. Except in the event of the termination of 
the Plan and Trust pursuant to Section 13.5 of the Plan, no assets held in the Trust shall ever revert 
to or be used by the Puget Sound Pilots Association until all obligations to the Participants and 
their Beneficiaries under the Plan and the Trust have been satisfied. 

Section 1.2 Tax-Qualification Requirements. The Plan shall be interpreted and 
construed as a tax-qualified multiple employer defined benefit pension plan maintained by more 
than one employer pursuant to section 413(c) of the Code with certain qualification requirements 
applied as if all employees of each participating employer are employed by a single employer, 
including the exclusive benefit requirements under section 401(a) of the Code, the eligibility to 
participate requirements under section 410(a) of the Code, the vesting requirements under section 
411 of the Code, the limits on benefits under section 415 of the Code, and other tax-qualification 
requirements applied to each participating employer as if that employer maintained a separate plan, 
including the nondiscrimination requirements under section 401(a)(4) of the Code, the coverage 
requirements under section 410(b) of the Code, and the top-heavy requirements under section 416 
of the Code. 

ARTICLE II 
 

DEFINITIONS 

Section 2.1 Accrued Benefit. The term “Accrued Benefit” means the value of the 
benefit payable under the terms of the Plan to a Participant or the Participant’s Beneficiary equal 
to the product of: (i) 1.5% of the Retirement Base Compensation of the Participant, as adjusted to 
comply with the limit imposed by section 401(a)(17) of the Code on the Participant’s 
Compensation as described in subsection (a) of Section 6.2, and (ii) the number of Years of Service 
of the Participant as an Active Pilot, with the normal form of benefit payable as a single life annuity 
beginning as of the Participant’s Normal Retirement Date. 

Section 2.2 Active Pilot. The term “Active Pilot” means a Washington State licensed 
Puget Sound pilot considered to be an “active working pilot” or considered to be an “active non-
working pilot” who is a self-employed individual treated as an employee under section 401(c) of 
the Code and engaged in the business of a Puget Sound pilot in accordance with the bylaws and 
operating rules of the Puget Sound Pilots Association. 

Section 2.3 Actuarial Equivalent. The term “Actuarial Equivalent” means with respect 
to a form of payment subject to section 417(e)(3) of the Code, an amount or an annual amount 
determined by calculations based upon: (i) the applicable interest rate, which is the annual rate of 
interest described in section 417(e)(3)(C) of the Code for the fourth  calendar month preceding the 
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Plan Year during which the distribution will be made, and (ii) the applicable mortality table, which 
is determined by the table described in section 417(e)(3)(B) of the Code for the Plan Year during 
which the distribution will be made. For all other purposes, the term “Actuarial Equivalent” means 
an amount or an annual amount determined by calculations based upon: (i) a 5% interest rate, and 
(ii) the applicable mortality table, which is determined by the table described in section 
417(e)(3)(B) of the Code for the Plan Year during which the distribution will be made. 

Section 2.4 Actuary.  The term “Actuary” means the individual enrolled actuary, or 
firm including one or more enrolled actuaries, selected by the Committee to provide actuarial 
services in connection with the administration of the Plan. 

Section 2.5 Beneficiary.  The term “Beneficiary” means one or more persons, natural 
or otherwise, designated by a Participant pursuant to the provisions of Article VIII of the Plan who 
is or may become entitled to a benefit upon the death of the Participant. 

Section 2.6 Code. The term “Code” means the Internal Revenue Code of 1986, any 
amendments thereto and any regulations or rulings issued thereunder and any legislation that may 
replace or be a substitution therefor. Reference to any section or subsection of the Code includes 
a reference to any comparable or succeeding provisions of any legislation that amends, 
supplements or replaces such section or subsection. In addition, a reference to any section or 
subsection of the Code includes a reference to regulations, notices, rulings and other official 
Internal Revenue Service guidance issued in connection with such section or subsection.` 

Section 2.7 Committee. The term “Committee” means the pension committee 
appointed under the provisions of Article XI of the Plan to administer the Plan, or such other 
committee, person, or persons as may be authorized by the Puget Sound Pilots Association to 
administer the Plan which shall have the duty and responsibility required with respect to the 
administration of the Plan. 

Section 2.8 Compensation.  The term “Compensation” means, with respect to each 
Participant, such Participant’s wages as defined in section 3401(a) of the Code and all other 
payments of compensation made to the Participant (in the course of the Participant’s trade or 
business) for a Plan Year for which the Participant receives a written statement under sections 
6041(d), 6051(a)(3), and 6052 of the Code. Compensation must be determined without regard to 
any rules under section 3401(a) of the Code that limit the remuneration included in wages based 
on the nature or location of the employment or the services performed (such as the exception for 
agricultural labor in section 3401(a)(2) of the Code). For purposes of this provision, the 
determination of Compensation shall include any elective deferral (as defined in section 402(g)(3) 
of the Code), and any amount which is contributed or deferred by the Employer at the election of 
the Participant and which is not includible in the gross income of the Participant by reason of 
sections 125, 132(f)(4), and 457 of the Code. 

Section 2.9 Disability. The term “Disability,” which is total and permanent, means with 
respect to a Participant, any medically determinable physical or mental impairment which renders 
an Active Pilot incapable of satisfactorily performing the duties of an Active Pilot; wherein the 
inability to perform the duties of an Active Pilot may be expected to result in death, or be of a long, 
continued, and indefinite duration. In no case, however, shall an Active Pilot be deemed to be 
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disabled if the Active Pilot’s physical or mental impairment: (i) was contracted, suffered, or 
incurred while the Active Pilot was engaged in a felonious criminal enterprise, or (ii) resulted from 
an intentional self-inflicted injury. For purposes of clarity and avoidance of doubt, the term 
Disability does not include temporary conditions or limitations that are short term and not 
permanent, such as pregnancy-related conditions and maternity or paternity leave. 

Section 2.10 Distributable Net Income.  The term “Distributable Net Income” means 
the projected annual income for an Active Pilot, excluding all expenses, as determined by the 
Washington State Utilities and Transportation Commission periodically in rate proceedings. 

Section 2.11 Effective Date. The term “Effective date” means the effective date on 
which the Plan was established and adopted by the Puget Sound Pilots Association,January 1, 
2026. 

Section 2.12 Employee. The term “Employee” means a self-employed Active Pilot who 
is an individual who has earned income (as defined in section 401(c)(2) of the Code), including a 
partner in a partnership (or a member of a limited liability company treated as a partnership) and 
a sole proprietor who are treated as an “owner-employee” under section 401(c)(3) of the Code, 
and an employee of an S corporation receiving Form W-2 compensation and who is considered to 
be a “working owner” of a trade or business eligible to participate in the Plan as an employee of 
an employer under ERISA. 

Section 2.13 Employer. The term “Employer” means the Puget Sound Pilots 
Association, an organization comprised of the Puget Sound pilots with the employer identification 
number of 91-1170751 and with the principal place of business located at 2003 Western Avenue, 
Suite 200, Seattle, Washington, and considered to be an “employer” for purposes of section 3(5) 
of ERISA pursuant to guidance issued by the U.S. Department of Labor. 

Section 2.14 ERISA. The term “ERISA” means the Employee Retirement Income 
Security Act of 1974, any amendments thereto, and any regulations or rulings issued thereunder 
and any legislation that may replace or be a substitution therefor. Reference to any section or 
subsection of ERISA includes a reference to any comparable or succeeding provisions of any 
legislation that amends, supplements or replaces such section or subsection. In addition, a 
reference to any section or subsection of ERISA includes a reference to regulations, notices, 
rulings, and other official U.S. Department of Labor guidance issued in connection with such 
section or subsection. 

Section 2.15 Fiduciary. The term “Fiduciary” means any person who: (i) exercises any 
discretionary authority or discretionary control with respect to the management of the Plan or 
exercises any authority or control with respect to the management or disposition of its assets, (ii) 
renders investment advice for a fee or other compensation, direct or indirect, with respect to any 
monies or other property of the Plan or has any authority or responsibility to do so, or (iii) has any 
discretionary authority or discretionary responsibility in the administration of the Plan including, 
but not limited to, the Trustee, the Employer, and the Administrator. 

Section 2.16 Investment Manager. The term “Investment Manager” means an entity 
that: (i) has the power to manage, acquire, or dispose of Plan assets; and (ii) acknowledges in 
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writing its fiduciary responsibility with respect to the Plan. Such entity must be a person, firm, or 
corporation registered as an investment adviser under the Investment Advisers Act of 1940, a bank, 
or an insurance company. 

Section 2.17 Normal Retirement Age.  The term “Normal Retirement Age” means, with 
respect to each Participant, the date on which the Participant attains age 62. 

Section 2.18 Participant.   The term “Participant” means an Active Pilot as described in 
Article IV and any former Active Pilot until the date on which all benefits payable with respect to the 
Participant under the Plan have been paid to the Participant from the Trust Fund. 
 

Section 2.19 Pension.   The term “Pension” means a series of monthly payments which 
are payable to a Participant or the Beneficiary of the Participant who is entitled to receive benefits 
under the Plan. 

Section 2.20 Plan.  The term “Plan” means the Puget Sound Pilots Association Multiple 
Employer Defined Benefit Pension Plan, the pension plan stated in this document established and 
adopted by the Puget Sound Pilots Association as it may be amended from time to time.  

Section 2.21  Plan Administrator. The term “Plan Administrator” means the Puget 
Sound Pilots Association or such person, persons or committee as may be designated by the Puget 
Sound Pilots Association in a resolution duly adopted by the Puget Sound Pilots Association in 
accordance with its bylaws. 

Section 2.22 Plan Year.  The term “Plan Year” means the 12-consecutive month period 
beginning on the first day of January and ending on the last day of December of each calendar year 
and the period on which the records of the Plan are maintained. 

Section 2.23  Retirement.  The term “Retirement” means the Termination of 
Employment for a reason other than death after a Participant has attained the Participant’s Normal 
Retirement Age. Retirement shall be considered as occurring on the day immediately following 
the Participant’s last day of employment (or authorized leave of absence, or the authorized 
extension or extensions thereof, if later). 

Section 2.24 Retirement Base Compensation. The term “Retirement Base 
Compensation” means, for an Active Pilot, an amount equal to the average of the final three years 
of Distributable Net Income, which shall include the current tariff year and the two immediately 
preceding tariff years prior to the retirement of the Active Pilot.  

Section 2.25 Termination of Employment. The term “Termination of Employment” 
means the date on which the earliest of the following events occurs: (i) the retirement of the 
Participant, (ii) the termination of employment of the Participant due to the Disability of the 
Participant, (iii) the death of the Participant, or (iv) the termination of employment by the 
Participant for any other reason. 

Section 2.26 Trust Fund. The term “Trust Fund” mean the trust fund described in Article 
X of the Plan document. 
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Section 2.27 Trustee. The term “Trustee” means the    . 

Section 2.28 Years of Service. The term “Years of Service” means the period of time 
used to calculate the extent of the benefit of a Participant under the Plan. For purposes of this Plan, 
a Year of Service is determined by dividing the total number of days for which a share of the 
receipts of the Puget Sound Pilots Association were received by an Active Pilot by 365. Any 
remainder of 183 or more days but less than 365 days shall count as one-half of one Year of 
Service. Any remainder of less than 183 days shall not be taken into account in determining a Year 
of Service. In the event an Active Pilot terminates service as an Active Pilot with the Puget Sound 
Pilots Association and then later resumes service as an Active Pilot, then, notwithstanding anything 
herein to the contrary, all prior services will be taken into account in the determination of Years of 
Service. 

ARTICLE III 
 

PARTICIPATING EMPLOYERS 

Section 3.1 Eligibility for Participation.  An Active Pilot who is a self-employed 
Washington State licensed pilot, receiving earned income as a Puget Sound pilot, who is treated 
as an employee under section 401(c) of the Code for purposes of eligibility to participate in this 
Plan and who is considered to be a “working owner” of a trade or business without common law 
employees pursuant to guidance issued by the U.S. Department of Labor, consistent with section 
2510.3-55(d)(l) of the Department of Labor Regulations, and qualified as both an employer and 
an employee of the trade or business pursuant to guidance issued by the U.S. Department of Labor 
consistent with 2510.3-55(b) of the Department of Labor Regulations.  

Section 3.2 Participation in the Plan.  Each Active Pilot who is eligible to participate 
in the Plan in accordance with Section 3.1 of the Plan shall be required to participate in the Plan 
as both an employer participating in the multiple employer defined benefit pension plan and as an 
employee entitled to benefits payable under the plan beginning as of the entry date for participation 
in the Plan determined in Section 4.2 of the Plan. 

ARTICLE IV 
 

PLAN PARTICIPATION FOR EMPLOYEES 

Section 4.1 Eligibility for Participation. An Employee shall become a Participant in 
the Plan on the earliest entry date, as determined in Section 4.2 of the Plan, on which all of the 
following requirements are satisfied by the Employee: (i) the Employee is considered to be a 
“working owner” of a trade or business pursuant to guidance issued by the U.S. Department of 
Labor, consistent with section 2510.3-55(d) of the Department of Labor Regulations, and a self-
employed individual qualified to participate in the Plan under section 401(c) of the Code and 
qualify as both an employer and an employee; (ii) the Employee is a pilot licensed by the 
Washington State Board of Pilotage Commissioners for the Puget Sound pilotage grounds; and 
(iii) the Employee executes an agreement with the Puget Sound Pilots Association to participate 
in the Plan. 
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Section 4.2 Entry Date.  Each Employee who has satisfied the eligibility requirements 
in Section 4.1 for participation in the Plan shall become a Participant in the Plan as of the first day 
of the calendar month immediately following the calendar month in which the Employee 
completes such eligibility requirements. 

Section 4.3 Duration of Participation. A Participant shall continue to be a Participant 
until the date on which all benefits payable with respect to the Participant under the Plan have been 
paid to the Participant from the Trust Fund.  

ARTICLE V 
 

REQUIREMENTS FOR RETIREMENT 

Section 5.1 Normal Retirement.  A Participant shall be eligible for a benefit under the 
Plan if the Participant’s Termination of Employment occurs on or after the date on which the 
Participant attains the Participant’s Normal Retirement Age. Payment of a retirement benefit under 
the Plan shall commence as of the first day of the calendar month immediately following the date 
on which such Termination of Employment occurred; provided, however, that a Participant may 
request that the Committee authorize the commencement of the retirement benefit as of the first 
day of any month following the date on which the Participant attains the Participant’s Normal 
Retirement Age, but not later than the required minimum distribution date provided under section 
401(a)(9) of the Code and Section 5.4 of the Plan, and that benefit shall commence in accordance 
with that request if the Participant is eligible for a benefit under the Plan. Subject to the 
requirements under section 415 of the Code, a Participant may commence receiving his or her 
benefit after attaining age 70, and such benefit would be determined based upon the greater of: (i) 
the calculated Accrued Benefit using any additional compensation days and/or credits (as such 
compensation days and credits are described in Section 5.4) through the date of the commencement 
of the benefit, but not later than the required beginning date under section 401(a)(9) of the Code; 
and (ii) the benefit calculated at age 70 (using only compensation days and/or credits through age 
70) actuarily increased to the date of commencement, but not later than the required beginning 
date under section 401(a)(9) of the Code. 

Section 5.2 Early Retirement.  A Participant who has attained at least the age of 55 
shall be eligible for an unreduced early retirement benefit that is not reduced from the amount 
payable at the Participant’s Normal Retirement Age. Subject to the requirements under section 415 
of the Code, a Participant who retires before attaining age 55 shall be eligible to receive the 
calculated Accrued Benefit actuarily reduced from age 55 to the age at which the commencement 
of the benefit begins. 

Section 5.3  Disability Retirement. A Participant shall be eligible for a Disability 
retirement benefit if the Participant’s Termination of Employment occurs by reason of the 
Participant’s Disability. Payment of a Disability retirement benefit under the Plan shall commence 
as of the first day of the calendar month immediately following the date on which the Participant 
attains the Participant’s Normal Retirement Age; provided, however, that a Participant may request 
that the Committee authorize the commencement of the Disability retirement benefit as of the first 
day of the month immediately following the Participant’s Termination of Employment by reason 
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of Disability, subject to the required minimum distribution requirements under section 401(a)(9) 
of the Code and Section 5.4 of the Plan.  

Section 5.4 Commencement of Payment. Subject to the provisions of this Section 5.4 
and Appendix A, which is attached hereto and made a part hereof, benefits shall be distributed 
beginning not later than the first day of the month following the first to occur of the Participant’s 
retirement, death or Disability, and payments shall commence as of the first day of such month; 
provided, however, that the payment of such Pension benefits shall commence only after all 
vacation days, respite days, and credits received for extra days of work while on respite days or 
vacation, as defined in Rule 17 of the Operating Rules of Puget Sound pilots, as it may be amended 
or qualified from time to time, have been exhausted. If such compensation days and/or credits 
remain after a Participant attains the required beginning date under section 401(a)(9) of the Code, 
Participant will continue to receive compensation for such compensation days and credits after the 
required beginning date under section 401(a)(9); however, the benefits payable with respect to the 
Participant under the Plan shall reflect only such compensation days and/or credits through the 
required beginning date.The benefits payable under the Plan shall become payable not later than 
the required beginning date provided under section 401(a)(9) and this Section 5.4. For purposes of 
clarity and the avoidance of doubt, if a pilot continues to receive compensation days and/or credits 
after the required beginning date the pilot would receive a payment for those compensation days 
and a required payment under the Plan. Payments shall be made or shall continue to be made in 
accordance with the form of the Pension benefit payable with respect to the Participant under 
Article VII of the Plan. Notwithstanding any provision in this Section 5.4 to the contrary, pursuant 
to section 401(a)(9) of the Code, Pension benefits payable under the Plan shall be distributed 
beginning not later than April 1 of the calendar year immediately following the calendar year in 
which the Participant attains age the applicable age of 73. Section 107 of the SECURE 2.0 Act 
provides that in the case of a Participant who attains the age of 74 after December 2032, the 
applicable age is age 75. For purposes of this Section 5.4, the applicable age shall be adjusted in 
accordance with the Plan. Each December 31 thereafter, the Participant’s benefits shall be 
recalculated using actual service credits and actual monthly compensation. The recalculated 
benefit payments shall be reduced by any payments previously made with respect to the 
Participant. Any such reduction shall not cause benefit payments to be decreased to an amount less 
than the amount the Participant was receiving immediately prior to the date of recalculation. 
Payments made pursuant to this Section 5.4 shall be made over a period not exceeding the period 
permitted under section 401(a)(9) of the Code and the regulations issued thereunder, including the 
minimum distributions incidental benefit requirement under section 1.401(a)(9)-2 of the Treasury 
Regulations, and in accordance with the following requirements: 

(a) the Plan shall satisfy the minimum distribution requirements under section 
401(a)(9) of the Code and the applicable regulations issued thereunder in both 
form and operation as required under section 401(a)(9) and the regulations 
issued thereunder; and 

(b) with respect to the time and manner of distribution, the provisions of the Plan 
setting forth the requirements for minimum distributions satisfying section 
401(a)(9) of the Code are set forth in Appendix A, which is attached hereto and 
made a part hereof. 
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Section 5.5 Suspension of Benefits. Notwithstanding any provision in this Article V to the 
contrary, if the payment of the Accrued Benefit of a Participant is to commence after the Participant’s 
Normal Retirement Age, such benefit shall be “suspended” until the actual Termination of Employment. In 
the event of such a suspension of benefits, the Committee shall provide the Participant with a suspension 
of benefits notice, and no actuarial increase shall occur prior to the date on which benefit payments are 
required to be made under section 401(a)(9) of the Code. 

ARTICLE VI 
 

RETIREMENT BENEFIT 

Section 6.1 Immediate Vesting. At all times during the course of a Participant’s 
employment 100% of the Accrued Benefit of the Participant shall be vested and shall not be subject 
to any risk of forfeiture and the benefit payable upon the Participant’s Termination of Employment 
on or after the date on which the Participant attains the Participant’s Normal Retirement Age shall 
be determined in accordance with this Article VI. 

Section 6.2 Normal Retirement Benefit. Subject to Section 6.5 and section 415 of the 
Code, the monthly amount of the normal retirement Pension benefit of a Participant on a single-
life basis payable as of the date on which the Participant attains the Participant’s Normal 
Retirement Age shall be determined based upon the product of subsections (a) and (b) of this 
Section 6.2 divided by 12: 

(a) 1.5% of the Participant’s Retirement Base Compensation, with that percentage 
adjusted by a ratio or proportion that the Participant’s Retirement Base 
Compensation bears to the average of the final three years of the limit imposed 
by section 401(a)(17) of the Code on the Participant’s Compensation for the 
years taken into account for the Participant’s Retirement Base Compensation; 
and 

(b) the number of the Participant’s Years of Service as an Active Pilot.  

