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1

Ivan Carlson - President

From: Sevall, Scott (UTC) <scott.sevall@utc.wa.gov>
Sent: Friday, April 12, 2024 4:49 PM
To: Charles Costanzo; Mike Jacob
Cc: Mike Moore; Ivan Carlson - President; Ann LaRue
Subject: Update on Pilotage Workshop and draft template for Salary Survey
Attachments: Pilotage Salary Survey Model.xlsx

Follow Up Flag: Follow up
Flag Status: Flagged

Hi All, 

So, I know it has been a little bit since I communicated with you, but that doesn’t mean rocks aren’t 
slowly rolling down the hill! 

I have managed to get some blocks of time which I will be proposing for the workshop. They are in July as 
getting an opening for the same date and time for all three C’s was not the easiest. I will send that as an 
actual notice, with a comment period, so any party who has intervened in the previous cases will get a 
chance for input. Given the UTC is a public agency I believe that is the most open and transparent 
method. 

After I get comments from parties as to which blocks of time work for them, I will send a notice with that 
date and time. 

Attached to this email is a template workbook of a salary survey. This is definitely in draft format, and 
nothing is set in stone. I would appreciate your feedback. 

Have a great weekend! 

Sincerely, 

Scott Sevall 
Analyst, Water and Transportation 
Desk: (360) 664-1245 
Email: Scott.Sevall@utc.wa.gov 
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Document Draft Salary Survey for Pilotage
Created By Scott Sevall
Last Revised 4/12/2024

Ln. Notes

1
In order to compare Pilotage district distributions, we will adjust the distribution to include or exclude what the UTC allowed to be 
recovered in the last published order from the UTC which addressed distribution.

2

3
The above note does not mean any party or person agrees with or disagrees with the UTC's previous order, but mearly to use it as a 
baseline for this model.

4
5 Every page which draw information from outside this document should reflect the source of that information.
6

7
Sources need to be publicly available. This does not mean available only on the internet as it would not be prudent to withhold hardcopy 
information recievedthrough a public records request.

8
9

10
11
12
13
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Document Draft Salary Survey for Pilotage
Created By Scott Sevall
Last Revised 4/12/2024

Ln. Adjusted Average Hourly Distribution
1 -$      
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Document Draft Salary Survey for Pilotage
Created By Scott Sevall
Last Revised 4/12/2024

Ln. Pilotage Name
comparable distribution per 
hour of pilotage service

1 Pilotage A -$        
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
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Document Draft Salary Survey for Pilotage
Created By Scott Sevall
Last Revised 4/12/2024

ln. Name/Description Input/Calculation Formula Attach Source below
1 Pilotage Ground Name Pilotage A Input
2 Year being Reported Input
3 Location Input
4
5 Total jobs 10 Input
6 Total pilots 2 Input
7 Total hours piloting 100 Input
8
9 Average jobs per pilot 5 ln. 5 / ln. 6

10 Average hours piloting per job 10 ln. 7 / ln. 5
11 Pilots average hours per year 50 ln. 9 * ln. 10
12
13 Total Distributed Income 100,000$         Input
14 Distributed Income Per Pilot 50,000$          ln.13 / ln. 6 
15

16
Are medical benefits included in 
distributed income? Yes/No

17 Value of medical benefits? Input
18

19
Are Retirement benefits included in 
distibuted income? Yes/No

20 Value of retirement benefits? Input
21

22
Dist. Per Pilot adjusted for medical 
benefits ln.13 (-,+) ln.17

23
Dist. Per Pilot adjusted for retirement 
benefits and medical benefits ln.22 (-,+) ln.20

24 *Both ln.22 and ln.23 adjust to UTC allowed benefits.
25
26 Current period Input

27

Determine the number of months 
from current period and year 
reported. ln.26-ln.2

28
lookup inflation percentage covering 
the period calculated in ln.27 from inflation table

29

30

Dist. Per Pilot adjusted for retirement 
benefits, medical benefits, and 
inflation ln.23*ln.28+ln.23

31
32 Determine COLA factor. from COLA table, ln.3 to Seattle
33

34

Dist. Per Pilot adjusted for retirement 
benefits, medical benefits, inflation, 
and COLA ln.30*ln.32+ln.30

