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Puget Sound Pilots: Diversity, Equity, Inclusion, and Belonging (DEIB) 

Puget Sound Pilots recognizes the existence, impact, and influence of systemic and 
historic biases that persist across the maritime industry. We believe that cultivating 
Inclusion, Diversity, Equity, and Belonging takes intentional action. 

Our pilots and leadership are committed to leading efforts that improve representation 
across Washington’s maritime industry. 

Our association will continue to create inclusive pathways into the maritime industry and 
the Puget Sound Pilots corps by: 

• Doing the internal work to foster an environment that is both physically and
psychologically safe for all individuals.

• Partnering with local and national organizations to develop evidence-based,
informed approaches.

• Collaborating with professional organizations on initiatives that support
representation across the maritime industry.

• Leading efforts to advocate for actions that help attract and retain a more
diverse pilot corps.

Anything less than this would be inconsistent with our values and a disservice to our 
colleagues, industry, and communities in which we operate. 

Puget Sound Pilots serve as leaders, educators, and mentors for anyone seeking to 
explore a maritime career. 

We are not always going to get it right. But we have a responsibility to do the work, 
learn from being uncomfortable, and use what we have in order to amplify voices other 
than our own. 
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