As an illustration, a pilot retires on December 31, 2025, with 20 Years of Service as an Active 
Pilot and Retirement Base Compensation equal to $450,000. The average of the compensation 
limits under section 401(a)(17) of the Code for the final three years taken into account for the 
Participant’s Retirement Base Compensation is $341,666.67 (i.e., the average of $330,000, 
$345,000, and $350,000).The Retirement Base Compensation of $450,000 exceeds the average 
compensation limit of $341,666.67 by approximately 31.7%. The percentage in subsection (a) of 
this Section 6.2 would be increased by that percentage to  1.9755% (1.5% x 31.7% = .4755%, 
1.5% + .4755% = 1.9755%)) to provide the level of benefits promised to the Participant in the Plan 
$135,000.00 ($450,000 x 1.5% x 20). In this example, the Participant’s normal retirement pension 
benefit would be $134,992.50   ($341,666.67 x 1.9755% x 20) on an annual basis, payable in 
substantially equal monthly installment payments of $11,249.38. This calculation of the benefit 
adjusts for two variables: (i) the annual net income figures that comprise the pilot’s compensation 
base, and (ii) the annually adjusted compensation limit imposed by section 401(a)(17) of the Code. 

Section 6.3 Disability Retirement Benefit. Subject to Section 6.5 and section 415 
of the Code, the monthly amount of the Disability retirement Pension benefit of a Participant 
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payable following a finding of Disability as defined in this Section 6.3 shall be determined 
based upon the greater of: (i) a Disability benefit equal to 13.17% (adjusted each Plan Year 
to take into account the increase in the accrual factor in subsection (a) of Section 6.2 of the 
Participant’s Retirement Base Compensation,10% x 31.7% = 3.17%, 10% + 3.17% = 13.17%) 
of the Participant’s Retirement Base Compensation, or (ii) a Disability benefit equal to the 
Participant’s normal retirement benefit as determined in accordance with Section 6.2, and 
divided by 12. The Disability retirement Pension benefit shall be reduced by any amount 
received by the Participant from a disability insurance policy or other insurance policy, the 
premiums of which have been paid by the Puget Sound Pilots Association. Disability shall be 
determined by a licensed physician selected by the Board of Directors of the Puget Sound 
Pilots Association who shall certify the findings and conclusions of his or her examination of 
the Active Pilot to the Board of Directors. If the Active Pilot does not agree with the findings 
and conclusions of the physician, the pilot shall have the right to be examined by the pilot’s 
own physician. If the physician selected by the Puget Sound Pilots Association and the pilot’s 
physician fail to agree as to whether such pilot has incurred a Disability, a third physician 
shall be selected by the two physicians and the determination of any two of the three 
physicians shall be final, conclusive, and binding on all interested parties. 

Section 6.4 Pre-Retirement Death Benefits. Subject to Section 6.5 and section 415 
of the Code, and as provided in this Section 6.4, a death benefit shall be paid to the surviving 
spouse of a Participant who dies before receiving retirement benefits under the Plan in 
accordance with this Section 6.4 and section 401(a)(9)(B) of the Code and section 1.401(a)(9)-
3 of the Treasury Regulations.  

(a) If the Participant has been legally married to the Participant’s spouse, 
regardless of the period of time of the marriage, the death benefit payable to 
the surviving spouse shall be a qualified pre-retirement survivor annuity 
equal to 50% of the benefit of the deceased Participant shall be paid to the 
surviving spouse.  

(b) The surviving spouse has the right to make the election provided under section 
401(a)(9)(B)(iv) of the Code. 

(c) In the case of a Participant who dies after the Participant retires and before  
the Participant begins to receive retirement benefits under the Plan,  the 
surviving spouse shall be entitled to 50% of the benefit to which the deceased 
Participant would have been entitled to receive had the  Participant retired 
on the date of the Participant’s death and elected to commence receiving the 
Qualified Joint and 50% Survivor Annuity, but in any event the benefit shall 
not be less than 5% of the Retirement Base Compensation of the deceased 
Participant. In the case of a Participant who incurs a Disability and dies, the 
surviving spouse shall be entitled to 50% of the retirement benefit of the 
deceased disabled Participant, but in any event, that benefit shall not be less 
than 5% of the Retirement Base Compensation of the deceased disabled 
pilot. 
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(d) Subject to section 401(a)(9) of the Code, the first payment of the monthly 
survivor annuity shall begin on the date designated by the surviving spouse but 
not earlier than the date the Participant would have been eligible for an early 
unreduced retirement benefit pursuant to Section 5.2 and not later than the 
Participant’s Normal Retirement Age (or, if later, the first day of the month 
following the Participant’s death). Notwithstanding the foregoing, if the 
Actuarial Equivalent value of the pre-retirement death benefit is $7,000 or less, 
it shall be paid to the surviving spouse pursuant to Section 7.7. 

Section 6.5 Limitation of Benefits. The limitations imposed on benefits payable 
under the Plan by section 415 of the Code are set forth in Appendix B, which is attached 
hereto and made a part hereof. 

ARTICLE VII 
 

FORM OF PAYMENT OF PENSION BENEFITS 

Section 7.1 Normal Form of Benefit. The normal form of benefit payable to a 
Participant under the Plan is: 

(a) if the Participant has been legally married for one year on the date of the 
commencement of the payment of the Participant’s Pension benefit as provided 
in section 417(d)(1) of the Code, the Participant’s Pension benefit shall be paid 
in the form of a “Qualified Joint and 50% Survivor Annuity,” as defined in 
Section 7.2 of the Plan, with the Participant’s spouse as provided in Section 7.2; 

(b) if the Participant has not been legally married for one year or treated as not 
legally married for one year on the date of the commencement of the payment 
of the Participant’s Pension benefit in accordance with section 417(d)(1) of the 
Code, the Participant’s Pension benefit shall be paid in the form of a single life 
annuity computed under Article VI. 

Section 7.2 A Qualified Joint and 50% Survivor Annuity. A “Qualified Joint and 
50% Survivor Annuity” is a retirement benefit form that provides an immediate annuity in the 
form of a monthly benefit payable to the Participant as a lifetime payment to the Participant and a 
survivor annuity equal to 50% of the annuity paid to the Participant over the life of the Participant’s 
surviving spouse following the Participant’s death.  

(a) Pursuant to this form of benefit, an immediate annuity for the life of the 
Participant with a survivor annuity for the life of the Participant’s spouse which 
is equal to 50% of the amount of the annuity payable during the joint lives of the 
Participant and the Participant’s spouse, and which is the Actuarial Equivalent 
of a single life annuity for the life of the Participant. 

(b) A Participant may waive the Qualified Joint and 50% Survivor Annuity or a 
single life annuity, if not less than 30 nor more than 180 days before the 
Participant’s annuity starting date, the Committee shall provide the Participant 
with a written notice (by mail or personal delivery), in nontechnical terms, 
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indicating the availability of the Participant’s right to elect to waive the 
Participant’s benefit paid in the Qualified Joint and 50% Survivor Annuity form 
(or in the form of a single life annuity, if the Participant is not legally married or 
treated as not legally married on the date of the commencement of the payment 
of the Participant’s Accrual Benefit). The notice shall include an explanation of 
the terms and conditions of the Qualified Joint and 50% Survivor Annuity form 
of benefit (or in the form of a single life annuity) and the qualified optional 
survivor annuity, the circumstances in which it will be provided to the 
Participant, the election made available (including an explanation of the election 
period), the financial effect of making or not making such election (in terms of 
dollars per annuity payment or other payment) including a general description 
of the material features of the optional forms of benefit under the Plan and their 
relative value and a description of how much larger benefits will be if the 
commencement of the distribution of benefits is deferred, the rights of the 
Participant’s spouse and the right to revoke an election (and the effect of that 
revocation). 

(i) The notice may be provided by posting or publication (in accordance with 
section 1.7476-2(c)(1) of the Treasury Regulations) so long as either 
method is reasonably calculated to reach the attention of the Participant on 
or about 180 days before the Participant’s annuity starting date and 
throughout the election period applicable to the Participant (for example, by 
permanent posting or repeated publication). 

(ii) If a Participant elects to waive the Qualified Joint and 50% Survivor 
Annuity form of benefit or the qualified pre-retirement survivor annuity 
form of benefit, the Participant may elect another form of benefit available 
under the Plan at any time during the applicable election period, and may 
revoke any such election at any time during the applicable election period. 

Section 7.3 Waiver of the Qualified Joint and 50% Survivor Annuity.  A Participant 
may waive the Qualified Joint and 50% Survivor Annuity described in Section 7.2 and elect another form 
of benefit distribution permitted under the Plan at any time during the 90-day period ending on the 
Participant’s annuity starting date provided, however, that if the Participant is legally married as provided 
in Section 7.1, the Participant’s spouse must consent in writing to such election as provided in Section 7.4.  

Section 7.4 Spouse’s Consent to Waiver.  A spouse’s written consent to a Participant’s 
waiver of the Qualified Joint and 50% Survivor Annuity form of distribution must acknowledge the effect 
of the Participant’s election and must be witnessed by the Committee. In addition, the spouse’s written 
consent must either (i) specify the form of distribution elected instead of the Qualified Joint and 50% 
Survivor Annuity, if applicable, and that such form may not be changed (except to a Qualified Joint and 
50% Survivor Annuity) without written spousal consent and specify any non-spouse Beneficiary designated 
by the Participant, if applicable, and that such designation may not be changed without written spousal 
consent, or (ii) acknowledge that the spouse has the right to limit consent as provided in clause (i) above, 
but permit the Participant to change the form of distribution elected or the designated Beneficiary without 
the spouse’s further consent. 
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(a) A Participant’s spouse shall be deemed to have given written consent to a 
Participant’s waiver if the Participant establishes to the satisfaction of the 
Committee that spousal consent cannot be obtained because the spouse cannot 
be located or because of other circumstances set forth in section 401(a)(11) of 
the Code and Treasury Regulations issued thereunder.  

(b) Any written consent given or deemed to have been given by a Participant’s 
spouse hereunder shall be irrevocable and shall be effective only with respect to 
such spouse and not with respect to any subsequent spouse. 

(c) A spouse’s consent to a Participant’s waiver shall be valid only if the applicable 
notice described in Section 7.5 has been provided to the Participant. 

Section 7.5 Notice for Qualified Joint and 50% Survivor Annuity. The notice 
provided to a Participant under Section 7.3 shall include a written explanation of (i) the terms and conditions 
of the Qualified Joint and 50% Survivor Annuity provided herein, (ii) the Participant’s right to make, and 
the effect of, an election to waive the Qualified Joint and 50% Survivor Annuity, (iii) the rights of the 
Participant’s spouse under Section 7.4, and (iv) the Participant’s right to revoke an election to waive the 
Qualified Joint and 50% Survivor Annuity prior to the Participant’s annuity starting date. 

Section 7.6 Single Lump Sum Payment.  If an election is validly made pursuant to Sections 
7.2,  7.3, 7.4, and 7.5 of the Plan for the Pension benefit payable under the Plan to be made in the form of 
a single lump sum payment a  Participant may elect to receive the Participant’s Accrued Benefit in the form 
of a single lump sum payment before the payment of a Pension benefit is made and subject to Sections 7.2, 
7.3, 7.4, 7.5 and section 417 of the Code regarding notice requirements with such single lump sum payment 
to be made as soon as administratively feasible but not later than  90 days after the date on which occurs 
the Participant’s Termination of Employment. The single lump sum payment shall be the Actuarial 
Equivalent present value of the Participant’s actual Qualified Joint and 50% Survivor Annuity payable as 
of the date of the single lump sum payment. 

Section 7.7 Mandatory Distribution. Notwithstanding any provision in this Article VII to 
the contrary, pursuant to section 411(a)(11) of the Code, if the Actuarial Equivalent of a Participant’s 
Accrued Benefit under the Plan on the Participant’s benefit payment date is $7,000 or less, then such 
Accrued Benefit shall be paid to the Participant or Beneficiary in the form of a single lump sum payment 
within 90 days after the date of the Participant’s Termination of Employment in accordance with this 
Section 7.7. 

(a) If the Actuarial Equivalent of a Participant’s Accrued Benefit under the Plan on 
the Participant’s benefit payment date is greater than $1,000 but $7,000 or less 
and the Participant does not elect to have such distribution paid directly to an 
eligible retirement plan specified in writing by the Participant in a direct rollover 
or to receive the distribution directly in accordance with Section 7.6, then the 
Committee will pay the distribution in a direct rollover to an individual 
retirement account that has been designated by the Committee. 

(b) The single lump sum payment shall equal the Actuarial Equivalent of the 
Accrual Benefit payable to the Participant or Beneficiary for the purpose of this 
Section 7.7, if the Actuarial Equivalent value of a Participant’s Accrued Benefit 
is $0 in accordance with Section 6.1, the Participant shall be deemed to have 
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received a distribution of such Accrued Benefit. A Participant may elect a direct 
rollover of a single lump sum paid under this Section 7.7 that is at least $200. To 
elect a direct rollover, a Participant must complete a written election form 
provided by the Committee. The Participant may elect to rollover only a portion 
of a lump sum provided such portion is at least $500. The Participant must 
identify on this form the plan or individual retirement account (“IRA”) that will 
receive the direct rollover. A direct rollover may be made to an IRA, an 
individual retirement annuity or a qualified plan, including annuity plans. The 
Participant must complete the election form and return it to the Committee 
within 30 days of receipt. Where a Participant fails to complete the form within 
this 30-day period, the Participant is deemed not to have elected a direct rollover, 
and the Committee will withhold 20% of the lump sum paid to the Participant 
for federal tax withholding as required by the Code. A direct rollover may be 
accomplished by any reasonable means including a wire transfer to the trustee 
of the plan or IRA receiving the rollover, mailing a check directly to the trustee 
or giving a check to the Participant made payable to the trustee, along with 
instructions to deliver the check to the trustee. 

Section 7.8 Qualified Domestic Relations Order. For purposes of this Plan, a former 
spouse of a Participant shall be treated as the spouse or surviving spouse of the Participant, and a 
current spouse shall not be so treated, to the extent required under a qualified domestic relations 
order, as defined in section 414(p) of the Code. The requirements with respect to a qualified 
domestic relations order are set forth in Appendix C, which is attached hereto and made a part 
hereof. 

Section 7.9 Direct Rollover Rules.  A distributee who is eligible to elect a direct rollover 
may elect, at the time and in the manner prescribed by the Committee, to have all or any portion of an 
eligible rollover distribution paid directly to an eligible retirement plan specified by the distributee in a 
direct rollover. 

(a) A distributee who is eligible to elect a direct rollover includes only a Participant, 
a Beneficiary who is the surviving spouse of a Participant and a Participant’s 
spouse or former spouse who is the alternate payee under a qualified domestic 
relations order. 

(b) For purposes of implementing the requirements of this provision, certain terms 
contained in subsection (a) above shall be defined as follows: 

(i) an “eligible rollover distribution” is any distribution to a distributee who is 
eligible to elect a direct rollover except: (i) any distribution that is one of a 
series of substantially equal periodic payments (not less frequently than 
annually) made for the life (or life expectancy) of the distributee or the joint 
lives (or joint life expectancies) of the distributee and the distributee’s 
designated Beneficiary, or for a specified period of ten years or more; (ii) 
any distribution to the extent such distribution is required under section 
401(a)(9) of the Code; (iii) any distribution which is made upon the hardship 
of the Participant; (iv) any distribution that is not includible in gross income 
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(determined without regard to the exclusion for net unrealized appreciation 
with respect to employer securities), unless such portion is transferred to an 
individual retirement account or annuity described in section 408(a) or 
section 408(b) of the Code or to a qualified defined contribution plan 
described in section 401(a) or section 403(b) of the Code that agrees to 
separately account for amounts so transferred, including separately 
accounting for the portion of such distribution which is includable in gross 
income and the portion of such distribution which is not so includable; 

(ii) eligible retirement plan means: (i) an individual retirement account 
described in section 408(a) of the Code, or (ii) an individual retirement 
annuity described in section 408(b) of the Code, or (iii) an annuity plan 
described in section 403(a) of the Code or an annuity contract described in 
section 403(b) of the Code, or (iv) a qualified trust described in section 
401(a) of the Code that accepts the eligible rollover distribution, or (v) an 
eligible plan under section 457(b) of the Code which is maintained by a 
state, political subdivision of a state, or any agency or instrumentality of a 
state or political subdivision of a state and which agrees to separately 
account for amounts transferred into such plan from this Plan; the definition 
of eligible retirement plan shall also apply in the case of an eligible rollover 
distribution to a Beneficiary who is the surviving spouse of a Participant, or 
to a Participant’s spouse or former spouse who is an alternate payee under 
a qualified domestic relations order; 

(iii) direct rollover means the payment of an eligible rollover distribution by the 
Plan to the eligible retirement plan specified by the distributee who is 
eligible to elect a direct rollover. 

Section 7.10 Payment of Accrued Benefit.  The Accrued Benefit payable to or on behalf of 
a Plan Participant under the Plan shall be payable under this Plan offset by the accrued benefit payable 
under the Amended Retirement Program of Puget Sound Pilots maintained by the Puget Sound Pilots 
Association as determined by the Committee based upon the actuarial determination of the funding status 
of the Plan using statistical inference and assumptions to calculate the Accrued Benefit of the Participant 
and the amount needed to fund that Accrued Benefit. 

ARTICLE VIII 
 

DESIGNATION OF BENEFICIARY 

Section 8.1 Designation of Beneficiary. A Participant may designate a Beneficiary 
to receive any pension or amounts payable on such Participant’s death. The Beneficiary may 
be one or more persons, natural or otherwise, with one or more designated as primary and one 
or more designated as contingent. By way of illustration, but not by way of limitation, the 
Beneficiary may be an individual, trustee, executor, or administrator. A Participant may also 
change or revoke a designation previously made, without the consent of any Beneficiary 
named therein, except as otherwise provided in this Plan. No Beneficiary may designate a 
successor Beneficiary. Any designation or revocation of a prior designation of Beneficiary 
shall be in writing on such form as the Committee may prescribe and shall be filed with the 
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Employer prior to the Participant’s death. The Committee and all other parties involved in 
making payment to a Beneficiary may rely on the latest Beneficiary designation on file with 
the Employer at the time of payment or may make payment pursuant to the next sentence 
below if an effective designation is not on file, shall be fully protected in doing so, and shall 
have no liability whatsoever to any person making claim for such payment under a 
subsequently filed Designation of Beneficiary or for any other reason. If there is not on file 
with the Employer an effective Designation of Beneficiary by a deceased Participant, such 
Beneficiary shall  be the person or persons surviving the Participant in the first of the 
following classes in which there is a survivor, share and share alike: 

(a) The Participant’s spouse; 

(b) The Participant’s children, except that if any of those children predecease the 
Participant but leave issue surviving the Participant, such issue shall take by right 
of representation the share their parent would have taken if living; 

(c) The Participant’s parents; 

(d) The Participant’s brothers and sisters; and 

(e) The Participant’s personal representative (executor or administrator). 

Section 8.2 Determination of the Beneficiary. Determination of the identity of the 
Beneficiary in each case shall be made by the Committee. 

ARTICLE IX 
 

PLAN FINANCING 

Section 9.1 Contributions. Participants shall be neither permitted nor required to make 
any contribution under the Plan. The source of the contributions made to the Trust Fund initially 
shall be generated by tariffs imposed on the vessels piloted by the Active Pilots through the Puget 
Sound. The tariffs are periodically established during the tariff setting process with the Washington 
State Utilities and Transportation Commission. The amount of such tariffs to be contributed to the 
Trust Fund and the time of such contributions shall be determined by the Committee and then 
made to the Trust Fund by the Puget Sound Pilots Association based upon the funding standards 
in section 430 of the Code and compliance with the funding requirements in sections 401(a)(29), 
412 and 436 of the Code. 

Section 9.2 Funding Policy. The Committee shall adopt a procedure, and revise it from 
time to time as it shall consider advisable, for establishing and carrying out a funding policy and 
method consistent with the objectives of the Plan. The source of the contributions made to the 
Trust Fund shall be generated by tariffs imposed on the vessels piloted by the Active Pilots through 
the Puget Sound. The amount of such tariffs to be contributed to the Trust Fund and the time of 
such contributions shall be determined by the Committee, but not less than the amount necessary 
to comply with the minimum funding standards set forth in sections 401(a)(29), 412, 430 and 436 
of the Code and Section 9.4 of the Plan. 
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Section 9.3 Contributions Conditioned on Tax Qualification of the Plan. All 
contributions made under the Plan are conditioned on the tax-qualification of the Plan under 
section 401(a) of the Code. 

Section 9.4 Funding Based Benefit Restrictions. Notwithstanding any provision in the 
Plan document to the contrary, section 436 of the Code and applicable treasury regulations issued 
thereunder shall be incorporated in the Plan document by reference. As a result, if the Plan is 
unfunded to a certain level, restrictions on the following shall apply as required under section 436 
of the Code: (i) the provision of “unpredictable contingent event benefits” (as defined under 
section 436 of the Code); (ii) amendments increasing benefit liabilities; and (iii) the provision of 
lump sum payments. 

