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Contribution Rate Changes Effective January 1,2019 (December 2A18 hours)
The below 2019 rates will be reflected on the reporting forms to be sent to employers from the Trust
Office for December 2018 hours (payment due in January 2019).

* Effective January I, 2019 Medical PIan C is no longer a negotiable plan. (lpon the expiration of Collective
Bargaining Agreements with Medical Plan C, the Bargaining Parties must selecl another Trust medical plan or
cease medical plan participation.

The 2019 contribution rates, along with the reserves of the Trust, are anticipated to be suflicient xo fund the
benefit plans for the full year. Howgver, the benefits available under the Trust are self-fuflded and, as such, the
Trustees cannot guarantee contri bution rates.

Payroll Deductions
The Maintenance of Benefits provision in your labor agreement should address the collection of any employee
payments through payroll deductions. Ifit does not, or you have questions about payroll deductions, you should
address this matter with the other bargaining party. If negotiations are ongoing at the time of the rate change and
the parties reach an agreement on benefit changes prior to the conclusion of negotiations, they should
immediately submit a new Subscription Agreement to the Trust Office for the coverage agreed upon since only
prospective changes in benefits can be accepted.
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Medical
$ l .415,00 $47.60 3s%

$ 1.191.30 $ 1.229.s0 8.20 3.2%
$1.148.80 $38.5s 7.8%

Life/AD&D and Denendent Life

$2,00 12.5%

Plan D $100/week
9-Month Disability Waiverof Contributions Extension

$ 41.s5 $1.70 4.3%

s2.20 14.8%
tic Partners

$4.00 285%

Medical PIan C * $38.ss 4.0%
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