35

36
comparable distribution per hour of 
pilotage service ln.34/ln.11

37
38
39
40
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Document Draft Salary Survey for Pilotage
Created By Scott Sevall
Last Revised 4/12/2024

ln. Year Month Monthly Inflation un-adjusted 12 month Source
1 Line left blank if table needs extending CPI Home : U.S. Bureau of Labor Statistics (bls.gov)
2 Line left blank if table needs extending
3 Line left blank if table needs extending
4 Line left blank if table needs extending
5 2020 January 0.10%
6 2020 February 0.10%
7 2020 March -0.40%
8 2020 April -0.80%
9 2020 May -0.10%

10 2020 June 0.50%
11 2020 July 0.50%
12 2020 August 0.40%
13 2020 September 0.20%
14 2020 October 0.10%
15 2020 November 0.20%
16 2020 December 0.40% 1.20%
17 2021 January 0.20% 1.30%
18 2021 February 0.40% 1.60%
19 2021 March 0.50% 2.50%
20 2021 April 0.70% 4.00%
21 2021 May 0.60% 4.70%
22 2021 June 0.80% 5.00%
23 2021 July 0.50% 5.00%
24 2021 August 0.30% 4.90%
25 2021 September 0.40% 5.10%
26 2021 October 0.90% 5.90%
27 2021 November 0.90% 6.60%
28 2021 December 0.70% 6.90%
29 2022 January 0.60% 7.30%
30 2022 February 0.80% 7.70%
31 2022 March 1.10% 8.30%
32 2022 April 0.40% 8.00%
33 2022 May 0.90% 8.30%
34 2022 June 1.20% 8.70%
35 2022 July 0.00% 8.20%
36 2022 August 0.10% 8.00%
37 2022 September 0.40% 8.00%
38 2022 October 0.50% 7.60%
39 2022 November 0.30% 7.00%
40 2022 December 0.10% 6.40%
41 2023 January 0.50% 6.30%
42 2023 February 0.40% 5.90%
43 2023 March 0.10% 4.90%
44 2023 April 0.40% 4.90%
45 2023 May 0.10% 4.10%
46 2023 June 0.20% 3.10%
47 2023 July 0.20% 3.30%
48 2023 August 0.50% 3.70%
49 2023 September 0.40% 3.70%
50 2023 October 0.10% 3.30%
51 2023 November 0.20% 3.20%
52 2023 December 0.20% 3.30%
53 2024 January 0.30% 3.10%
54 2024 February 0.40% 3.10%
55 2024 March 0.40% 3.40%
56 2024 April
57 2024 May
58 2024 June
59 2024 July
60 2024 August
61 2024 September
62 2024 October
63 2024 November
64 2024 December
65
66
67
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Document Draft Salary Survey for Pilotage
Created By Scott Sevall
Last Revised 4/12/2024

ln. Location Index Source
1 U.S. 100 Cost of Living Data Series | Missouri Economic Research and Information Center (mo.gov)
2 Oklahoma 86.2
3 Mississippi 86.3
4 Kansas 87.1
5 West Virginia 87.7
6 Alabama 88.3
7 Missouri 88.5
8 Arkansas 89
9 Tennessee 90.3

10 Iowa 90.3
11 Michigan 90.6
12 Georgia 90.8
13 Nebraska 90.9
14 Louisiana 91
15 Indiana 91
16 Kentucky 92
17 Illinois 92.1
18 South Dakota 92.4
19 Wyoming 92.4
20 Texas 92.7
21 New Mexico 94
22 Minnesota 94.1
23 North Dakota 94.6
24 Ohio 94.7
25 Wisconsin 95.1
26 South Carolina 95.3
27 North Carolina 95.3
28 Pennsylvania 95.6
29 Idaho 98.6
30 Florida 100.7
31 Nevada 101
32 Delaware 101.1
33 Virginia 101.9
34 Montana 102.9
35 Utah 103.2
36 Colorado 105.1
37 Arizona 108.4
38 Maine 109.9
39 Rhode Island 110.7
40 Connecticut 112.8
41 New Jersey 113.9
42 New Hampshire 114.1
43 Oregon 114.7
44 Vermont 115.3
45 Washington 116
46 Maryland 116.5
47 Alaska 125.2
48 New York 125.9
49 California 138.5
50 Massachusetts 146.5
51 District of Columbia 146.8
52 Hawaii 180.3
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