(a) Unpredictable Contingent Event Benefits are described below. 

(i) In general, if a Participant is entitled to an “unpredictable contingent event 
benefit” during any Plan Year, then such benefit may not be provided if the 
“adjusted funding target attainment percentage” for such Plan Year: (A)is 
less than 60%; or (B) would be less than 60% taking into account such 
event. 

(ii) An exception, paragraph (i) above shall not apply with respect to any Plan 
Year, effective as of the first day of the Plan Year, upon payment by the 
participating Employers of contributions (in addition to any minimum 
required contribution under section 430 of the Code) equal to: 

(A) in the case of subparagraph (a)(i)(A) above, the amount of the 
increase in the funding target of the Plan (under section 430 of the 
Code) for the Plan Year that is attributable to the unpredictable 
contingent event; and 

(B) in the case of subparagraph (a)(i)(B) above, the amount sufficient to 
result in an adjusted funding target attainment of 60%. 

(iii) Unpredictable contingent event benefit defined for purposes of this Section 
9.4, the term “unpredictable contingent event benefit” means any benefit 
payable solely by reason of: 

(A) a plant shutdown (or similar event, as determined by the Secretary 
of the Treasury), or 

(B) an event other than death, Disability, the attainment of any age, 
performance of any service, or receipt of any compensation. 

(iv) If unpredictable contingent event benefits that are payable with respect to 
an unpredictable contingent event that occurs during a Plan Year are not 
permitted to be paid after the occurrence of the event because of the 
limitation of this Section 9.4(a), but are permitted to be paid later in the Plan 
Year as a result of additional contributions under subsection (a)(ii) or 
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pursuant to the enrolled actuary’s certification of the adjusted funding target 
attainment percentage for the Plan Year, then those unpredictable 
contingent event benefits shall automatically become payable, retroactive 
to the period those benefits would have been paid under the terms of the 
Plan (other than this Section 9.4(a)). If the unpredictable contingent event 
benefits do not become payable during the Plan Year in accordance with the 
preceding sentence, then the benefits will not be paid. 

(b) Limitations on Plan Amendments Increasing Benefits Liability: 

(i) In general, no amendment which has the effect of increasing liabilities of 
the Plan by reason of increases in benefits, establishment of new benefits, 
changing the rate of benefit accrual, or changing the rate at which benefits 
become nonforfeitable may take effect during any Plan Year if the “adjusted 
funding target attainment percentage” for such Plan Year is: 

(A) less than 80%, or 

(B) would be less than 80% taking into account such amendment. 

(ii) Exception, paragraph (b)(i) above shall cease to apply with respect to any 
Plan Year, effective as of the first day of the Plan Year (or, if later, the 
effective date of the amendment), upon payment by the Puget Sound Pilots 
Association of a contribution (in addition to any minimum required 
contribution under section 430 of the Code) equal to: 

(A) in the case of subparagraph (b)(i)(A) above, the amount of the 
increase in the funding target of the Plan (under section 430 of the 
Code) for the Plan Year attributable to the amendment, and 

(B) in the case of subparagraph (b)(i)(B) above, the amount sufficient to 
result in an “adjusted funding target attainment percentage” of 80%. 

(iii) Exception for certain benefit increases, paragraph (i) above shall not apply 
to any amendment which provides for an increase in benefits under a 
formula which is not based on a Participant’s compensation, but only if the 
rate of such increase is not in excess of the contemporaneous rate of increase 
in average wages of Participants covered by the amendment. 

(iv) If an amendment does not take effect as of the effective date of the 
amendment because of the limitations of this Section 9.4(b), but is permitted 
to take effect later in the Plan Year as a result of additional contributions 
under subsection (b)(ii) or pursuant to the enrolled actuary’s certification of 
the adjusted funding target attainment percentage for the Plan Year, then 
the amendment will automatically take effect as of the later of the first day 
of the Plan Year or the original effective date of the amendment. If the 
amendment cannot take effect during the Plan Year, it will be treated as if 
it were never adopted unless the amendment provides otherwise. 
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(c) Limitations on Accelerated Benefit Distributions: 

(i) Funding percentage less than 60%: if the Plan’s “adjusted funding target 
attainment percentage” for a Plan Year is less than 60%, then the Plan may 
not pay any “prohibited payment” with an Annuity Starting Date that is on 
or after the applicable section 436 Measurement Date. 

(ii) Bankruptcy: During any period in which the Puget Sound Pilots Association 
is a debtor in a case under Title 11, United States Code, or similar Federal 
or State law, the Plan may not pay any “prohibited payment.” The preceding 
sentence shall not apply on or after the date on which the Actuary of the 
Plan certifies that the “adjusted funding target attainment percentage” of the 
Plan is not less than 100%. 

(iii) Limited payment if the percentage is at least 60% but less than 80%. 

(A) In general, if the Plan’s “adjusted funding target attainment 
percentage” for a Plan Year is 60% or greater but less than 80% then 
the Plan may not pay any “prohibited payment” with an Annuity 
Starting Date that is on or after the applicable section 436 
Measurement Date, unless the present value (determined in 
accordance with section 417(e)(3) of the Code) of the portion of the 
benefit that is being paid in a “prohibited payment” does not exceed 
the lesser of: 

(1) 50% of the present value (determined in accordance with section 
417(e)(3)) of the amount of the payment which could be made 
without regard to this subsection, or 

(2) the present value (determined under guidance prescribed by the 
Pension Benefit Guaranty Corporation, using the interest and 
mortality assumptions under section 417(e)(3) of the Code) of 
the maximum guaranty with respect to the Participant under 
section 4022 of ERISA for the year in which the Annuity 
Starting Date occurs. 

(B) If an optional form of payment that is otherwise available is a 
“prohibited payment” because of the limitation in this paragraph 
(iii), the Participant or Beneficiary may elect: 

(1) to commence the unrestricted portion of that optional form of 
benefit at the Annuity Starting Date, determined by treating such 
unrestricted portion as if it were the Participant’s or 
Beneficiary’s entire benefit, and to commence the remainder of 
the benefit in any other optional form of benefit available under 
the Plan that would not include a “prohibited payment” if it 
applied to the Participant’s or Beneficiary’s entire benefit; 
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(2) to commence the Participant’s or Beneficiary’s entire benefit at 
the Annuity Starting Date in any optional form of benefit 
available under the Plan that does not include a “prohibited 
payment; or 

(3) to defer the commencement of the Participant’s or Beneficiary’s 
entire benefit to a date that is no later than the latest date to which 
the Participant or Beneficiary may delay the commencement of 
benefit payments under the terms of the Plan. 

The provisions of this subsection (B) are not intended to, and do not, 
create any benefit or distribution option that is not otherwise 
available under the Plan. 

(C) One-time application: 

(1) in general, only one “prohibited payment” meeting the 
requirements of paragraph (iii) may be made with respect to any 
Participant during any period of consecutive Plan Years to 
which the limitations under either paragraph (i) or paragraph (ii) 
or this paragraph (iii) applies. 

(2) Treatment of Beneficiaries, for purposes of this subparagraph, a 
Participant, and any Beneficiary (including an alternate payee, 
as defined in section 414(p)(8) of the Code) shall be treated as 
one Participant. If the Accrued Benefit of a Participant is 
allocated to such an alternate payee and one or more other 
persons, the amount under this paragraph shall be allocated 
among such persons in the same manner as the Accrued Benefit 
is allocated unless the qualified domestic relations order (as 
defined in section 414(p)(1)(A) of the Code) provides otherwise. 

(iv) Exception, this subsection shall not apply for any Plan Year if the terms of 
the Plan provide for no benefit accruals with respect to any Participant 
during such period. 

(v) If a restriction on “prohibited payments” set forth in this section 9.4(c) 
applies as of a section 436 Measurement Date but no longer applies as of a 
later section 436 Measurement Date, then the restriction shall not apply to 
benefits with Annuity Starting Dates that are on or after the later section 
436 Measurement Date. If a Participant is barred from electing an optional 
form of benefit by reason of a restriction on “prohibited payments” set forth 
in this Section 9.4(c), the Participant’s benefits shall continue to be paid in 
the form previously elected when the restriction ceases to apply. 

(vi) “Prohibited payment,” for purposes of this subsection, the term “prohibited 
payment” means: 
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(A) any payment in excess of the monthly amount paid under a single 
life annuity (plus any Social Security supplements described in the 
last sentence of section 411(a)(9) of the Code), to a Participant or 
Beneficiary whose Annuity Starting Date occurs during any period 
in which a limitation under paragraph (i) or paragraph (ii) is in 
effect, 

(B) any payment for the purchase of an irrevocable commitment from 
an insurer to pay benefits, and  

(C) any transfer of assets and liabilities to another plan maintained by 
the Puget Sound Pilots Association that is made in order to avoid or 
terminate the application of the limitations in section 9.4, and 

(D) any other amount that is identified as a prohibited payment by the 
Commissioner of Internal Revenue in revenue rulings and 
procedures, notices, and other guidance published in the Internal 
Revenue Bulletin. 

Such term shall not include the payment of a benefit which under 
section 411(a)(11) of the Code may be immediately distributed 
without the consent of the Participant. 

(d) Benefit Accrual Limits for Plans with Severe Funding Shortfalls: 

(i) In general, if the Plan’s “adjusted funding target attainment percentage” for 
a Plan Year is less than 60%, benefit accruals under the Plan shall cease as 
of the applicable section 436 Measurement Date. 

(ii) Exception, paragraph (i) above shall cease to apply with respect to any Plan 
Year, effective as of the first day of the Plan Year, upon payment by the 
Puget Sound Pilots Association of a contribution (in addition to any 
minimum required contribution under section 430 of the Code) equal to the 
amount sufficient to result in an “adjusted funding target attainment 
percentage” of 60%. 

(iii) If a limitation on benefit accruals under this Section 9.4(d) applied to the 
Plan as of a section 436 Measurement Date but no longer applies as of a 
later section 436 Measurement Date, then the limitation shall not apply to 
benefit accruals that are based on service on or after that later section 436 
Measurement Date. 

(e) Presumed Underfunding 

(i) For any period during which a presumption of underfunding applies to the 
Plan under section 436(h) of the Code, the limitations of this Section 9.4 
shall be applied as if the Plan’s adjusted funding target attainment 
percentage for the year were the presumed adjusted funding target 
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attainment percentage. If the presumption ceases to apply because the 
Plan’s enrolled actuary issues a certification of the Plan’s adjusted funding 
target attainment percentage before the first day of the 10th month of the 
Plan Year, then: 

(A) The limitations in subsections (a) and (b) of this Section 9.4 shall be 
applied to distributions with Annuity Starting Dates on and after the 
date of the certification by using the Plan’s certified adjusted 
funding target attainment percentage; 

(B) Any prohibition on accruals that applied by reason of the 
presumption shall cease to apply on the date the enrolled actuary 
certifies that the Plan’s adjusted funding target attainment 
percentage is at least 60%; 

(C) Any prohibition on accruals that results from the enrolled actuary’s 
certification that the Plan’s adjusted funding target attainment 
percentage is less than 60% shall be effective as of the date of the 
certification; 

(D) If the Plan does not pay benefits attributable to an unpredictable 
contingent event by reason of such a presumption, the Plan will pay 
such benefits when they would be permitted under this Section 9.4 
based on a certified adjusted funding target attainment percentage 
that takes into account the increase in the funding target that would 
be attributable to the unpredictable contingent event benefits; and 

(E) If a Plan amendment does not take effect because of the application 
of such a presumption, the Plan amendment will take effect when it 
would be permitted under this Section 9.4 based on a certified actual 
adjusted funding target attainment percentage for the Plan Year that 
takes into account the increase in the funding target attributable to 
the Plan amendment, unless the amendment provides otherwise. 

(f) Definitions: 

(i) The term “funding target attainment percentage” has the same meaning as 
the meaning of such term under section 430(d)(2) of the Code, except as 
otherwise provided herein. However, the “funding target attainment 
percentage” for the preceding Plan Year may be determined using such 
methods of estimation as the Secretary of Treasury may provide. 

(ii) The term “adjusted funding target attainment percentage” means the 
“funding target attainment percentage” which is determined under 
paragraph (i) by increasing each of the amounts under subparagraphs (A) 
and (B) of section 430(d)(2) of the Code by the aggregate amount of 
purchases of annuities for employees other than highly compensated 
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employees (as defined in section 414(q) of the Code) which were made by 
the Plan during the preceding two Plan Years. 

(iii) Application to plans which are fully funded without regard to reductions for 
funding balances. In the case of a Plan for any Plan Year, if the “funding 
target attainment percentage” is 100% or more (determined without regard 
to the reduction in the value of assets under section 430(f)(4) of the Code), 
the “funding target attainment percentage” for purposes of paragraphs (i) 
and (ii) shall be determined without regard to such reduction. 

(iv) The term “Annuity Starting Date” means, solely for the purposes of this 
Section 9.4: 

(A) the first day of the first period for which an amount is payable as an 
annuity; 

(B) in the case of a benefit not payable in the form of an annuity, the 
annuity starting date for the qualified joint and survivor annuity that 
is payable at the same time as the benefit that is not payable as an 
annuity; 

(C) in the case of an amount payable under a retroactive annuity starting 
date, the benefit commencement date;  

(D) the date of the purchase of an irrevocable commitment from an 
insurer to pay benefits under the Plan; or  

(E) the date of any transfer to another plan described in subsection 
(c)(vi)(C). 

(v) The term “section 436 Measurement Date” means the date determined 
pursuant to the Income Tax Regulations under section 436 of the Code for 
the purposes of the relevant limitation. 

ARTICLE X 
 

MANAGEMENT OF FUNDS 

Section 10.1 Trust Fund. Assets including cash, all securities, and other property 
received by the Trustee for purposes of the Plan, together with all investments made therewith, the 
proceeds thereof, and all earnings and accumulations thereon, and the part thereof from time to 
time remaining, shall be held and administered by the Trustee, in trust, as a commingled Trust 
Fund, in accordance with the provisions hereof.  

Section 10.2 Trustee and Trust Agreement. The Trust Fund shall be held under a 
separate Trust Agreement by and between the Puget Sound Pilots Association and    
as Trustee, which Trust Agreement shall be an integral part of the Plan. 
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Section 10.3 Compensation and Expenses of Trustee. The Trustee shall be entitled 
to receive such reasonable compensation for its services as may be agreed upon with the 
Committee. The Trustee shall also be entitled to reimbursement for all reasonable and 
necessary costs, expenses, and disbursements incurred by the Trustee in the performance of 
its duties. Such compensation and reimbursements shall be paid from the Trust Fund if not 
paid directly by the Committee. Notwithstanding the foregoing, no person serving as Trustee 
who already receives full-time pay from the Puget Sound Pilots Association, or from an 
employee organization whose members are Participants, shall receive compensation from the 
Plan except for reimbursement of expenses property and actually incurred. 

Section 10.4 Appointment of Investment Manager. The Committee may appoint one 
or more parties that are registered as investment advisers under the Investment Advisers Act of 
1940 to serve as investment manager. The appointment of any such investment manager and 
investment of the Trust Fund pursuant to such appointment shall be in accordance with the Trust 
Agreement. 

Section 10.5 Securities and Property of the Employer. No part of the Trust Fund may 
be invested in securities issued, or real property owned, by the Puget Sound Pilots Association. 

Section 10.6 No Diversion. The Trust Fund shall be for the exclusive purposes of 
providing benefits to Participants under the Plan and their Beneficiaries and defraying reasonable 
expenses of administering the Plan. No part of the corpus or income of the Trust Fund may be used 
for, or diverted to, purposes other than for the exclusive benefit of Employees of the participating 
Employers or their Beneficiaries. Notwithstanding the foregoing: 

(a) contributions made under the Plan are conditioned upon the tax-qualification of 
the Plan under section 401(a) of the Code; if it is finally determined by the 
Internal Revenue Service or any court of competent jurisdiction that the Plan 
does not so qualify under section 401(a) of the Code, the Trustee shall, upon 
written request of the Puget Sound Pilots Association, distribute the amount of 
any such contributions made under the Plan to the Puget Sound Pilots 
Association within one year after the date of denial of tax-qualification of the 
Plan; 

(b) if any contribution or portion thereof is made by a mistake of fact, the Trustee 
shall, upon written request of the Puget Sound Pilots Association, distribute the 
amount of such contribution or portion thereof  to the Puget Sound Pilots 
Association within one year after the payment of the contribution to the Trustee; 
and 

(c) if in the case of the termination of the Plan with respect to the participating 
Employers, any residual assets attributable to the contributions made under the 
Plan that remain in the Trust Fund after the liabilities of the Plan to Participants 
and their Beneficiaries have been satisfied, shall be distributed to the Puget 
Sound Pilots Association in accordance with Article XIII. 
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Section 10.7 Loans to Participants.  Loans to Participants are not permitted under the 
Plan. 

ARTICLE XI 
 

ADMINISTRATION OF THE PLAN 

Section 11.1 Administration of the Plan.  The administrative duties for the operation of 
the Plan shall be assumed by the Committee of the Puget Sound Pilots Association and the named 
Fiduciary of the Plan. 

Section 11.2 Plan Administrator. The Committee shall serve as the Plan 
Administrator at the direction of the Puget Sound Pilots Association. 

Section 11.3 Powers and Duties. The Committee shall have the powers and 
responsibilities described in this Section 11.3. 

(a) The Committee on behalf of the Participants and Beneficiaries of the Plan, shall 
enforce the Plan and Trust Agreement in accordance with their terms, and shall 
have all powers necessary to carry out such provisions, and shall interpret the 
Plan and Trust Agreement and determine all questions arising in the 
administration and application of the Plan and Trust Agreement. Any such 
interpretation or determination by the Committee shall be conclusive and 
binding on all persons. The Committee may correct any defect, supply any 
information, and reconcile any inconsistency in such manner and to such extent 
as shall be deemed necessary or advisable to carry out the Plan; provided, 
however, that any interpretation or construction shall be made and applied in a 
nondiscriminatory manner and shall be consistent with the intent that the Plan 
shall continue to be a tax-qualified plan under the terms of section 401(a) of the 
Code and comply with the applicable terms of ERISA. 

(b) The Committee shall establish rules and regulations necessary for the proper 
conduct and administration of the Plan, and from time to time may change or 
amend these rules and regulations, and shall also have the power to authorize all 
disbursements from the Trust Fund by the Trustee in accordance with the terms 
of the Plan. 

(c) The Committee shall be empowered to appoint and remove the Trustee, 
including the power to appoint and remove any ancillary Trustee, and any 
person, persons, or committee to whom administrative authority has been 
delegated from time to time as he or she deems necessary for the proper 
administration of the Plan to ensure that the Plan is being operated for the 
exclusive benefit of the Participants and their Beneficiaries in accordance with 
the terms of the Plan document, the Code, and ERISA. The Committee may 
appoint an Investment Manager or managers to manage (including the power to 
acquire and dispose of) any assets of the Plan as provided in Section 11.4 of the 
Plan, and may also appoint counsel, actuaries, advisers, agents (including any 
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nonfiduciary agent) and other persons as the Committee deems necessary or 
desirable in connection with the exercise of fiduciary duties under this Plan, and 
may compensate such agents, actuaries, or advisers from the assets of the Plan 
to the extent not paid by the Puget Sound Pilots Association.  

(d) The Committee shall be entitled to rely upon certificates, reports, and opinions 
provided by an accountant, tax or pension advisor, actuary or legal counsel 
employed by the Committee. The Committee shall keep a record of all the 
proceedings and acts of the Committee, and shall keep all such books of account, 
records, and other data as may be necessary for the proper administration of the 
Plan. The records of the Committee, the Participants, and the Trustee shall be 
conclusive evidence of the service, compensation, age, marital status, status as 
an Employee, of a Participant, and all other matters contained therein and 
relevant to this Plan; provided, however, that a Participant may request a 
correction in the record of his age at any time prior to his retirement and such 
correction shall be made if within 90 days after such request he or she furnishes 
a birth certificate or other documentary proof of age satisfactory to the 
Committee in support of this correction. 

(e) The Committee, with respect to any Participant, may rely upon any written 
statement, representation, or documents made or provided by such Participant. 

(f) The Committee shall serve without bond, except as required by ERISA or other 
federal law, and shall serve as the agent for service of legal process with respect 
to any matter concerning the Plan, unless and until the Committee designates 
some other person as such agent. 

(g) The Committee shall perform all acts reasonably necessary or appropriate for 
administering the Plan, including making, amending, interpreting, and enforcing 
all applicable or appropriate provisions of the Plan document to comply with 
applicable laws, rules, and regulations, and for carrying out the provisions of the 
Plan and performing the duties imposed on the Committee. 

(h) The Committee shall, to the extent appropriate, delegate or redelegate to one or 
more persons, jointly or severally, whether or not such person or persons are 
fiduciaries, such functions assigned to the Committee under the Plan as he or she 
may from time to time deem advisable or appropriate. 

(i) The Committee shall receive and review the periodic valuations of the Plan made 
by the Actuary. 

