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Data taken from 2019 BPC Annual Report pgs. 23-25 

Protecting Against Bias 

The BPC is aware of implicit bias and has taken steps since 2008 to adjust and improve the exam process 
and training program to be as objective and consistent as possible. For example, once the examination 
and evaluation process begins, applicants are identified only by a number, which is set by an 
independent third party. This ensures that information about individual applicants is only revealed to the 
BPC (and the public) after the list of successful applicants is published. Even then, personally identifying 
information is limited to what can be garnered by an individual’s name. 

Additional steps taken since 2008 include: 

In 2016 the Pilot Training Program used new criteria for training and evaluation. These criteria are linked to 
the job functions of pilots. 

During the evaluation phase of training, the pilot training program remains “hands off” unless a significant 
problem is developing. During the Evaluation Phase, if the Supervising Pilot has to take over a maneuver from a 
“trainee”, this action is called an intervention. The BPC now has developed a definition for intervention and has 
established the maximum number of interventions at which time a trainee is terminated from training.  

In 2016, the BPC hired a psychometrician to provide psychometric validation of the pilot training program 
components using a criterion-based evaluation system ensuring equal opportunity among trainees. 

In the 2018 application process, the BPC offered Train-the-Trainer courses to pilots who complete trip 
evaluation forms on the trainees and collected Observation, Training, and Evaluation documents.  

The Board will continue to develop and implement measures to ensure that all the processes it uses to 
ultimately license pilots are free from bias and discrimination. 

Exh. IC-06 
Page 1 of 9



 

Exh. IC-06 
Page 2 of 9



 

Exh. IC-06 
Page 3 of 9



Data taken from BPC Annual Report 2020 pg. 7 
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Data taken from 2021 BPC Annual Report pg. 7 
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Data taken from 2022 BPC Annual Report pg. 27 
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Data taken from 2023 BPC Annual Report pg. 27-28 
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