(j) The Committee shall receive, review, and keep on file (as appropriate or as 
required by law) reports of the financial condition of the receipts and 
disbursements of the Trust Fund from the Trustee. 

Section 11.4 Management and Investment of Trust Fund. The Trust Fund together 
with all additional contributions made thereto and together with all net income thereof, shall be 
controlled, managed, invested, reinvested and ultimately paid and distributed to Participants, 
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Beneficiaries and alternate payees by the Trustee with all the powers, rights and discretions 
generally possessed by trustees, and with all the additional powers, rights and discretions conferred 
upon the Trustee under the Plan document. Except to the extent that the Trustee is subject to the 
authorized and properly given investment direction by the Committee, the Trustee shall have the 
exclusive authority to manage and control the assets held in the Trust Fund in its custody and shall 
not be subject to the direction of any person in the discharge of its duties, nor shall its authority be 
subject to delegation or modification except by formal amendment of the Plan document. 

(a) The Committee shall have the power to appoint from time to time one or more 
Investment Managers to direct the Trustee in the investment of, or to assume 
complete investment responsibility over, all or any portion of the Trust Fund. An 
Investment Manager may be any person or firm: (i) which is either: (A) 
registered as an investment adviser under the Investment Advisers Act of 1940, 
(B) a bank, or (C) an insurance company which is qualified to perform the 
services of an investment manager under the laws of more than one state; and 
(ii) which acknowledges in writing that it is a Fiduciary with respect to the Plan 
because it has been appointed as an investment manager with respect to the Plan. 
The conditions prescribed in the preceding sentence shall apply to the issuer of 
any group annuity contract hereunder only if, and to the extent that, such issuer 
would otherwise be considered a “fiduciary” with respect to the Plan, within the 
meaning of ERISA. 

(b) The Committee may remove any such Investment Manager and shall have the 
power to appoint a successor or successors from time to time in succession to 
any Investment Manager who shall be removed, shall resign, or shall otherwise 
cease to serve hereunder. The Committee shall furnish the Trustee with such 
written evidence as the Trustee may require for the appointment, removal, and 
scope of the authority of the Investment Manager. 

(c) The Trustee shall comply with all investment directions provided to the Trustee 
with respect to the designated portion of the Trust Fund, and the Trustee shall be 
released and exonerated of and from all liability for or on account of any action 
taken or not taken by it pursuant to the direction of such Investment Manager, 
except to the extent that liability is imposed under ERISA. Neither the 
Committee, the Puget Sound Pilots Association, nor any officer, director, or 
employee thereof, nor any member of the Committee shall be liable for the acts 
or omissions of the Trustee or of any Investment Manager appointed hereunder. 
The fees and expenses of the Investment Manager as agreed upon from time to 
time between the Investment Manager and the Committee, shall be charged to 
and paid from the Trust Fund in a fair and equitable manner, except to the extent 
that the participating Puget Sound Pilots Association may pay such directly to 
the Investment Manager. 

Section 11.5 Liability. The Committee shall not be liable for any act, or failure to act, 
except to the extent that the Committee: 
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(a) knowingly participates in, or undertakes to conceal, an act or omission knowing 
that such act or omission is a breach of fiduciary duty to the Plan, any 
participating Employer or Participants; 

(b) fails to comply with the specific responsibilities given to the Committee, and 
such failure is a breach of fiduciary duty under the Plan;  

(c) has knowledge of a breach of fiduciary duty to the Plan or Participants unless 
reasonable efforts are made under the circumstances to remedy such breach; 

(d) the Committee shall be liable for acts of willful misconduct or gross negligence 
concerning the Plan; to the extent permitted under applicable law, the 
participating Employers may indemnify the Committee, or any officer, director, 
or employee of the Puget Sound Pilots Association or any other person, persons 
or committee for part or all expenses, costs, or liabilities arising out of the 
performance of duties required by the terms of the Plan or Trust Agreement, 
except for those expenses, costs, or liabilities arising out of the willful 
misconduct or gross negligence of such person or out of a claim for benefits for 
the person under the Plan which indemnification shall continue as to the 
Committee, Puget Sound Pilots Association, officer, director, Participant or any 
other person, persons, or committee and shall inure to the benefit of the heirs 
executors, and administrators of any such an individual. 

Section 11.6 Claims Procedures. The Plan Administrator will endeavor to administer 
the Plan fairly and consistently and to pay all benefits to which the Participants or Beneficiaries 
(as applicable) is properly entitled. However, failure to execute any forms required or to furnish 
information requested by the Plan Administrator within a reasonable period of time may result in 
delayed benefit payments. All claims for unpaid benefits should be made in writing to the Plan 
Administrator. The Plan Administrator may request additional information necessary to consider 
the claim further. If a claim is wholly or partially denied, the Plan Administrator will notify the 
claimant of the adverse decision within a reasonable period of time, but not later than 90 days after 
receiving the claim, unless the Plan Administrator determines that special circumstances require 
an extension. In such case, a written extension notice shall be furnished before the end of the initial 
90-day period. The extension cannot exceed 90 days. The extension notice shall indicate the special 
circumstances requiring an extension of time and the date by which the Plan Administrator expects 
to render the decision. 

(a) The claim determination time frames begin when a claim is filed, without regard to  
whether all the information necessary to make a claim determination accompanies 
the filing. 

(b) Any notice of denial shall include: (i) the specific reason or reasons for denial with 
reference to those specific Plan provisions on which the denial is based; (ii) a 
description of any additional material or information necessary to perfect the claim 
and an explanation of why that material or information is necessary; and (iii) a 
description of the Plan’s appeal procedures and time frames, including a statement 
of the claimant’s right to bring a civil action following an adverse decision on 
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appeal. A claimant, or a claimant’s authorized representative, may appeal a denied 
claim within 60 days after receiving the Plan Administrator’s notice of denial. A 
claimant has the right to: (i) submit to the Plan Administrator, for review, written 
comments, documents, records and other information relating to the claim; (ii) 
request, free of charge, reasonable access to, and copies of, all documents, records 
and other information relevant to the claimant’s claim; and (iii) a review on appeal 
that takes into account all comments, documents, records and other information 
submitted by the claimant, without regard to whether such information was 
submitted or considered in the initial claim decision. 

(c) The Plan Administrator will make a full and fair review of the appeal and may 
require additional documents as it deems necessary in making such a review. A 
final decision on review shall be made within a reasonable period of time, but not 
later than 60 days following receipt of the written request for review, unless the 
Plan Administrator determines that special circumstances require an extension. In 
such case, a written extension notice will be sent to the claimant before the end of 
the initial 60-day period. The extension notice shall indicate the special 
circumstances and the date by which the Plan Administrator expects to render the 
appeal decision. The extension cannot exceed a period of 60 days. 

(d) The appeal time frames begin when an appeal is filed, without regard to whether 
all the information necessary to make an appeal decision accompanies the filing. If 
an extension is necessary because the claimant failed to submit necessary 
information, the days from the date the Plan Administrator sends the extension 
notice until the claimant responds to the request for additional information are not 
counted as part of the appeal determination period. 

(e) If the Plan Administrator denies the claim after review on appeal, the Plan 
Administrator’s notice of denial on appeal shall include: (i) the specific reason or 
reasons for denial with reference to those Plan provisions on which the denial is 
based; (ii) a statement that the claimant is entitled to receive, upon request and free 
of charge, reasonable access to, and copies of all documents, records and other 
information relevant to the claimant’s claim; and (iii) a statement describing any 
voluntary appeal procedures offered by the Plan and the claimant’s right to obtain 
the information about such procedures, and a statement of the claimant’s right to 
bring an action under ERISA to the extent applicable. 

(f) In the event of any dispute over benefits under the Plan, all remedies available to 
the disputing individual under Sections 11.6 and 11.7 of the Plan must be exhausted 
before legal recourse of any type is sought. 

Section 11.7 Claims Procedures Involving a Disability. The Plan Administrator shall 
determine a Participant’s rights to benefits under the Plan. In the event of a dispute over benefits, 
a claimant may file a written claim for appeal of the benefits determination with the Plan 
Administrator, provided that such claim is filed within 180 days of the date the Participant or 
Beneficiary receives notification of the Plan Administrator’s initial determination. 

Exh. BJM-06 
Page 34 of 58



  

29 

(a) If a claim is wholly or partially denied, the Plan Administrator shall provide the 
claimant with a notice of denial, written in a manner calculated to be understood by 
the claimant, setting forth: (i) the specific reason for the denial; (ii) specific 
references to the pertinent Plan provisions on which the denial is based; (iii) 
appropriate information as to the steps to be taken if the claimant wishes to submit 
his or her claim for review, including a description of the Plan’s review procedures 
and the time limits applicable to such procedures and a statement of the claimant’s 
right to bring a civil action under section 502(a) of ERISA following an adverse 
benefit determination on review; (iv) a description of any additional material or 
information necessary for the claimant to perfect the claim with an explanation of 
why such material or information is necessary; and (v) an explanation of why such 
material or information is necessary, and a statement that any specific rule, 
guideline, protocol or other specific criterion relief upon in making the adverse 
determination will be provided free of charge upon request. 

(b) The notice of denial shall be given within 45 days after the claim is received by the 
Plan Administrator. This period may be extended for up to 30 days, provided that 
the Plan Administrator notifies the claimant, prior to the expiration of the initial 45-
day period of the reason for the extension and the date by which a decision on the 
claim can be expected. If, prior to the end of the first 30-day extension period, the 
Plan Administrator determines that a decision cannot be rendered within that 
extension period, the period for making the determination may be extended for up 
to an additional 30 days, provided that the Plan Administrator notifies the claimant, 
prior to the expiration of the first 30-day extension period, of the reason for the 
extension and the date as of which a decision on the claim can be expected. With 
respect to any extension under this subsection (b), the notice of extension shall 
explain the standards on which entitlement to a benefit is based, the unresolved 
issues that prevent a decision on the claim, and the additional information needed 
to resolve those issues. The claimant shall be afforded at least 45 days within which 
to provide the specified information and the period for making the benefit 
determination shall be tolled from the date on which the notice of extension is sent 
to the claimant until the date on which the claimant responds to the request for 
additional information. 

(c) The claimant and/or representative may appeal the denied claim and may: (i) 
request a review upon written application to the Plan Administrator; (ii) review 
pertinent documents; and (iii) submit issues and comments in writing; provided that 
such appeal is made within 180 days of the date the claimant receives notification 
of the denied claim. If a written request for review is not made within such 180 day 
period, the claimant shall forfeit his or her right to review. 

(d) Upon receipt of a request for review, the Plan Administrator shall issue a written 
decision reaffirming, modifying, or setting aside its former action within 45 days 
after receipt of the written request for review, or 90 days if special circumstances 
(such as a hearing, if the Plan Administrator’s procedures provide for a hearing) 
require an extension. The claimant shall be notified in writing of any such extension 
within 45 days following the request for review. A copy of the decision shall be 
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furnished to the claimant. The decision shall set forth the Plan Administrator’s 
reasons for the decision, pertinent Plan provisions on which the decision is based, 
a statement that the claimant is entitled to receive, upon request and free of charge, 
reasonable access to and copies of all documents relevant to the claimant’s claim 
for benefits, a statement of the claimant’s right to bring an action under section 
502(a) of ERISA, and a copy of the specific rule, guideline, protocol or other 
specific criterion that was relied upon in making the decision (or a statement that 
such rule, guideline or protocol will be provided free of charge upon request). 

Section 11.8 Satisfaction of Claims. Any payment to a Participant or a Beneficiary (as 
applicable) under the Plan shall to the extent thereof be in full satisfaction of all claims hereunder 
against the Plan Administrator which may require the Participant or the Beneficiary (as 
applicable), as a condition to such payment, to execute a receipt and release therefor in such form 
as shall be determined by the Plan Administrator. If a receipt and release is required, but the 
Participant or the Beneficiary (as applicable) does not provide such receipt and release in a timely 
enough manner to permit a timely distribution in accordance with the general timing of distribution 
provisions in the Plan, the payment of any affected distribution may be delayed until the Plan 
Administrator receives a proper receipt and release. 

Section 11.9 Plan Administrator’s Decisions Final. Any decision of the Plan 
Administrator with respect to matters within the Plan Administrator’s jurisdiction shall be final, 
binding, and conclusive upon the participating employers, the Trustee and upon each Employee, 
Participant, former Participant, Beneficiary, and every other person or party interested or 
concerned. Notwithstanding anything herein to the contrary, benefits under this Plan will be paid 
only if the Plan Administrator decides in its discretion that the applicant is entitled to them. 

ARTICLE XII 
 

AMENDMENT OF THE PLAN 

Section 12.1 Amendment.  The Puget Sound Pilots Association shall have the authority 
and power to amend the Plan, which authority and power are reserved pursuant to the provisions 
of this Section 12.1. 

(a) The Puget Sound Pilots Association reserves the power to amend, alter or wholly 
revise this Plan document, prospectively or retrospectively, at any time by the 
action of the Puget Sound Pilots Association, and the interest of each 
participating employer and each Participant and Beneficiary is subject to the 
authority and power so reserved. Part or all of that authority and power may be 
delegated by the Puget Sound Pilots Association to the Committee. Pursuant to 
the authority of the Puget Sound Pilots Association, the Puget Sound Pilots 
Association has delegated the authority and power to the Committee to amend 
the Plan for administrative, regulatory or legislatively mandated purposes, 
provided such amendment shall not have a material cost impact to the Plan or to 
the Puget Sound Pilots Association. Furthermore, no amendment may be made, 
however, that would reduce the Accrued Benefit of any Participant or 
Beneficiary of a Participant at the time of the amendment (elimination of an 
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optional form of benefit available to a Participant with respect to the benefits 
accrued before the amendment is considered to be such a reduction), or that 
would divert any part of an Accrued Benefit to any use or purpose other than for 
the exclusive benefit of the Participants and Beneficiaries; provided, however, 
that any amendment may be made which may be or become necessary in order 
that the Plan and Trust Agreement will confirm to the requirements of ERISA 
and qualify under the provisions of section 401(a) of the Code, or in order that 
all of the provisions of the Plan will conform to all valid requirements of 
applicable federal and state laws including ERISA. 

(b) An amendment of this Plan by whatever means must not reduce or eliminate a 
benefit under the Plan, unless permitted to do so under applicable regulations. 
To the extent that such an amendment would cause such a reduction or 
elimination, the Plan Administrator shall disregard the amendment and maintain 
an appropriate schedule of optional forms of benefit which shall continue to be 
available to the affected Participants and their Beneficiaries. 

(c) An amendment may be stated in a resolution of the Puget Sound Pilots 
Association or the Committee to which the Puget Sound Pilots Association has 
delegated the authority and power to make the amendment. Alternatively, an 
amendment may be stated in an instrument in writing signed in the name of the 
Puget Sound Pilots Association by an officer of the Puget Sound Pilots 
Association in the event that the Puget Sound Pilots Association or the 
Committee has authorized or directed that the amendment be stated in such an 
instrument. 

Section 12.2 Prohibited Amendment. Notwithstanding any other provisions of the Plan 
to be contrary, no amendment shall be effective if it shall cause any part of the Trust Fund to be 
used for or diverted to purposes other than for the exclusive benefit of the Participants and their 
Beneficiaries, except as authorized in Article XIII. 

Section 12.3 Action by the Association. Except in cases where the Plan expressly 
requires action on behalf of the Puget Sound Pilots Association to be taken by its board of directors, 
action on behalf of the Puget Sound Pilots Association may be taken by any of the following: 

(a) The board of directors of the Puget Sound Pilots Association; 

(b) The Chair of the board of directors of the Puget Sound Pilots Association, 
provided, however, actions of such person must be within the scope of a 
delegation of power granted by the Puget Sound Pilots Association, by action of 
its board of directors; or 

(c) The Committee, provided, however, the actions of the Committee must be within 
the scope of a delegation of power, by action of the Puget Sound Pilots 
Association board of directors. 
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ARTICLE XIII 
 

PLAN TERMINATION 

Section 13.1 Right to Terminate. In accordance with the procedures set forth in this 
Article XIII, the Puget Sound Pilots Association may terminate the entire Plan at any time. The 
Committee shall direct and require the Trustee to liquidate the Trust Fund, or the applicable portion 
thereof, in accordance with the provisions of this Article XIII. 

Section 13.2 Partial Termination. Upon termination of the Plan with respect to a 
group of Participants, the normal retirement benefit of each affected Participant shall be fully 
vested and payment of such Participant’s vested normal retirement benefit shall commence 
on the date otherwise provided hereunder for the commencement of deferred retirement 
benefits, which constitutes a partial termination of the Plan, the Committee shall cause the 
partial interests of the Participants affected by such partial termination to be determined. The 
determination of such proportionate interest shall be done in an equitable manner, considering 
the remaining Participants, as well as the Participants affected by the partial termination, and 
on the basis of the contributions made by the participating Employers, the provisions of this 
Article XIII and other appropriate considerations. After such proportionate interest has been 
determined, the assets of the Trust Fund shall be allocated and segregated according to such 
proportionate interests. The Actuary shall make the determination of any such proportionate 
interest. The assets of the Trust Fund so allocated and segregated shall be used by the Trustees 
to pay benefits to or on behalf of Participants in accordance with this Article XIII. 

Section 13.3 Liquidation of Trust Fund. Upon complete termination of the Plan, or 
upon termination of employment of a group of Participants constituting a partial termination of the 
Plan, each such Participant’s Accrued Benefit prior to the date of termination shall become fully 
vested and non-forfeitable to the extent funded. The assets of the Trust Fund, or the portion thereof 
segregated in accordance with Section 13.2 shall be liquidated (after provision is made for the 
expenses of liquidation) by the payment or provision for payment of benefits in the following order 
of preference. 

(a) The available assets of the Trust Fund shall first be allocated to provide benefits 
that became payable three or more years before the effective date of Plan 
termination, or that could have become payable at the beginning of such three-
year period had the Participant not deferred the commencement of the benefit by 
failing to elect earlier commencement, or that could have become payable had a 
Participant not delayed retirement beyond the date on which the Participant 
attains the Participant’s Normal Retirement Age provided that: 

(i) the portion of the benefit payable to a Participant or the Beneficiary of a 
Participant (or that could have been payable) shall be based on the 
provisions of the Plan in effect five years prior to the effective date of Plan 
termination and, for this purpose, the first Plan Year in which an amendment 
became effective, or was adopted if later, shall constitute the first year an 
amendment was in effect; and further provided that, 
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(ii) if the benefit payable under the Plan had been reduced either by amendment 
or due to the form in which the benefit is being paid, during the three-year 
period ending on the effective date of the Plan termination, then the lowest 
benefit in pay status during such three-year period shall be considered the 
benefit in pay status for purposes of this category (a). 

(b) To the extent that the amount of a benefit has not been provided in the foregoing 
category (a), the remaining assets shall be allocated to provide any benefit 
provided under the Plan for a Participant whose employment terminated prior to 
the effective date of Plan termination, or any immediate or deferred benefit that 
would have been payable to or on behalf of a Participant had the Participant’s 
employment terminated for a reason other than death on the effective date of 
Plan termination, provided that the amount of a benefit to be provided under this 
category (b) shall be determined as follows: 

(i) the portion of the benefit payable to a Participant or the Beneficiary of a 
Participant (or that could have been payable) based on the provisions of the 
Plan in effect five years prior to the effective date of the Plan termination; 
and for this purpose, the first Plan Year in which an amendment became 
effective, or was adopted if later, shall constitute the first year an 
amendment was in effect; plus 

(ii) the portion of the benefit payable to a Participant or the Beneficiary of a 
Participant which would have been included in (i) above had the Plan or 
Plan amendment been in effect five years prior to the effective date of Plan 
termination, determined as follows: 20% for each Plan Year (less than five) 
that the Plan or an amendment thereto was in effect, multiplied by the 
amount that would have been included under subparagraph (i) for such 
Participant or Beneficiary had the Plan or the amendment been in effect for 
five Plan Years as of the effective date of Plan termination, provided that;  

(c) To the extent that the amount of a benefit has not been provided in the foregoing 
categories (a) and b) above, the remaining assets shall be allocated to provide 
the benefit payable under the Plan to or on behalf of a Participant whose 
employment terminated prior to the effective date of Plan termination, or that 
would have been payable to or on behalf of a Participant had the Participant’s 
employment terminated for a reason other than death on the effective date of 
Plan termination. 

(d) To the extent that the amount of a benefit has not been provided under 
subsections (a) and (b) above, the remaining assets shall be allocated to provide 
the Accrued Benefit under the Plan with respect to each Participant whose 
Termination of Employment had not occurred as of the effective date of Plan 
termination, according to the respective actuarial value of each Participant’s 
Accrued Benefit. 
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If the assets in the Trust Fund applicable to any of the above categories are insufficient to provide 
full benefits for all persons in such group, the benefits otherwise payable to such persons shall be 
reduced proportionately. The Actuary shall calculate the allocation of the assets of the Trust Fund 
in accordance with the above priority categories. 

Section 13.4 Manner of Distribution. Subject to the foregoing provisions of this Article 
XIII, any distribution after termination of the Plan may be made, in whole or in part, to the extent 
that no discrimination in value results in cash, in securities, or other assets in kind (based on their 
fair market value as of the date of distribution), or in nontransferable annuity contracts as the 
Committee in its discretion shall determine. 

Section 13.5 Residual Amounts. In no event shall the Puget Sound Pilots Association 
receive any amounts from the Trust Fund upon termination of the Plan except that, and 
notwithstanding any other provision of the Plan, the Puget Sound Pilots Association shall receive 
such amounts, if any, as may remain after the satisfaction of all liabilities of the Plan and arising 
out of any variations between actual requirements and expected actuarial requirements. 

ARTICLE XIV 
 

MISCELLANEOUS 

Section 14.1 Incompetent Payee. If, in the opinion of the Committee, a person entitled 
to payments hereunder is disabled from caring for his or her affairs because of a mental condition, 
physical condition, or age, payment due such person may be made to such person’s guardian, 
conservator, or other legal personal representative upon furnishing the Committee with evidence 
satisfactory to the Committee of such status. Prior to the furnishing of such evidence, the 
Committee may cause payments due the person under disability to be made, for such person’s use 
and benefit, to any person or institution then in the opinion of the Committee caring for or 
maintaining the person under disability. The Committee shall have no liability with respect to 
payments so made. The Committee shall have no duty to make an inquiry as to the competence of 
any person entitled to receive payment hereunder.  

Section 14.2 Benefits May Not Be Assigned or Alienated. As required under section 
401(a)(13) of the Code and section 206(d) of ERISA, no benefit payable under the Plan may at 
any time be subject in any manner to alienation, encumbrance, the claims of creditors, or legal 
process, except as provided in this Section 14.2. No person will have the  power in any manner to 
transfer, assign, alienate or in any way encumber his or her benefits under the Plan, or any part 
thereof, and any attempt to do so will be void and of no effect. However, the Plan will comply 
with any judgment, decree, or order which establishes the rights of another person to all or any 
portion of the benefit of a Participant under the Plan to the extent that it is a “qualified domestic 
relations order” as determined under section 414(p) of the Code and section 206(d)(3) of ERISA, 
procedures with respect to the determination of an order as a “qualified domestic relations order” 
are set forth in Appendix C, which is attached hereto and made a part hereof. 

Section 14.3 Payment of Taxes. The Trustee may pay any estate, inheritance, income or 
other tax, charge, or assessment attributable to any benefit payable hereunder which in the 
Trustee’s opinion the Trustee shall be or may be required to pay out of such benefit. The Trustee 
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may request, before making any payment, such release or other document from any taxing 
authority, and such indemnity from the intended payee as the Trustee shall deem necessary for its 
protection. 

Section 14.4 Conditions Precedent. No person shall be entitled to a benefit under the 
Plan until that person’s right thereto has been finally determined by the Committee and after the 
person has submitted to the Committee relevant data reasonably requested by the Committee. 
Subject only to the specific provisions of this Plan, nothing shall be deemed to divest a Participant 
during the Participant’s lifetime of the right to the nonforfeitable benefit to which the Participant 
becomes entitled in accordance with the provisions of this Plan. 

Section 14.5 Headings. Headings at the beginning of articles and sections hereof are for 
convenience of reference, shall not be considered a part of the text of the Plan, and shall not 
influence its construction. 

Section 14.6 Capitalized Definitions. Capitalized terms used in the Plan shall have their 
meaning as defined in the Plan unless the context clearly indicates to the contrary. 

Section 14.7 Use of Compounds of Word “Here.” Use of the words “hereof,” herein,” 
“hereunder,” or similar compounds of the word “here” shall mean and refer to the entire Plan 
unless the context clearly indicates to the contrary. 

Section 14.8 Plan Construed as a Whole. The provisions of the Plan shall be construed 
as a whole in such manner as to carry out the provisions thereof and shall not be construed 
separately without relation to the context. 

Section 14.9 Applicable Law. To the extent not preempted by the federal laws of the 
United States, the laws of the State of Washington shall apply with respect to the Plan. 

IN WITNESS WHEREOF, the undersigned, who has been authorized and directed 
to execute this document on behalf of Puget Sound Pilots Association, has executed this 
document as of this _____ day of ___________, 20__. 

      PUGET SOUND PILOTS ASSOCIATION 
 
 

 By: ________________________________ 
 
 Title: _____________________________ 
 
 ATTEST 
 
 By: ________________________________ 
 
 Title: _____________________________ 
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APPENDIX A 
 

MINIMUM DISTRIBUTION REQUIREMENTS 
 

ARTICLE I 
 

INTRODUCTION 

Section 1.1 General Rules.  For purposes of applying the minimum distribution rules 
of section 401(a)(9) of the Code, the rules and definitions of this Article I shall apply. 

(a) The provisions of this Appendix A will apply for purposes of determining 
required minimum distributions for calendar years beginning with the 2026 
calendar year. 

(b) As of the first distribution calendar year, distributions to a Participant, if not 
made in a single sum, may only be made over one of the following periods: 

(i) the life of the Participant, or 

(ii) the joint lives of the Participant and the designated beneficiary. 

(c) The requirements of this Appendix A will take precedence over any inconsistent 
provisions in the Plan. 

(d) All distributions required under this Appendix A will be determined and made 
in accordance with section 401(a)(9) of the Code and the Treasury Regulations 
issued thereunder. 

(e) Distributions made under the Plan shall be made in accordance with the 
applicable requirements of section 1.401(a)(9)-6 of the Treasury Regulations. 

Section 1.2 Definitions.  The terms defined in this Section 1.2 shall have the meanings 
as set forth herein for purposes of this Appendix A. 

(a) An actuarial gain is the difference between an amount determined using the 
actuarial assumptions (i.e., investment return, mortality, expense, and other 
similar assumptions) used to calculate the initial payments before adjustment for 
any increases and the amount determined under the actual experience with 
respect to those factors.  Actuarial gain also includes differences between the 
amount determined using actuarial assumptions when an annuity was purchased 
or commenced and such amount determined using actuarial assumptions used in 
calculating payments at the time the actuarial gain is determined. 

(b) A designated beneficiary is the individual who is designated as the beneficiary 
under the Plan and is the designated beneficiary under section 401(a)(9) of the 
Code and section 1.401(a)(9)-4 of the Treasury Regulations. 
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(c) A distribution calendar year is a calendar year for which a minimum distribution 
is required.  For distributions beginning before the Participant’s death, the first 
distribution calendar year is the calendar year immediately preceding the 
calendar year which contains the Participant’s required beginning date.  For 
distributions beginning after the Participant’s death, the first distribution 
calendar year is the calendar year in which distributions are required to begin 
pursuant to subsection (b) of Section 2.1. 

(d) The eligible cost-of-living index is an index described in paragraphs (b)(2), 
(b)(3) or (b)(4) of section 1.401(a)(9)-6, Q&A-14, of the Treasury Regulations. 

(e) The life expectancy is the life expectancy as computed by use of the Single Life 
Table in section 1.401(a)(9)-9, Q&A-1, of the Treasury Regulations. 

(f) The required beginning date generally means, in the case of a Participant who is 
not a 5% owner of the Puget Sound Pilots Association, April 1 of the calendar 
year following the later of: (i) the year in which the Participant reaches age 73, 
which is expected to increase to age 75 under Section 107 of the SECURE 2.0 
Act and may be adjusted in accordance with other laws or (ii), the year in which 
the Participant retires; in the case of a Participant who is a 5% owner of the Puget 
Sound Pilots Association as defined in section 416(i)(1) of the Code, “required 
beginning date” means April 1 of the calendar year following the year in which 
the Participant reaches age 70½, even if the Participant has not retired. 

ARTICLE II 
 

MINIMUM DISTRIBUTION RULES 

Section 2.1 Time and Manner of Distribution. 

(a) The Participant’s entire interest will be distributed, or begin to be distributed, to 
the Participant no later than the Participant’s required beginning date. 

(b) If the Participant dies before or after distributions begin, the Participant’s entire 
interest will be distributed, or begin to be distributed, no later than as follows: 

(i) if the distribution of the Participant’s interest has begun pursuant to section 
401(a)(9)(A)(ii), and the Participant dies before the entire interest has been 
distributed, the remaining portion of such interest will be distributed at least 
as rapidly as under the method of distribution being used under section 
401(a)(9)(A)(ii) as of the date of death in accordance with section 
401(a)(9)(B)(i) of the Code; 

(ii) if a Participant dies before the distribution of the Participant’s interest has 
begun in accordance with section 401(a)(9)(A)(ii), the entire interest of the 
Participant will be distributed within five years after the death of the 
Participant in accordance with section 401(a)(9)(B)(ii) of the Code; 
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(iii) if any portion of the Participant’s interest is payable to a designated 
beneficiary, such portion will be distributed over the life of such designated 
beneficiary (or over a period not extending beyond the life expectancy of 
such beneficiary), and such distributions begin not later than one year after 
the date of the Participant’s death or such later date as permitted by the IRS 
in accordance with section 401(a)(9)(B)(iii) of the Code; 

(iv) if the designated beneficiary referred to in section 401(a)(9)(B)(iii)(I) is the 
surviving spouse of the Participant and the surviving spouse elects the 
treatment in section 401(a)(9)(B)(iv), the regulation referred to in section 
401(a)(9)(B)(iii)(I) shall treat the surviving spouse as if the surviving 
spouse was the Participant, the date on which the distributions are required 
to begin under section 401(a)(9)(B)(iii)(III) shall not be earlier than the date 
on which the Participant would have attained the applicable age, and the 
surviving spouse dies before the distributions to such spouse begin, section 
401(a)(9)(B)(iv) shall be applied as if the surviving spouse is the Participant 
in accordance with section 401(a)(9)(B)(iv) of the Code, and once the 
election is made, it may not be revoked except with the consent of the IRS. 

(c) If a Participant dies before the Participant’s required beginning date, the 
Participant’s entire interest must be distributed in accordance with section 
1.401(a)(9)-3 of the Treasury Regulations to satisfy section 401(a)(9).   

(d) Unless the Participant’s interest is distributed in the form of an annuity 
purchased from an insurance company or in a single sum on or before the 
required beginning date, as of the first distribution calendar year distributions 
will be made in accordance with Sections 2.2, 2.3 and 2.4 of this Appendix A.  
If the Participant’s interest is distributed in the form of an annuity purchased 
from an insurance company, distributions thereunder will be made in accordance 
with the requirements of section 401(a)(9) of the Code and the Treasury 
Regulations issued thereunder.   

Section 2.2 Determination of Distribution Amount Each Year. 

(a) If the Participant’s interest is paid in the form of annuity distributions under the 
Plan, payments under the annuity must satisfy the following requirements: 

(i) the annuity distributions will be paid in periodic payments made at intervals 
not longer than one year; 

(ii) the distribution period will be over a life (or lives) or over a period certain 
not longer than the period described in Section 2.3 or Section 2.4; 

(iii) payments will either be nonincreasing or increase only as follows: 

(A) by an annual percentage increase that does not exceed the 
percentage increase in a cost-of-living index for a 12-month period 
ending in the year during which the increase occurs or a prior year; 
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(B) by a percentage increase that occurs at specified times and does not 
exceed the cumulative total of annual percentage increases in an 
eligible cost-of-living index since the annuity starting date, or if 
later, the date of the most recent percentage increase; 

(C) by a constant percentage of less than 5% per year, applied not less 
frequently than annually;  

(D) as a result of dividend or other payments that result from actuarial 
gains, provided: 

(1) actuarial gain is measured not less frequently than annually, 

(2) the resulting dividend or other payments are either paid no later 
than the year following the year for which the actuarial 
experience is measured or paid in the same form as the payment 
of the annuity over the remaining period of the annuity 
(beginning no later than the year following the year for which 
the actuarial experience is measured), 

(3) the actuarial gain taken into account is limited to actuarial gain 
from investment experience, 

(4) the assumed interest rate used to calculate such actuarial gains is 
not less than 3%, and  

(5) the annuity payments are not increased by a constant percentage 
as described in subparagraph (C) of paragraph (iv) of this 
subsection (a);  

(E) to the extent of the reduction in the amount of the Participant’s 
payments to provide for a survivor benefit, but only if there is no 
longer a survivor benefit because the beneficiary whose life was 
being used to determine the distribution period described in Section 
2.3 dies or is no longer the Participant’s beneficiary pursuant to a 
qualified domestic relations order within the meaning of section 
414(p) of the Code; 

(F) to provide a final payment upon the Participant’s death not greater 
than the excess of the actuarial present value of the Participant’s 
accrued benefit (within the meaning of section 411(a)(7) of the 
Code) calculated as of the annuity starting date using the applicable 
interest rate defined in Section 2.3 of the Plan document and the 
applicable mortality table defined in Section 2.3 of the Plan 
document (or, if greater, the total amount of employee 
contributions) over the total of payments before the Participant’s 
death;  

 

Exh. BJM-06 
Page 45 of 58



  

Appendix A-5 

(G) to allow a beneficiary to convert the survivor portion of a joint and 
survivor annuity into a single sum distribution upon the Participant’s 
death; or  

(H) to pay increased benefits that result from a Plan amendment. 

(b) The amount that must be distributed on or before the Participant’s required 
beginning date (or, if the Participant dies before distributions begin, the date 
distributions are required to begin under paragraph (i) of subsection (b) of 
Section 2.1 or paragraph(ii) of that subsection (b) is the payment that is required 
for one payment interval.  The second payment need not be made until the end 
of the next payment interval even if that payment interval ends in the next 
calendar year.  Payment intervals are the periods for which payments are 
received, (e.g., bi-monthly, monthly, semi-annually or annually).  All of the 
Participant’s benefit accruals as of the last day of the first distribution calendar 
year will be included in the calculation of the amount of the annuity payments 
for payment intervals ending on or after the Participant’s required beginning 
date. 

(c) Any additional benefits accruing to the Participant in a calendar year after the 
first distribution calendar year will be distributed beginning with the  first 
payment interval ending in the calendar year immediately following the calendar 
year in which such amount accrues. 

Section 2.3 Annuity Distributions During Participant’s Lifetime.  If the 
Participant’s interest is being distributed in the form of a joint and 50% survivor annuity for the 
joint lives of the Participant and a nonspouse beneficiary, annuity payments to be made on or after 
the Participant’s required beginning date to the designated beneficiary after the Participant’s death 
must not at any time exceed the applicable percentage of the annuity payment for such period that 
would have been payable to the Participant using the table set forth in Q&A-2(c)(2) of section 
1.401(a)(9)-6 of the Treasury Regulations.  If the form of distribution combines a joint and survivor 
annuity for the joint lives of the Participant and a nonspouse beneficiary and a period certain 
annuity, the requirement in the preceding sentence will apply to annuity payments to be made to 
the designated beneficiary after the expiration of the period certain. 

Section 2.4 Minimum Distributions After the Participant’s Death. 

(a) If the Participant dies after distribution of his or her interest begins in the form 
of an annuity meeting the requirements of this Appendix A, the remaining 
portion of the Participant’s interest will continue to be distributed over the 
remaining period over which distributions commenced. 

(b) If a Participant dies before the Participant’s required beginning date, the 
Participant’s entire interest must be distributed in accordance with section 
1.401(a)(9)-3 of the Treasury Regulations to satisfy section 401(a)(9). 
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Section 2.5 Changes to Annuity Payment Period. 

(a) An annuity payment period may be changed only in association with an annuity 
payment increase described in Section 2.2 of this Appendix A or in accordance 
with subsection (b) of this Section 2.5. 

(b) An annuity payment period may be changed and the annuity payments modified 
in accordance with that change if the conditions in subsection (c) of this Section 
2.5 are satisfied and: 

(i) the modification occurs when the Participant retires or in connection with a 
Plan termination; 

(ii) the payment period prior to modification is a period certain without life 
contingencies; or  

(iii) the annuity payments after modification are paid under a qualified joint and 
survivor annuity over the joint lives of the Participant and a designed 
beneficiary, the Participant’s spouse is the sole designated beneficiary, and 
the modification occurs in connection with the Participant’s becoming 
married to such spouse. 

(c) The conditions in this subsection (c) are satisfied if: 

(i) the future payments after the modification satisfy the requirements of 
section 401(a)(9), section 1.401(a)(9)-1 through section 1.401(a)(9)-9 of the 
Treasury Regulations, and this  Appendix A (determined by treating the date 
of the change as a new annuity starting date and the actuarial present value 
of the remaining payments prior to modification as the entire interest of the 
Participant);  

(ii) for purposes of section 415 and section 417 of the Code, the modification 
is treated as a new annuity starting date; 

(iii) after taking into account the modification, the annuity (including all past 
and future payments) satisfies the requirements of section 415 of the Code 
(determined at the original annuity starting date, using the interest rates and 
mortality tables applicable to such date); and 

(iv) the end point of the period certain, if any, for any modified payment period 
is not later than the end point available to the employee at the original 
annuity starting date under section 401(a)(9) of the Code and this Appendix 
A. 

Exh. BJM-06 
Page 47 of 58



 

Appendix B-1 

APPENDIX B 
 

LIMITATIONS ON ANNUAL BENEFITS 
 

ARTICLE I 
 

INTRODUCTION 

The Terms defined in the Plan document shall have the same meanings when used in this 
Appendix B. In addition, when used in this Appendix B, the terms used in this Appendix B shall have 
the meanings set forth in this Appendix B. 

Section 1.1 Annual Benefit. Annual benefit means a retirement benefit under a 
defined benefit plan which is payable annually in the form of a straight life annuity. 

(a) Except as provided below, a benefit payable in a form other than a straight life 
annuity will be adjusted to the actuarial equivalent straight life annuity that 
begins at the same time as such other form of benefit and is payable on the first 
day of each month before applying the limitations of this Appendix. For a 
Participant who has or will have distributions commencing at more than one 
annuity starting date, the annual benefit shall be determined as of each such 
annuity starting date (and shall satisfy the limitations of this Appendix as of such 
date), actuarially adjusting for past and future distributions of benefits 
commencing at the other annuity starting dates. For this purpose, the 
determination of whether a new starting date has occurred will be made without 
regard to section 1.401(a)-20, Q&A 10(d) of the Treasury Regulations, and with 
regard to section 1.415(b)-1(b)(1)(iii)(B) and (C) of the Treasury Regulations. 

(b) The determination of actuarial equivalence of forms of benefit other than a 
straight life annuity shall be made in accordance with this subsection (b). With 
respect to benefit forms not subject to section 417(e)(3) of the Code, the straight 
life annuity that is actuarily equivalent to the Participant’s form of benefit shall 
be determined under this subsection (b) if the form of benefit is either: (i) a 
nondecreasing annuity (other than a straight life annuity) payable for a period of 
not less than the life of the Participant (or, in the case of a qualified pre-
retirement survivor annuity, the life of the surviving spouse), or (ii) an annuity 
that decreases during the life of the Participant merely because of (a) the death 
of the survivor annuitant (but only if the reduction is not below 50% of the 
benefit payable before the death of the survivor annuitant), or (b) the cessation 
or reduction of Social Security supplements or qualified disability payments (as 
defined in section 401(a)(11) of the Code). The actuarially equivalent straight 
life annuity is equal to the greater of: (i) the annual amount of the straight life 
annuity (if any) payable to the Participant under the Plan commencing at the 
same annuity starting date as the Participant’s form of benefit; and (ii) the annual 
amount of the straight life annuity commencing at the same annuity starting date 
that has the same actuarial present value as the Participant’s form of benefit, 

Exh. BJM-06 
Page 48 of 58



 

Appendix B-2 

computed using a 5% interest rate assumption and the applicable mortality table 
defined in Section 2.3 of the Plan for that annuity starting date. 

(c) With respect to benefit forms subject to section 417(e)(3) of the Code, the 
straight life annuity that is actuarially equivalent to the Participant’s form of 
benefit shall be determined under this subsection (c) if the form of the 
Participant’s benefit is other than a benefit form described in subsection (b) of 
this Section 1.1. In this case, the actuarially equivalent straight life annuity shall 
be determined in accordance with this subsection (c). The actuarially equivalent 
straight life annuity is equal to the greatest of: (i) the annual amount of the 
straight life annuity commencing at the same annuity starting date that has the 
same actuarial present value as the Participant’s form of benefit, computed using 
the interest rate specified in Section 2.3 of the Plan and the mortality table (or 
other tabular factor) specified in Section 2.3 of the Plan for adjusting benefits in 
the same form; (ii) the annual amount of the straight life annuity commencing at 
the same annuity starting date that has the same actuarial present value as the 
Participant’s form of benefit, computed using a 5 1/2% interest rate assumption 
and the applicable mortality table defined in Section 2.3 of the Plan; and (iii) the 
annual amount of the straight life annuity commencing at the same annuity 
starting date that has the same actuarial present value as the Participant’s form 
of benefit, computed using the applicable interest rate defined in Section 2.3 of 
the Plan and the applicable mortality table defined in Section 2.3 of the Plan, 
divided by 1.05. 

(d) The annual benefit will include any Social Security supplements described in 
section 411(a)(9) of the Code. 

(e) No actuarial adjustment to the annual benefit is required for: (i) the value of a 
qualified joint and survivor annuity (to the extent such value exceeds the sum of 
the value of a straight life annuity beginning on the same date and the value of 
post-retirement death benefits that would be paid even if the annuity were not in 
the form of a joint and survivor annuity), or (ii) the value of benefits that are not 
directly related to retirement benefits (such as a pre-retirement disability benefit, 
a pre-retirement death benefit or a post-retirement medical benefit), or (iii) the 
value of post-retirement cost of living increases made in accordance with 
regulations under the Code, provided the form of benefit is not subject to section 
417(e)(3) of the Code and would otherwise satisfy the limitations of this 
Appendix, and the amount payable under such form of benefit will not exceed 
the limits of this Appendix applicable at the annuity starting date, as increased 
under section 415(d) of the Code. 

Section 1.2 Highest Average Compensation. Highest average compensation means 
the average section 415 compensation for the three consecutive years of service (or if the 
Participant has less than three consecutive years of service, the Participant’s longest consecutive 
period of service, including fractions of years, but not less than one year) that produces the highest 
average. In the case of a Participant who is an Active Pilot after a Termination of Employment, 
the Participant’s highest average compensation shall be calculated by excluding all years for which 
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the Participant performs no services for and receives no compensation (the break period) and by 
treating the years immediately preceding and following the bread period as consecutive. A 
Participant’s section 415 compensation for a year of service shall not include compensation in 
excess of the limitation under section 401(a)(17) of the Code that is in effect for the calendar year 
in which such year of service begins. 

Section 1.3 Limitation Year. Limitation year means the Plan Year. 

Section 1.4 Maximum Permissible Benefit.  Maximum permissible benefit means, for any 
one limitation year, an amount determined as follows: 

(a) If the annual benefit commences at or after age 62 years (but before age 65 
years), the maximum permissible benefit is the lesser of: (A) the amount in 
section 415(b)(i)(A) of the Code, $275,000 in 2024, payable in the form of a 
straight life annuity, or (B) 100% of the Participant’s highest average 
compensation as provided in section 415(b)(1)(B) of the Code. 

(b) If the annual benefit commences before age 62 years, the maximum possible 
benefit shall be determined pursuant to this subsection (b). The maximum 
permissible benefit may not exceed the following amount: 

(i) if the annuity starting date for the Participant’s benefit is prior to age 62 and 
the Plan does not have an immediately commencing straight life annuity 
payable at both age 62 and the age of benefit commencement, the maximum 
possible benefit for the Participant’s annuity starting date is the annual 
amount of a benefit payable in the form of a straight life annuity 
commencing at the Participant’s annuity starting date that is the actuarial 
equivalent of the amount in section 415(b)(1)(A) annual benefit, with 
actuarial equivalence computed using a 5% interest rate assumption and the 
applicable mortality table for the annuity starting date specified in the Plan 
(and expressing the Participant’s age based on completed calendar months 
as of the annuity starting date); 

(ii) if the annuity starting date for the Participant’s benefit is prior to age 62 and 
the Plan has an immediately commencing straight life annuity payable at 
both age 62 and the age of benefit commencement, the maximum 
permissible benefit for the Participant’s annuity starting date is the lesser of 
the limitation determined under paragraph (i) above and the amount in 
section 415(b)(1)(A) annual benefit multiplied by the ratio of the annual 
amount of the immediately commencing straight life annuity under the Plan 
at the Participant’s annuity starting date to the annual amount of the 
immediately commencing straight life annuity under the Plan at age 62, both 
determined without applying the limitations of this Appendix. 

(c) If the annual benefit commences after age 65 years, the maximum permissible 
benefit shall be determined pursuant to this subsection (c). The maximum 
permissible benefit may not exceed the following amount: 
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(i) if the annuity starting date for the Participant’s benefit is after age 65 and 
the age of benefit commencement, the maximum permissible benefit at the 
Participant’s annuity starting date is the annual amount of a benefit payable 
in the form of a straight life annuity commencing at the Participant’s annuity 
starting date that is the actuarial equivalent of the amount in section 
415(b)(1)(A) annual benefit with actuarial equivalence computed using a 
5% interest rate assumption and the applicable mortality table for that 
annuity starting date as defined in the Plan (and expressing the Participant’s 
age based on completed calendar months as of the annuity starting date); 

(ii) if the annuity starting date for the Participant’s benefit is after age 65 and 
the Plan has an immediately commencing straight life annuity payable at 
both age 65 and the age of benefit commencement, the maximum 
permissible benefit at the Participant’s annuity starting date is the lesser of 
the limitation determined under paragraph (i) above, and the amount of 
section 415(b)(1)(A) annual benefit multiplied by the ratio of the annual 
amount of the adjusted immediately commencing straight life annuity under 
the Plan at the Participant’s annuity starting date to the annual amount of 
the adjusted immediately commencing straight life annuity under the Plan 
at age 65, both determined without applying the limitations of this 
Appendix. For this purpose, the adjusted immediately commencing straight 
life annuity under the Plan at the Participant’s annuity starting date is the 
annual amount of such annuity payable to the Participant, computed 
disregarding the Participant’s accruals after age 65 but including actuarial 
adjustments even if those actuarial adjustments are used to offset accruals; 
and the adjusted immediately commencing straight life annuity under the 
Plan at age 65 is the annual amount of such annuity that would be payable 
under the Plan to a hypothetical Participant who is age 65 and has the same 
accrued benefit as the Participant. 

(d) Each January 1 the amount in section 415(b)(1)(A),  $275,000 in 2024, and the 
highest average compensation limit for Participants who have separated from 
service in section 415(b)(1)(C) shall be adjusted automatically for increases in 
the cost of living by the Secretary of the Treasury pursuant to section 415(d) of 
the Code. 

(e) If a Participant has less than 10 years of participation in the Plan, the amount in 
section 415(b)(1)(A) otherwise defined and adjusted above (but not the highest 
average compensation limit) shall be reduced to an amount equal to the amount 
in section 415(b)(1)(A) as otherwise defined and adjusted above multiplied by a 
fraction: (i) the numerator of which is the number of years (and part thereof) of 
participation, and (ii) the denominator of which is 10. 

Section 1.5 Section 415 Compensation.  Section 415 compensation shall mean, with 
respect to any limitation year, the total wages, salaries, fees for professional services and other 
amounts received for personal services actually rendered in the course of employment to the extent 
that such amounts are includible in gross income and any other renumeration described in section 
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1.415(c)-2(b)(1) of the Treasury Regulations. Section 415 compensation shall exclude all other 
forms of renumeration, including any remuneration described in section 1.415(c)-2(c) of the 
Treasury Regulations. Section 415 compensation shall also include any elective deferral as defined 
in section 402(g)(3) of the Code and any amount which is contributed or deferred by an employer 
at the election of the employee, and which is not includible in the gross income of the employee 
by reason of section 125, section 132(f), or section 457 of the Code. In addition: 

(a) subject to the other limitations and rules of this Section 1.5: (i) section 415 
compensation shall include foreign earned income as defined in section 911(b) 
of the Code whether or not excludable from gross income under section 911 of 
the Code, and (ii) section 415 compensation shall be determined without regard 
to the exclusions from gross income in section 931 and section 933 of the Code; 

(b) section 415 compensation shall be determined on a cash basis; 

(c) section 415 compensation for a limitation year shall also include compensation 
paid by the later of 2 1/2 months after an employee’s termination of employment 
or the end of the limitation year that includes the date of the employee’s 
termination of employment if: 

(i) the payment is regular compensation for services during the employee’s 
regular working hours, or compensation for services outside the employee’s 
regular working hours (such as overtime or shift differential), commissions, 
bonuses, or other similar payments, and absent a termination of 
employment, the payments would have been paid to the employee while the 
employee continued in employment; 

(ii) the payment is for unused accrued bona fide sick, vacation, or other leave 
that the employee would have been able to use if employment had 
continued; or 

(iii) the payment is received by the employee pursuant to a nonqualified 
unfunded deferred compensation plan and would have been paid at the same 
time if employment had continued, but only to the extent includible in 
income; 

(d) any payments not described above shall not be considered section 415 
compensation if paid after termination of employment, even if they are paid by 
the later of 2 1/2 months after the date of termination of employment or the end 
of the limitation year that includes the date of termination of employment except: 
(i) payments to an individual who does not currently perform employment 
services by reason of qualified military service (within the meaning of section 
414(u)(1) of the Code) to the extent these payments do not exceed the amounts 
the individual would have received if the individual had continued to perform 
employment services rather than entering qualified military service; or (ii) 
compensation paid to a Participant who is permanently and totally disabled, as 
defined in section 22(e)(3) of the Code, provided, salary continuation applies to 
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all Participants who are permanently and totally disabled for a fixed or 
determinable period, or the Participant was not a highly compensation employee, 
as defined in the Plan, before becoming disabled; and 

(e) back pay, within the meaning of section 1.415(c)-2(g)(8) of the Treasury 
Regulations shall be treated as compensation for the limitation year to which the 
back pay relates to the extent the back pay represents wages and compensation 
that would otherwise be included under this definition. 

ARTICLE II 
 

DEFINED BENEFIT LIMITATION 

Section 2.1 Maximum Permissible Benefit.  Notwithstanding anything to the contrary 
contained in the Plan document, there shall not be paid to any Participant under a defined benefit plan an 
amount which would cause the annual benefit for any limitation year for such Participant to exceed the 
maximum permissible benefit. 

Section 2.2 Payment Reduced.  If a Participant’s annual benefit for any limitation year 
would exceed the maximum permissible benefit, the amount payable from all defined benefit plans shall be 
reduced to the extent necessary to eliminate such excess for the limitation year. 
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APPENDIX C 
 

QUALIFIED DOMESTIC RELATIONS ORDERS 
 

ARTICLE I 
 

INTRODUCTION 

The terms defined in the Plan document shall have the same meanings when used in this Appendix 
C. In addition, when used in this Appendix C, the terms used in this Appendix C shall have the meanings 
set forth in this Appendix C. 

Section 1.1 General Rule. The Plan shall not honor the creation, assignment, or 
recognition of any right to any benefit payable with respect to a Participant pursuant to a domestic 
relations order unless that domestic relations order is a qualified domestic relations order. 

Section 1.2 Alternate Payee. The only persons eligible to be considered alternate 
payees with respect to a Participant shall be that Participant’s spouse, former spouse, child or other 
dependent. 

Section 1.3 Domestic Relations Order Defined. A domestic relations order is any 
judgment, decree or order (including an approval of a property settlement agreement) which relates 
to the provision of child support, alimony payments, or marital property rights to a spouse, former 
spouse, child or other dependent of a Participant and which is made pursuant to a state domestic 
relations law (including a community property law). 

Section 1.4 Qualified Domestic Relations Order Defined. A qualified domestic 
relations order is a domestic relations order which creates or recognizes the existence of an 
alternate payee’s right to, or assigns to an alternate payee the right to, receive all of a portion of 
the benefits payable with respect to a Participant under the Plan and which satisfies all of the 
following requirements. 

(a) The order must clearly specify the name and the last known mailing address, if 
any, of the Participant and the name and mailing address of each alternate payee 
covered by the order. 

(b) The order must clearly specify the amount of percentage of the Participant’s 
benefits to be paid by the Plan to each such alternate payee, or the manner in 
which such amount or percentage is to be determined. 

(c) The order must clearly specify the number of payments or period to which the 
order applies. 

(d) The order must clearly specify that it applies to this Plan. 

(e) The order may not require the Plan to provide any type or form of benefit, or any 
option not otherwise provided under the Plan. 
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(f) The order may not require the Plan to provide increased benefits, determined on 
the basis of actuarial value. 

(g) The order may not require the payment of benefits to an alternate payee which 
are required to be paid to another alternate payee under another order previously 
determined to be a qualified domestic relations order. 

(h) As required under section 414(p) of the Code: 

(i) the order may not require the Plan to provide increased benefits determined 
on the basis of actuarial value; 

(ii) the order may not contain any of the provisions prohibited by section 414(p) 
of the Code; 

(iii) the order may require payment of benefits to be made to an alternate payee 
in any form in which benefits may be paid under the Plan to the Participant 
(other than in the form of a joint and survivor annuity with respect to the 
alternate payee and his or her subsequent spouse); and 

(iv) in the case of any payment before the Participant has separated from service, 
the order may require that payment of benefits may be made to an alternate 
payee on or after the date on which the Participant attains (or would have 
attained) the “earliest retirement age.” 

(i) Notwithstanding the foregoing: 

(i) the order may provide that the former spouse of a Participant shall be treated 
as a surviving spouse of such Participant for the purposes of the distribution 
of benefits under the Plan (and that any subsequent or prior spouse of the 
Participant shall not be treated as a spouse of the Participant for such 
purposes), and 

(ii) the order may provide that, if the former spouse has been married to the 
Participant for at least one year at any time, the surviving former spouse 
shall be deemed to have been married to the Participant for the one year 
period ending on the date of the Participant’s death. 

(j) For the purpose of this Appendix C, the “earliest retirement age” date means the 
earlier of: 

(i) the date on which the Participant is entitled to a distribution under the Plan, 
or 

(ii) the later of (A) the date the Participant attains age 50 years, or (B) the 
earliest date on which the Participant could begin receiving benefits under 
the Plan if the Participant separated from service. 
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(k) A domestic relations order will not fail to be a qualified domestic relations order: 
(i) solely because the order is issued after or revises another domestic relations 
order or qualified domestic relations order, or (ii) solely because of the time at 
which the order is issued, including issuance after the annuity starting date or 
after the Participant’s death. 

ARTICLE II 
PROCEDURES 

Section 2.1 Actions Pending Review. During any period when the issue of whether a 
domestic relations order is a qualified domestic relations order is being determined by the Plan 
Administrator, the Plan Administrator shall cause the Plan to separately determine the benefits 
which would be payable to the alternate payee during such period if the order were determined to 
be a qualified domestic relations order. 

Section 2.2  Reviewing Domestic Relations Orders. Upon the receipt of a domestic 
relations order, the Plan Administrator shall determine whether such order is a qualified domestic 
relations order pursuant to this Section 2.2. 

(a) A domestic relations order shall be considered to have been received only when 
the Plan Administrator shall have received a copy of a domestic relations order 
which is complete in all respects and is originally signed, certified or otherwise 
officially authenticated. 

(b) Upon receipt of a domestic relations order, the Plan Administrator shall notify 
the Participant and all persons claiming to be alternate payees and all prior 
alternate payees with respect to the Participant that such domestic relations order 
has been received. The Plan Administrator shall include with such notice a copy 
of this Appendix C. 

(c) The Participant and all persons claiming to be alternate payees and all prior 
alternate payees with respect to the Participant shall be afforded a comment 
period of 30 days from the date such notice is mailed by the Plan Administrator 
in which to make comments or objections to the Plan Administrator concerning 
whether the domestic relations order is a qualified domestic relations order. By 
the unanimous written consent of the Participant and all persons claiming to be 
alternate payees and all prior alternate payees with respect to the Participant, the 
30 day comment period may be reduced. 

(d) Within a reasonable period of time after the termination of the comment period, 
the Plan Administrator shall give written notice to the Participant and all persons 
claiming to be alternate payees and all prior alternate payees with respect to the 
Participant of its decision that the domestic relations order is or is not a qualified 
domestic relations order. If the Plan Administrator determines that the order is 
not a qualified domestic relations order or if the Plan Administrator determines 
that the written objections of any party to the order being found a qualified 
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domestic relations order are not valid, the Plan Administrator shall include in its 
written notice: 

(i) the specific reasons for its decision;  

(ii) the specific reference to the pertinent provisions of the Plan upon which its 
decision is based; 

(iii) a description of additional material or information, if any, which would 
cause the Plan Administrator to reach a different conclusion; and 

(iv) an explanation of the procedures for reviewing the initial determination of 
the Plan Administrator. 

(e) The Participant and all persons claiming to be alternate payees and all prior 
alternate payees with respect to the Participant shall be afforded an appeal period 
of 60 days from the date such an initial determination and explanation is mailed 
in which to make comments or objections concerning the original determination 
of the Plan Administrator. By the unanimous written consent of the Participant 
and all persons claiming to be alternate payees and all prior alternate payees with 
respect to the Participant, the 60 day appeal period may be reduced. 

(f) In all events, the final determination of the Plan Administrator shall be made not 
later than 18 months after the date on which the first payment would be required 
to be made under the domestic relations order if it was a qualified domestic 
relations order. The final determination shall be communicated in writing to the 
Participant and all persons claiming to be alternate payees and all prior alternate 
payees with respect to the Participant. 

Section 2.3 Final Disposition. If the domestic relations order is finally determined to 
be a qualified domestic relations order and all comment and appeal periods have expired, the Plan 
shall pay all amounts required to be paid pursuant to the domestic relations order to the alternate 
payee entitled thereto. If the domestic relations order is finally determined not to be a qualified 
domestic relations order and all comment and appeal periods have expired, benefits under the Plan 
shall be paid to the person or persons who would have been entitled to such amounts if there had 
been no domestic relations order. 

Section 2.4 Orders Being Sought. If the Plan Administrator has notice that a domestic 
relations order is being or may be sought but has not received the order, the Plan Administrator 
shall not (in the absence of a written request from the Participant) delay payment of benefits to a 
Participant or beneficiary which otherwise would be due. If the Plan Administrator has determined 
that a domestic relations order is not a qualified domestic relations order and all comment and 
appeal periods have expired, the Plan Administrator shall not (in the absence of a written request 
from the Participant) delay payment of benefits to a Participant or beneficiary which otherwise 
would be due even if the Plan Administrator has notice that the party claiming to be an alternate 
payee or the Participant or both are attempting to rectify any deficiencies in the domestic relations 
order. Notwithstanding the above, after the commencement of a divorce action, the Plan 
Administrator shall comply with a restraining order, duly issued by the court handling the divorce, 
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reasonably prohibiting the disposition of a Participant’s benefits pending the submission to the 
Plan Administrator of a domestic relations order or prohibiting the disposition of a Participant’s 
pending resolution of a dispute with respect to a domestic relations order. 

ARTICLE III 
 

PROCESSING OF AWARD 

Section 3.1 General Rules. If a benefit is awarded to an alternate payee pursuant to an 
order which has been finally determined to be a qualified domestic relations order, the following 
rules shall apply. 

(a) If a Participant shall have a vested interest in an Accrued Benefit under the Plan, 
the benefit awarder to an alternate payee shall be actuarially calculated for the 
benefit of the alternate payee with respect to the Participant’s vested interest 
under the Plan. 

(b) For all purposes of the Plan, the Participant’s Accrued Benefit under the Plan 
shall be actuarially adjusted to take into account the benefit awarded to the 
alternate payee. 

(c) After the death of an alternate payee, the benefit awarded to the alternate payee 
which has not been distributed to the alternate payee and which continues to be 
payable shall be payable to the personal representative of the alternate payee’s 
estate, unless the qualified domestic relations order clearly provides otherwise. 
The Participant’s beneficiary designation shall not be effective to dispose of any 
portion of the benefit awarded to an alternate payee unless the qualified domestic 
relations order clearly provides otherwise. 

Section 3.2 Segregated Account. If the Plan Administrator determines that it would 
facilitate the administration or the distribution of the benefit awarded to the alternate payee or if 
the qualified domestic relations order so requires, the benefit awarded to the alternate payee shall 
be established on the books and records of the Plan and separately accounted for with respect to 
the alternate payee. 

Section 3.3 Former Alternate Payees. If an alternate payee has received all of the 
benefits to which the alternate payee is entitled under a qualified domestic relations order, the 
alternate payee will not at any time thereafter be deemed to be an alternate payee or prior alternate 
payee for any substantive or procedural purpose of the Plan. 
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	(a) the Plan shall satisfy the minimum distribution requirements under section 401(a)(9) of the Code and the applicable regulations issued thereunder in both form and operation as required under section 401(a)(9) and the regulations issued thereunder;...
	(b) with respect to the time and manner of distribution, the provisions of the Plan setting forth the requirements for minimum distributions satisfying section 401(a)(9) of the Code are set forth in Appendix A, which is attached hereto and made a part...

	Section 5.5 Suspension of Benefits.

	ARTICLE VI   RETIREMENT BENEFIT
	Section 6.1 Immediate Vesting.
	Section 6.2 Normal Retirement Benefit.
	(a) 1.5% of the Participant’s Retirement Base Compensation, with that percentage adjusted by a ratio or proportion that the Participant’s Retirement Base Compensation bears to the average of the final three years of the limit imposed by section 401(a)...
	(b) the number of the Participant’s Years of Service as an Active Pilot.

	Section 6.3 Disability Retirement Benefit.
	Section 6.4 Pre-Retirement Death Benefits.
	(a) If the Participant has been legally married to the Participant’s spouse, regardless of the period of time of the marriage, the death benefit payable to the surviving spouse shall be a qualified pre-retirement survivor annuity equal to 50% of the b...
	(b) The surviving spouse has the right to make the election provided under section 401(a)(9)(B)(iv) of the Code.
	(c) In the case of a Participant who dies after the Participant retires and before  the Participant begins to receive retirement benefits under the Plan,  the surviving spouse shall be entitled to 50% of the benefit to which the deceased Participant w...
	(d) Subject to section 401(a)(9) of the Code, the first payment of the monthly survivor annuity shall begin on the date designated by the surviving spouse but not earlier than the date the Participant would have been eligible for an early unreduced re...

	Section 6.5 Limitation of Benefits.

	ARTICLE VII   FORM OF PAYMENT OF PENSION BENEFITS
	Section 7.1 Normal Form of Benefit.
	(a) if the Participant has been legally married for one year on the date of the commencement of the payment of the Participant’s Pension benefit as provided in section 417(d)(1) of the Code, the Participant’s Pension benefit shall be paid in the form ...
	(b) if the Participant has not been legally married for one year or treated as not legally married for one year on the date of the commencement of the payment of the Participant’s Pension benefit in accordance with section 417(d)(1) of the Code, the P...

	Section 7.2 A Qualified Joint and 50% Survivor Annuity.
	(a) Pursuant to this form of benefit, an immediate annuity for the life of the Participant with a survivor annuity for the life of the Participant’s spouse which is equal to 50% of the amount of the annuity payable during the joint lives of the Partic...
	(b) A Participant may waive the Qualified Joint and 50% Survivor Annuity or a single life annuity, if not less than 30 nor more than 180 days before the Participant’s annuity starting date, the Committee shall provide the Participant with a written no...
	(i) The notice may be provided by posting or publication (in accordance with section 1.7476-2(c)(1) of the Treasury Regulations) so long as either method is reasonably calculated to reach the attention of the Participant on or about 180 days before th...
	(ii) If a Participant elects to waive the Qualified Joint and 50% Survivor Annuity form of benefit or the qualified pre-retirement survivor annuity form of benefit, the Participant may elect another form of benefit available under the Plan at any time...


	Section 7.3 Waiver of the Qualified Joint and 50% Survivor Annuity.
	Section 7.4 Spouse’s Consent to Waiver.
	(a) A Participant’s spouse shall be deemed to have given written consent to a Participant’s waiver if the Participant establishes to the satisfaction of the Committee that spousal consent cannot be obtained because the spouse cannot be located or beca...
	(b) Any written consent given or deemed to have been given by a Participant’s spouse hereunder shall be irrevocable and shall be effective only with respect to such spouse and not with respect to any subsequent spouse.
	(c) A spouse’s consent to a Participant’s waiver shall be valid only if the applicable notice described in Section 7.5 has been provided to the Participant.

	Section 7.5 Notice for Qualified Joint and 50% Survivor Annuity.
	Section 7.6 Single Lump Sum Payment.
	Section 7.7 Mandatory Distribution.
	(a) If the Actuarial Equivalent of a Participant’s Accrued Benefit under the Plan on the Participant’s benefit payment date is greater than $1,000 but $7,000 or less and the Participant does not elect to have such distribution paid directly to an elig...
	(b) The single lump sum payment shall equal the Actuarial Equivalent of the Accrual Benefit payable to the Participant or Beneficiary for the purpose of this Section 7.7, if the Actuarial Equivalent value of a Participant’s Accrued Benefit is $0 in ac...

	Section 7.8 Qualified Domestic Relations Order.
	Section 7.9 Direct Rollover Rules.
	(a) A distributee who is eligible to elect a direct rollover includes only a Participant, a Beneficiary who is the surviving spouse of a Participant and a Participant’s spouse or former spouse who is the alternate payee under a qualified domestic rela...
	(b) For purposes of implementing the requirements of this provision, certain terms contained in subsection (a) above shall be defined as follows:
	(i) an “eligible rollover distribution” is any distribution to a distributee who is eligible to elect a direct rollover except: (i) any distribution that is one of a series of substantially equal periodic payments (not less frequently than annually) m...
	(ii) eligible retirement plan means: (i) an individual retirement account described in section 408(a) of the Code, or (ii) an individual retirement annuity described in section 408(b) of the Code, or (iii) an annuity plan described in section 403(a) o...
	(iii) direct rollover means the payment of an eligible rollover distribution by the Plan to the eligible retirement plan specified by the distributee who is eligible to elect a direct rollover.


	Section 7.10 Payment of Accrued Benefit.

	ARTICLE VIII   DESIGNATION OF BENEFICIARY
	Section 8.1 Designation of Beneficiary.
	(a) The Participant’s spouse;
	(b) The Participant’s children, except that if any of those children predecease the Participant but leave issue surviving the Participant, such issue shall take by right of representation the share their parent would have taken if living;
	(c) The Participant’s parents;
	(d) The Participant’s brothers and sisters; and
	(e) The Participant’s personal representative (executor or administrator).

	Section 8.2 Determination of the Beneficiary.

	ARTICLE IX   PLAN FINANCING
	Section 9.1 Contributions.
	Section 9.2 Funding Policy.
	Section 9.3 Contributions Conditioned on Tax Qualification of the Plan.
	Section 9.4 Funding Based Benefit Restrictions.
	(a) Unpredictable Contingent Event Benefits are described below.
	(i) In general, if a Participant is entitled to an “unpredictable contingent event benefit” during any Plan Year, then such benefit may not be provided if the “adjusted funding target attainment percentage” for such Plan Year: (A)is less than 60%; or ...
	(ii) An exception, paragraph (i) above shall not apply with respect to any Plan Year, effective as of the first day of the Plan Year, upon payment by the participating Employers of contributions (in addition to any minimum required contribution under ...
	(A) in the case of subparagraph (a)(i)(A) above, the amount of the increase in the funding target of the Plan (under section 430 of the Code) for the Plan Year that is attributable to the unpredictable contingent event; and
	(B) in the case of subparagraph (a)(i)(B) above, the amount sufficient to result in an adjusted funding target attainment of 60%.

	(iii) Unpredictable contingent event benefit defined for purposes of this Section 9.4, the term “unpredictable contingent event benefit” means any benefit payable solely by reason of:
	(A) a plant shutdown (or similar event, as determined by the Secretary of the Treasury), or
	(B) an event other than death, Disability, the attainment of any age, performance of any service, or receipt of any compensation.

	(iv) If unpredictable contingent event benefits that are payable with respect to an unpredictable contingent event that occurs during a Plan Year are not permitted to be paid after the occurrence of the event because of the limitation of this Section ...

	(b) Limitations on Plan Amendments Increasing Benefits Liability:
	(i) In general, no amendment which has the effect of increasing liabilities of the Plan by reason of increases in benefits, establishment of new benefits, changing the rate of benefit accrual, or changing the rate at which benefits become nonforfeitab...
	(A) less than 80%, or
	(B) would be less than 80% taking into account such amendment.

	(ii) Exception, paragraph (b)(i) above shall cease to apply with respect to any Plan Year, effective as of the first day of the Plan Year (or, if later, the effective date of the amendment), upon payment by the Puget Sound Pilots Association of a cont...
	(A) in the case of subparagraph (b)(i)(A) above, the amount of the increase in the funding target of the Plan (under section 430 of the Code) for the Plan Year attributable to the amendment, and
	(B) in the case of subparagraph (b)(i)(B) above, the amount sufficient to result in an “adjusted funding target attainment percentage” of 80%.

	(iii) Exception for certain benefit increases, paragraph (i) above shall not apply to any amendment which provides for an increase in benefits under a formula which is not based on a Participant’s compensation, but only if the rate of such increase is...
	(iv) If an amendment does not take effect as of the effective date of the amendment because of the limitations of this Section 9.4(b), but is permitted to take effect later in the Plan Year as a result of additional contributions under subsection (b)(...

	(c) Limitations on Accelerated Benefit Distributions:
	(i) Funding percentage less than 60%: if the Plan’s “adjusted funding target attainment percentage” for a Plan Year is less than 60%, then the Plan may not pay any “prohibited payment” with an Annuity Starting Date that is on or after the applicable s...
	(ii) Bankruptcy: During any period in which the Puget Sound Pilots Association is a debtor in a case under Title 11, United States Code, or similar Federal or State law, the Plan may not pay any “prohibited payment.” The preceding sentence shall not a...
	(iii) Limited payment if the percentage is at least 60% but less than 80%.
	(A) In general, if the Plan’s “adjusted funding target attainment percentage” for a Plan Year is 60% or greater but less than 80% then the Plan may not pay any “prohibited payment” with an Annuity Starting Date that is on or after the applicable secti...
	(B) If an optional form of payment that is otherwise available is a “prohibited payment” because of the limitation in this paragraph (iii), the Participant or Beneficiary may elect:
	(C) One-time application:

	(iv) Exception, this subsection shall not apply for any Plan Year if the terms of the Plan provide for no benefit accruals with respect to any Participant during such period.
	(v) If a restriction on “prohibited payments” set forth in this section 9.4(c) applies as of a section 436 Measurement Date but no longer applies as of a later section 436 Measurement Date, then the restriction shall not apply to benefits with Annuity...
	(vi) “Prohibited payment,” for purposes of this subsection, the term “prohibited payment” means:
	(A) any payment in excess of the monthly amount paid under a single life annuity (plus any Social Security supplements described in the last sentence of section 411(a)(9) of the Code), to a Participant or Beneficiary whose Annuity Starting Date occurs...
	(B) any payment for the purchase of an irrevocable commitment from an insurer to pay benefits, and
	(C) any transfer of assets and liabilities to another plan maintained by the Puget Sound Pilots Association that is made in order to avoid or terminate the application of the limitations in section 9.4, and
	(D) any other amount that is identified as a prohibited payment by the Commissioner of Internal Revenue in revenue rulings and procedures, notices, and other guidance published in the Internal Revenue Bulletin.


	(d) Benefit Accrual Limits for Plans with Severe Funding Shortfalls:
	(i) In general, if the Plan’s “adjusted funding target attainment percentage” for a Plan Year is less than 60%, benefit accruals under the Plan shall cease as of the applicable section 436 Measurement Date.
	(ii) Exception, paragraph (i) above shall cease to apply with respect to any Plan Year, effective as of the first day of the Plan Year, upon payment by the Puget Sound Pilots Association of a contribution (in addition to any minimum required contribut...
	(iii) If a limitation on benefit accruals under this Section 9.4(d) applied to the Plan as of a section 436 Measurement Date but no longer applies as of a later section 436 Measurement Date, then the limitation shall not apply to benefit accruals that...

	(e) Presumed Underfunding
	(i) For any period during which a presumption of underfunding applies to the Plan under section 436(h) of the Code, the limitations of this Section 9.4 shall be applied as if the Plan’s adjusted funding target attainment percentage for the year were t...
	(A) The limitations in subsections (a) and (b) of this Section 9.4 shall be applied to distributions with Annuity Starting Dates on and after the date of the certification by using the Plan’s certified adjusted funding target attainment percentage;
	(B) Any prohibition on accruals that applied by reason of the presumption shall cease to apply on the date the enrolled actuary certifies that the Plan’s adjusted funding target attainment percentage is at least 60%;
	(C) Any prohibition on accruals that results from the enrolled actuary’s certification that the Plan’s adjusted funding target attainment percentage is less than 60% shall be effective as of the date of the certification;
	(D) If the Plan does not pay benefits attributable to an unpredictable contingent event by reason of such a presumption, the Plan will pay such benefits when they would be permitted under this Section 9.4 based on a certified adjusted funding target a...
	(E) If a Plan amendment does not take effect because of the application of such a presumption, the Plan amendment will take effect when it would be permitted under this Section 9.4 based on a certified actual adjusted funding target attainment percent...


	(f) Definitions:
	(i) The term “funding target attainment percentage” has the same meaning as the meaning of such term under section 430(d)(2) of the Code, except as otherwise provided herein. However, the “funding target attainment percentage” for the preceding Plan Y...
	(ii) The term “adjusted funding target attainment percentage” means the “funding target attainment percentage” which is determined under paragraph (i) by increasing each of the amounts under subparagraphs (A) and (B) of section 430(d)(2) of the Code b...
	(iii) Application to plans which are fully funded without regard to reductions for funding balances. In the case of a Plan for any Plan Year, if the “funding target attainment percentage” is 100% or more (determined without regard to the reduction in ...
	(iv) The term “Annuity Starting Date” means, solely for the purposes of this Section 9.4:
	(A) the first day of the first period for which an amount is payable as an annuity;
	(B) in the case of a benefit not payable in the form of an annuity, the annuity starting date for the qualified joint and survivor annuity that is payable at the same time as the benefit that is not payable as an annuity;
	(C) in the case of an amount payable under a retroactive annuity starting date, the benefit commencement date;
	(D) the date of the purchase of an irrevocable commitment from an insurer to pay benefits under the Plan; or
	(E) the date of any transfer to another plan described in subsection (c)(vi)(C).

	(v) The term “section 436 Measurement Date” means the date determined pursuant to the Income Tax Regulations under section 436 of the Code for the purposes of the relevant limitation.



	ARTICLE X   MANAGEMENT OF FUNDS
	Section 10.1 Trust Fund.
	Section 10.2 Trustee and Trust Agreement.
	Section 10.3 Compensation and Expenses of Trustee.
	Section 10.4 Appointment of Investment Manager.
	Section 10.5 Securities and Property of the Employer.
	Section 10.6 No Diversion.
	(a) contributions made under the Plan are conditioned upon the tax-qualification of the Plan under section 401(a) of the Code; if it is finally determined by the Internal Revenue Service or any court of competent jurisdiction that the Plan does not so...
	(b) if any contribution or portion thereof is made by a mistake of fact, the Trustee shall, upon written request of the Puget Sound Pilots Association, distribute the amount of such contribution or portion thereof  to the Puget Sound Pilots Associatio...
	(c) if in the case of the termination of the Plan with respect to the participating Employers, any residual assets attributable to the contributions made under the Plan that remain in the Trust Fund after the liabilities of the Plan to Participants an...

	Section 10.7 Loans to Participants.

	ARTICLE XI   ADMINISTRATION OF THE PLAN
	Section 11.1 Administration of the Plan.
	Section 11.2 Plan Administrator.
	Section 11.3 Powers and Duties.
	(a) The Committee on behalf of the Participants and Beneficiaries of the Plan, shall enforce the Plan and Trust Agreement in accordance with their terms, and shall have all powers necessary to carry out such provisions, and shall interpret the Plan an...
	(b) The Committee shall establish rules and regulations necessary for the proper conduct and administration of the Plan, and from time to time may change or amend these rules and regulations, and shall also have the power to authorize all disbursement...
	(c) The Committee shall be empowered to appoint and remove the Trustee, including the power to appoint and remove any ancillary Trustee, and any person, persons, or committee to whom administrative authority has been delegated from time to time as he ...
	(d) The Committee shall be entitled to rely upon certificates, reports, and opinions provided by an accountant, tax or pension advisor, actuary or legal counsel employed by the Committee. The Committee shall keep a record of all the proceedings and ac...
	(e) The Committee, with respect to any Participant, may rely upon any written statement, representation, or documents made or provided by such Participant.
	(f) The Committee shall serve without bond, except as required by ERISA or other federal law, and shall serve as the agent for service of legal process with respect to any matter concerning the Plan, unless and until the Committee designates some othe...
	(g) The Committee shall perform all acts reasonably necessary or appropriate for administering the Plan, including making, amending, interpreting, and enforcing all applicable or appropriate provisions of the Plan document to comply with applicable la...
	(h) The Committee shall, to the extent appropriate, delegate or redelegate to one or more persons, jointly or severally, whether or not such person or persons are fiduciaries, such functions assigned to the Committee under the Plan as he or she may fr...
	(i) The Committee shall receive and review the periodic valuations of the Plan made by the Actuary.
	(j) The Committee shall receive, review, and keep on file (as appropriate or as required by law) reports of the financial condition of the receipts and disbursements of the Trust Fund from the Trustee.

	Section 11.4 Management and Investment of Trust Fund.
	(a) The Committee shall have the power to appoint from time to time one or more Investment Managers to direct the Trustee in the investment of, or to assume complete investment responsibility over, all or any portion of the Trust Fund. An Investment M...
	(b) The Committee may remove any such Investment Manager and shall have the power to appoint a successor or successors from time to time in succession to any Investment Manager who shall be removed, shall resign, or shall otherwise cease to serve here...
	(c) The Trustee shall comply with all investment directions provided to the Trustee with respect to the designated portion of the Trust Fund, and the Trustee shall be released and exonerated of and from all liability for or on account of any action ta...

	Section 11.5 Liability.
	(a) knowingly participates in, or undertakes to conceal, an act or omission knowing that such act or omission is a breach of fiduciary duty to the Plan, any participating Employer or Participants;
	(b) fails to comply with the specific responsibilities given to the Committee, and such failure is a breach of fiduciary duty under the Plan;
	(c) has knowledge of a breach of fiduciary duty to the Plan or Participants unless reasonable efforts are made under the circumstances to remedy such breach;
	(d) the Committee shall be liable for acts of willful misconduct or gross negligence concerning the Plan; to the extent permitted under applicable law, the participating Employers may indemnify the Committee, or any officer, director, or employee of t...

	Section 11.6 Claims Procedures.
	(a) The claim determination time frames begin when a claim is filed, without regard to  whether all the information necessary to make a claim determination accompanies the filing.
	(b) Any notice of denial shall include: (i) the specific reason or reasons for denial with reference to those specific Plan provisions on which the denial is based; (ii) a description of any additional material or information necessary to perfect the ...
	(c) The Plan Administrator will make a full and fair review of the appeal and may require additional documents as it deems necessary in making such a review. A final decision on review shall be made within a reasonable period of time, but not later th...
	(d) The appeal time frames begin when an appeal is filed, without regard to whether all the information necessary to make an appeal decision accompanies the filing. If an extension is necessary because the claimant failed to submit necessary informati...
	(e) If the Plan Administrator denies the claim after review on appeal, the Plan Administrator’s notice of denial on appeal shall include: (i) the specific reason or reasons for denial with reference to those Plan provisions on which the denial is base...
	(f) In the event of any dispute over benefits under the Plan, all remedies available to the disputing individual under Sections 11.6 and 11.7 of the Plan must be exhausted before legal recourse of any type is sought.

	Section 11.7 Claims Procedures Involving a Disability.
	(a) If a claim is wholly or partially denied, the Plan Administrator shall provide the claimant with a notice of denial, written in a manner calculated to be understood by the claimant, setting forth: (i) the specific reason for the denial; (ii) speci...
	(b) The notice of denial shall be given within 45 days after the claim is received by the Plan Administrator. This period may be extended for up to 30 days, provided that the Plan Administrator notifies the claimant, prior to the expiration of the ini...
	(c) The claimant and/or representative may appeal the denied claim and may: (i) request a review upon written application to the Plan Administrator; (ii) review pertinent documents; and (iii) submit issues and comments in writing; provided that such a...
	(d) Upon receipt of a request for review, the Plan Administrator shall issue a written decision reaffirming, modifying, or setting aside its former action within 45 days after receipt of the written request for review, or 90 days if special circumstan...

	Section 11.8 Satisfaction of Claims.
	Section 11.9 Plan Administrator’s Decisions Final.

	ARTICLE XII   AMENDMENT OF THE PLAN
	Section 12.1 Amendment.
	(a) The Puget Sound Pilots Association reserves the power to amend, alter or wholly revise this Plan document, prospectively or retrospectively, at any time by the action of the Puget Sound Pilots Association, and the interest of each participating em...
	(b) An amendment of this Plan by whatever means must not reduce or eliminate a benefit under the Plan, unless permitted to do so under applicable regulations. To the extent that such an amendment would cause such a reduction or elimination, the Plan A...
	(c) An amendment may be stated in a resolution of the Puget Sound Pilots Association or the Committee to which the Puget Sound Pilots Association has delegated the authority and power to make the amendment. Alternatively, an amendment may be stated in...

	Section 12.2 Prohibited Amendment.
	Section 12.3 Action by the Association.
	(a) The board of directors of the Puget Sound Pilots Association;
	(b) The Chair of the board of directors of the Puget Sound Pilots Association, provided, however, actions of such person must be within the scope of a delegation of power granted by the Puget Sound Pilots Association, by action of its board of directo...
	(c) The Committee, provided, however, the actions of the Committee must be within the scope of a delegation of power, by action of the Puget Sound Pilots Association board of directors.


	ARTICLE XIII   PLAN TERMINATION
	Section 13.1 Right to Terminate.
	Section 13.2 Partial Termination.
	Section 13.3 Liquidation of Trust Fund.
	(a) The available assets of the Trust Fund shall first be allocated to provide benefits that became payable three or more years before the effective date of Plan termination, or that could have become payable at the beginning of such three-year period...
	(i) the portion of the benefit payable to a Participant or the Beneficiary of a Participant (or that could have been payable) shall be based on the provisions of the Plan in effect five years prior to the effective date of Plan termination and, for th...
	(ii) if the benefit payable under the Plan had been reduced either by amendment or due to the form in which the benefit is being paid, during the three-year period ending on the effective date of the Plan termination, then the lowest benefit in pay st...

	(b) To the extent that the amount of a benefit has not been provided in the foregoing category (a), the remaining assets shall be allocated to provide any benefit provided under the Plan for a Participant whose employment terminated prior to the effec...
	(i) the portion of the benefit payable to a Participant or the Beneficiary of a Participant (or that could have been payable) based on the provisions of the Plan in effect five years prior to the effective date of the Plan termination; and for this pu...
	(ii) the portion of the benefit payable to a Participant or the Beneficiary of a Participant which would have been included in (i) above had the Plan or Plan amendment been in effect five years prior to the effective date of Plan termination, determin...

	(c) To the extent that the amount of a benefit has not been provided in the foregoing categories (a) and b) above, the remaining assets shall be allocated to provide the benefit payable under the Plan to or on behalf of a Participant whose employment ...
	(d) To the extent that the amount of a benefit has not been provided under subsections (a) and (b) above, the remaining assets shall be allocated to provide the Accrued Benefit under the Plan with respect to each Participant whose Termination of Emplo...

	Section 13.4 Manner of Distribution.
	Section 13.5 Residual Amounts.

	ARTICLE XIV   MISCELLANEOUS
	Section 14.1 Incompetent Payee.
	Section 14.2 Benefits May Not Be Assigned or Alienated.
	Section 14.3 Payment of Taxes.
	Section 14.4 Conditions Precedent.
	Section 14.5 Headings.
	Section 14.6 Capitalized Definitions.
	Section 14.7 Use of Compounds of Word “Here.”
	Section 14.8 Plan Construed as a Whole.
	Section 14.9 Applicable Law.

	ARTICLE I   INTRODUCTION
	Section 1.1 General Rules.  For purposes of applying the minimum distribution rules of section 401(a)(9) of the Code, the rules and definitions of this Article I shall apply.
	(a) The provisions of this Appendix A will apply for purposes of determining required minimum distributions for calendar years beginning with the 2026 calendar year.
	(b) As of the first distribution calendar year, distributions to a Participant, if not made in a single sum, may only be made over one of the following periods:
	(i) the life of the Participant, or
	(ii) the joint lives of the Participant and the designated beneficiary.

	(c) The requirements of this Appendix A will take precedence over any inconsistent provisions in the Plan.
	(d) All distributions required under this Appendix A will be determined and made in accordance with section 401(a)(9) of the Code and the Treasury Regulations issued thereunder.
	(e) Distributions made under the Plan shall be made in accordance with the applicable requirements of section 1.401(a)(9)-6 of the Treasury Regulations.

	Section 1.2 Definitions.  The terms defined in this Section 1.2 shall have the meanings as set forth herein for purposes of this Appendix A.
	(a) An actuarial gain is the difference between an amount determined using the actuarial assumptions (i.e., investment return, mortality, expense, and other similar assumptions) used to calculate the initial payments before adjustment for any increase...
	(b) A designated beneficiary is the individual who is designated as the beneficiary under the Plan and is the designated beneficiary under section 401(a)(9) of the Code and section 1.401(a)(9)-4 of the Treasury Regulations.
	(c) A distribution calendar year is a calendar year for which a minimum distribution is required.  For distributions beginning before the Participant’s death, the first distribution calendar year is the calendar year immediately preceding the calendar...
	(d) The eligible cost-of-living index is an index described in paragraphs (b)(2), (b)(3) or (b)(4) of section 1.401(a)(9)-6, Q&A-14, of the Treasury Regulations.
	(e) The life expectancy is the life expectancy as computed by use of the Single Life Table in section 1.401(a)(9)-9, Q&A-1, of the Treasury Regulations.
	(f) The required beginning date generally means, in the case of a Participant who is not a 5% owner of the Puget Sound Pilots Association, April 1 of the calendar year following the later of: (i) the year in which the Participant reaches age 73, which...


	ARTICLE II   MINIMUM DISTRIBUTION RULES
	Section 2.1 Time and Manner of Distribution.
	(a) The Participant’s entire interest will be distributed, or begin to be distributed, to the Participant no later than the Participant’s required beginning date.
	(b) If the Participant dies before or after distributions begin, the Participant’s entire interest will be distributed, or begin to be distributed, no later than as follows:
	(i) if the distribution of the Participant’s interest has begun pursuant to section 401(a)(9)(A)(ii), and the Participant dies before the entire interest has been distributed, the remaining portion of such interest will be distributed at least as rapi...
	(ii) if a Participant dies before the distribution of the Participant’s interest has begun in accordance with section 401(a)(9)(A)(ii), the entire interest of the Participant will be distributed within five years after the death of the Participant in ...
	(iii) if any portion of the Participant’s interest is payable to a designated beneficiary, such portion will be distributed over the life of such designated beneficiary (or over a period not extending beyond the life expectancy of such beneficiary), a...
	(iv) if the designated beneficiary referred to in section 401(a)(9)(B)(iii)(I) is the surviving spouse of the Participant and the surviving spouse elects the treatment in section 401(a)(9)(B)(iv), the regulation referred to in section 401(a)(9)(B)(iii...

	(c) If a Participant dies before the Participant’s required beginning date, the Participant’s entire interest must be distributed in accordance with section 1.401(a)(9)-3 of the Treasury Regulations to satisfy section 401(a)(9).
	(d) Unless the Participant’s interest is distributed in the form of an annuity purchased from an insurance company or in a single sum on or before the required beginning date, as of the first distribution calendar year distributions will be made in ac...

	Section 2.2 Determination of Distribution Amount Each Year.
	(a) If the Participant’s interest is paid in the form of annuity distributions under the Plan, payments under the annuity must satisfy the following requirements:
	(i) the annuity distributions will be paid in periodic payments made at intervals not longer than one year;
	(ii) the distribution period will be over a life (or lives) or over a period certain not longer than the period described in Section 2.3 or Section 2.4;
	(iii) payments will either be nonincreasing or increase only as follows:
	(A) by an annual percentage increase that does not exceed the percentage increase in a cost-of-living index for a 12-month period ending in the year during which the increase occurs or a prior year;
	(B) by a percentage increase that occurs at specified times and does not exceed the cumulative total of annual percentage increases in an eligible cost-of-living index since the annuity starting date, or if later, the date of the most recent percentag...
	(C) by a constant percentage of less than 5% per year, applied not less frequently than annually;
	(D) as a result of dividend or other payments that result from actuarial gains, provided:
	(1) actuarial gain is measured not less frequently than annually,
	(2) the resulting dividend or other payments are either paid no later than the year following the year for which the actuarial experience is measured or paid in the same form as the payment of the annuity over the remaining period of the annuity (begi...
	(3) the actuarial gain taken into account is limited to actuarial gain from investment experience,
	(4) the assumed interest rate used to calculate such actuarial gains is not less than 3%, and
	(5) the annuity payments are not increased by a constant percentage as described in subparagraph (C) of paragraph (iv) of this subsection (a);

	(E) to the extent of the reduction in the amount of the Participant’s payments to provide for a survivor benefit, but only if there is no longer a survivor benefit because the beneficiary whose life was being used to determine the distribution period ...
	(F) to provide a final payment upon the Participant’s death not greater than the excess of the actuarial present value of the Participant’s accrued benefit (within the meaning of section 411(a)(7) of the Code) calculated as of the annuity starting dat...
	(G) to allow a beneficiary to convert the survivor portion of a joint and survivor annuity into a single sum distribution upon the Participant’s death; or
	(H) to pay increased benefits that result from a Plan amendment.


	(b) The amount that must be distributed on or before the Participant’s required beginning date (or, if the Participant dies before distributions begin, the date distributions are required to begin under paragraph (i) of subsection (b) of Section 2.1 o...
	(c) Any additional benefits accruing to the Participant in a calendar year after the first distribution calendar year will be distributed beginning with the  first payment interval ending in the calendar year immediately following the calendar year in...

	Section 2.3 Annuity Distributions During Participant’s Lifetime.
	If the Participant’s interest is being distributed in the form of a joint and 50% survivor annuity for the joint lives of the Participant and a nonspouse beneficiary, annuity payments to be made on or after the Participant’s required beginning date t...
	Section 2.4 Minimum Distributions After the Participant’s Death.
	(a) If the Participant dies after distribution of his or her interest begins in the form of an annuity meeting the requirements of this Appendix A, the remaining portion of the Participant’s interest will continue to be distributed over the remaining ...
	(b) If a Participant dies before the Participant’s required beginning date, the Participant’s entire interest must be distributed in accordance with section 1.401(a)(9)-3 of the Treasury Regulations to satisfy section 401(a)(9).

	Section 2.5 Changes to Annuity Payment Period.
	(a) An annuity payment period may be changed only in association with an annuity payment increase described in Section 2.2 of this Appendix A or in accordance with subsection (b) of this Section 2.5.
	(b) An annuity payment period may be changed and the annuity payments modified in accordance with that change if the conditions in subsection (c) of this Section 2.5 are satisfied and:
	(i) the modification occurs when the Participant retires or in connection with a Plan termination;
	(ii) the payment period prior to modification is a period certain without life contingencies; or
	(iii) the annuity payments after modification are paid under a qualified joint and survivor annuity over the joint lives of the Participant and a designed beneficiary, the Participant’s spouse is the sole designated beneficiary, and the modification o...

	(c) The conditions in this subsection (c) are satisfied if:
	(i) the future payments after the modification satisfy the requirements of section 401(a)(9), section 1.401(a)(9)-1 through section 1.401(a)(9)-9 of the Treasury Regulations, and this  Appendix A (determined by treating the date of the change as a new...
	(ii) for purposes of section 415 and section 417 of the Code, the modification is treated as a new annuity starting date;
	(iii) after taking into account the modification, the annuity (including all past and future payments) satisfies the requirements of section 415 of the Code (determined at the original annuity starting date, using the interest rates and mortality tabl...
	(iv) the end point of the period certain, if any, for any modified payment period is not later than the end point available to the employee at the original annuity starting date under section 401(a)(9) of the Code and this Appendix A.



	ARTICLE I   INTRODUCTION
	Section 1.1 Annual Benefit.
	(a) Except as provided below, a benefit payable in a form other than a straight life annuity will be adjusted to the actuarial equivalent straight life annuity that begins at the same time as such other form of benefit and is payable on the first day ...
	(b) The determination of actuarial equivalence of forms of benefit other than a straight life annuity shall be made in accordance with this subsection (b). With respect to benefit forms not subject to section 417(e)(3) of the Code, the straight life a...
	(c) With respect to benefit forms subject to section 417(e)(3) of the Code, the straight life annuity that is actuarially equivalent to the Participant’s form of benefit shall be determined under this subsection (c) if the form of the Participant’s be...
	(d) The annual benefit will include any Social Security supplements described in section 411(a)(9) of the Code.
	(e) No actuarial adjustment to the annual benefit is required for: (i) the value of a qualified joint and survivor annuity (to the extent such value exceeds the sum of the value of a straight life annuity beginning on the same date and the value of po...

	Section 1.2 Highest Average Compensation.
	Section 1.3 Limitation Year.
	Section 1.4 Maximum Permissible Benefit.
	(a) If the annual benefit commences at or after age 62 years (but before age 65 years), the maximum permissible benefit is the lesser of: (A) the amount in section 415(b)(i)(A) of the Code, $275,000 in 2024, payable in the form of a straight life annu...
	(b) If the annual benefit commences before age 62 years, the maximum possible benefit shall be determined pursuant to this subsection (b). The maximum permissible benefit may not exceed the following amount:
	(i) if the annuity starting date for the Participant’s benefit is prior to age 62 and the Plan does not have an immediately commencing straight life annuity payable at both age 62 and the age of benefit commencement, the maximum possible benefit for t...
	(ii) if the annuity starting date for the Participant’s benefit is prior to age 62 and the Plan has an immediately commencing straight life annuity payable at both age 62 and the age of benefit commencement, the maximum permissible benefit for the Par...

	(c) If the annual benefit commences after age 65 years, the maximum permissible benefit shall be determined pursuant to this subsection (c). The maximum permissible benefit may not exceed the following amount:
	(i) if the annuity starting date for the Participant’s benefit is after age 65 and the age of benefit commencement, the maximum permissible benefit at the Participant’s annuity starting date is the annual amount of a benefit payable in the form of a s...
	(ii) if the annuity starting date for the Participant’s benefit is after age 65 and the Plan has an immediately commencing straight life annuity payable at both age 65 and the age of benefit commencement, the maximum permissible benefit at the Partici...

	(d) Each January 1 the amount in section 415(b)(1)(A),  $275,000 in 2024, and the highest average compensation limit for Participants who have separated from service in section 415(b)(1)(C) shall be adjusted automatically for increases in the cost of ...
	(e) If a Participant has less than 10 years of participation in the Plan, the amount in section 415(b)(1)(A) otherwise defined and adjusted above (but not the highest average compensation limit) shall be reduced to an amount equal to the amount in sec...

	Section 1.5 Section 415 Compensation.
	(a) subject to the other limitations and rules of this Section 1.5: (i) section 415 compensation shall include foreign earned income as defined in section 911(b) of the Code whether or not excludable from gross income under section 911 of the Code, an...
	(b) section 415 compensation shall be determined on a cash basis;
	(c) section 415 compensation for a limitation year shall also include compensation paid by the later of 2 1/2 months after an employee’s termination of employment or the end of the limitation year that includes the date of the employee’s termination o...
	(i) the payment is regular compensation for services during the employee’s regular working hours, or compensation for services outside the employee’s regular working hours (such as overtime or shift differential), commissions, bonuses, or other simila...
	(ii) the payment is for unused accrued bona fide sick, vacation, or other leave that the employee would have been able to use if employment had continued; or
	(iii) the payment is received by the employee pursuant to a nonqualified unfunded deferred compensation plan and would have been paid at the same time if employment had continued, but only to the extent includible in income;

	(d) any payments not described above shall not be considered section 415 compensation if paid after termination of employment, even if they are paid by the later of 2 1/2 months after the date of termination of employment or the end of the limitation ...
	(e) back pay, within the meaning of section 1.415(c)-2(g)(8) of the Treasury Regulations shall be treated as compensation for the limitation year to which the back pay relates to the extent the back pay represents wages and compensation that would oth...


	ARTICLE II   defined benefit limitation
	Section 2.1 Maximum Permissible Benefit.
	Section 2.2 Payment Reduced.

	ARTICLE I   INTRODUCTION
	Section 1.1 General Rule. The Plan shall not honor the creation, assignment, or recognition of any right to any benefit payable with respect to a Participant pursuant to a domestic relations order unless that domestic relations order is a qualified do...
	Section 1.2 Alternate Payee. The only persons eligible to be considered alternate payees with respect to a Participant shall be that Participant’s spouse, former spouse, child or other dependent.
	Section 1.3 Domestic Relations Order Defined. A domestic relations order is any judgment, decree or order (including an approval of a property settlement agreement) which relates to the provision of child support, alimony payments, or marital property...
	Section 1.4 Qualified Domestic Relations Order Defined. A qualified domestic relations order is a domestic relations order which creates or recognizes the existence of an alternate payee’s right to, or assigns to an alternate payee the right to, recei...
	(a) The order must clearly specify the name and the last known mailing address, if any, of the Participant and the name and mailing address of each alternate payee covered by the order.
	(b) The order must clearly specify the amount of percentage of the Participant’s benefits to be paid by the Plan to each such alternate payee, or the manner in which such amount or percentage is to be determined.
	(c) The order must clearly specify the number of payments or period to which the order applies.
	(d) The order must clearly specify that it applies to this Plan.
	(e) The order may not require the Plan to provide any type or form of benefit, or any option not otherwise provided under the Plan.
	(f) The order may not require the Plan to provide increased benefits, determined on the basis of actuarial value.
	(g) The order may not require the payment of benefits to an alternate payee which are required to be paid to another alternate payee under another order previously determined to be a qualified domestic relations order.
	(h) As required under section 414(p) of the Code:
	(i) the order may not require the Plan to provide increased benefits determined on the basis of actuarial value;
	(ii) the order may not contain any of the provisions prohibited by section 414(p) of the Code;
	(iii) the order may require payment of benefits to be made to an alternate payee in any form in which benefits may be paid under the Plan to the Participant (other than in the form of a joint and survivor annuity with respect to the alternate payee an...
	(iv) in the case of any payment before the Participant has separated from service, the order may require that payment of benefits may be made to an alternate payee on or after the date on which the Participant attains (or would have attained) the “ear...

	(i) Notwithstanding the foregoing:
	(i) the order may provide that the former spouse of a Participant shall be treated as a surviving spouse of such Participant for the purposes of the distribution of benefits under the Plan (and that any subsequent or prior spouse of the Participant sh...
	(ii) the order may provide that, if the former spouse has been married to the Participant for at least one year at any time, the surviving former spouse shall be deemed to have been married to the Participant for the one year period ending on the date...

	(j) For the purpose of this Appendix C, the “earliest retirement age” date means the earlier of:
	(i) the date on which the Participant is entitled to a distribution under the Plan, or
	(ii) the later of (A) the date the Participant attains age 50 years, or (B) the earliest date on which the Participant could begin receiving benefits under the Plan if the Participant separated from service.

	(k) A domestic relations order will not fail to be a qualified domestic relations order: (i) solely because the order is issued after or revises another domestic relations order or qualified domestic relations order, or (ii) solely because of the time...


	ARTICLE II  procedures
	Section 2.1 Actions Pending Review. During any period when the issue of whether a domestic relations order is a qualified domestic relations order is being determined by the Plan Administrator, the Plan Administrator shall cause the Plan to separately...
	Section 2.2  Reviewing Domestic Relations Orders. Upon the receipt of a domestic relations order, the Plan Administrator shall determine whether such order is a qualified domestic relations order pursuant to this Section 2.2.
	(a) A domestic relations order shall be considered to have been received only when the Plan Administrator shall have received a copy of a domestic relations order which is complete in all respects and is originally signed, certified or otherwise offic...
	(b) Upon receipt of a domestic relations order, the Plan Administrator shall notify the Participant and all persons claiming to be alternate payees and all prior alternate payees with respect to the Participant that such domestic relations order has b...
	(c) The Participant and all persons claiming to be alternate payees and all prior alternate payees with respect to the Participant shall be afforded a comment period of 30 days from the date such notice is mailed by the Plan Administrator in which to ...
	(d) Within a reasonable period of time after the termination of the comment period, the Plan Administrator shall give written notice to the Participant and all persons claiming to be alternate payees and all prior alternate payees with respect to the ...
	(i) the specific reasons for its decision;
	(ii) the specific reference to the pertinent provisions of the Plan upon which its decision is based;
	(iii) a description of additional material or information, if any, which would cause the Plan Administrator to reach a different conclusion; and
	(iv) an explanation of the procedures for reviewing the initial determination of the Plan Administrator.

	(e) The Participant and all persons claiming to be alternate payees and all prior alternate payees with respect to the Participant shall be afforded an appeal period of 60 days from the date such an initial determination and explanation is mailed in w...
	(f) In all events, the final determination of the Plan Administrator shall be made not later than 18 months after the date on which the first payment would be required to be made under the domestic relations order if it was a qualified domestic relati...

	Section 2.3 Final Disposition. If the domestic relations order is finally determined to be a qualified domestic relations order and all comment and appeal periods have expired, the Plan shall pay all amounts required to be paid pursuant to the domesti...
	Section 2.4 Orders Being Sought. If the Plan Administrator has notice that a domestic relations order is being or may be sought but has not received the order, the Plan Administrator shall not (in the absence of a written request from the Participant)...

	ARTICLE III   PROCESSING OF AWARD
	Section 3.1 General Rules. If a benefit is awarded to an alternate payee pursuant to an order which has been finally determined to be a qualified domestic relations order, the following rules shall apply.
	(a) If a Participant shall have a vested interest in an Accrued Benefit under the Plan, the benefit awarder to an alternate payee shall be actuarially calculated for the benefit of the alternate payee with respect to the Participant’s vested interest ...
	(b) For all purposes of the Plan, the Participant’s Accrued Benefit under the Plan shall be actuarially adjusted to take into account the benefit awarded to the alternate payee.
	(c) After the death of an alternate payee, the benefit awarded to the alternate payee which has not been distributed to the alternate payee and which continues to be payable shall be payable to the personal representative of the alternate payee’s esta...

	Section 3.2 Segregated Account. If the Plan Administrator determines that it would facilitate the administration or the distribution of the benefit awarded to the alternate payee or if the qualified domestic relations order so requires, the benefit aw...
	Section 3.3 Former Alternate Payees. If an alternate payee has received all of the benefits to which the alternate payee is entitled under a qualified domestic relations order, the alternate payee will not at any time thereafter be deemed to be an alt...




