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1.
Does the operator have a written Alcohol Misuse plan in place? §199.202


Ok.
2. Does the plan address the methods and procedures required in CFR 199? §199.202

Ok.
3. Does the operator pre-employment test for alcohol misuse? §199.209

Ok.
4. Does the operator notify each covered employee that the operator performs alcohol misuse testing? §199.211

In pamphlets.
5. Does the plan specify a covered employee may not perform duties if the alcohol level is 0.04 or higher? §199.215

Ok. Page 24.
6. Does the plan prohibit the use of alcohol by a covered employee while performing covered functions? §199.217

Ok. Page 3.
7. Does the plan prohibit the use of alcohol by a covered employee 4 hours prior to the start of a shift, or following the notification of a covered employee to respond to an emergency? §199.219

Ok. Page 3.
8. Does the plan prohibit an employee from performing covered functions if the employee refuses to submit an alcohol test? §199.223

Ok. Page 2.
9. Does the plan require that an employee, involved in an accident and has yet to be discounted that his/her actions contributed to the accident, refrain from the use of alcohol for 8 hours following the accident? §199.221

Ok. Page 3.
10. Following an accident, does the operator alcohol test a surviving employee if the actions contributed or cannot be discounted as a cause? §199.225(a)(1)

Ok. Page 6.
a. If the employee was not tested within 2-hours, does the plan require a record stating the reason why the employee was not alcohol tested? §199.225(a)(2)(i)

Ok. Page 7.
b. If the employee was not tested within 8-hours, does the plan require the employer cease further attempts to administer an alcohol test, and a record stating the reason why the employee was not alcohol tested? §199.225(a)(2)(i)

Ok. Page 7.
11. Following an accident, does the plan require an employee subject to post-accident testing be available, or the operator may be deem a positive test if the employee cannot be reached? §199.225(a)(3)

Ok. Page 7.
12. Does the operator provide 60-minutes of training to its supervisors to require an employee to be alcohol tested under reasonable suspicion? §199.225(b)(2) & §199.241  

Ok. Page 40.
a. If the employee was not tested within 2-hours of being asked to submit an alcohol test, does the plan require a record stating the reason why the employee was not alcohol tested? §199.225(b)(4)(1) 

Ok. Page 7.
b. If the employee was not tested within 8-hours of being asked to submit an alcohol test, does the plan require the employer cease further attempts to administer an alcohol test, and a record stating the reason why the employee was not alcohol tested? §199.225(b)(4)(i) 

Ok. Page 7.
13. Upon returning to duty, does the plan require an employee that engaged in conduct prohibited by §199.215 through §199.223 undergo a return-to-duty alcohol test with the concentration being less than 0.02? §199.225(c)

Ok. Page 13.
14. Provide 2 years of records related to the collection process and training. §199.227(b)(2)

Ok. Page 43, 44.
15. Provide 1-year of records for all test results below 0.02. §199.227(b)(3)

Ok. Page 44.
16. Provide 5 years of records for test results: §199.227(b)(1) with

a. Results indicating an alcohol concentration of 0.02 or greater.

Ok. Page 43.
b. Refusals to submit a required alcohol test. 

Ok. Page 43.
c. Documentation of alcohol detecting equipment calibration.

Ok. Page 43.
d. Employee evaluation and referrals. 

Ok. Page 43.
e. Management Information System (MIS) data report

Ok. Page 43.
17. Does the operator maintain the following records related to the collection process: §199.227(c)(1)

a. Collection log books, if used.

N/A.
b. Calibration documentation for evidential breath testing devices.

Get copy of certification with tests.
c. Documentation of breath alcohol technician training.

To be done.
d. Documents generated in connection with decisions to administer reasonable suspicion alcohol tests.

Ok. Page 43.

e. Documents generated in connection with decisions on post- accident tests.

Ok. Page 43.
f. Documents verifying existence of a medical explanation of the inability of a covered employee to provide adequate breath for testing.

Ok. Page 44.
18. Does the operator maintain the following records related to the test results: §199.227(c)(2)

a. The operator’s copy of the alcohol test form, including the results of the test.

Ok.
b. Documents related to the refusal of any covered employee to submit to an alcohol test required by this subpart.

Ok.
c. Documents presented by a covered employee to dispute the result of an alcohol test administered under this subpart.

Covered by Human Resources Department.
19. Does the operator maintain the following records related to other violations of this subpart? §199.227(c)(3)

Ok.
20. Does the operator maintain the following records related to evaluations: §199.227(c)(4)

a. Pertaining to a determination by a substance abuse professional concerning a covered employee's need for assistance.

Ok.
b. Concerning a covered employee's compliance with the recommendations of the substance abuse professional.

Ok.
21. Does the operator maintain the following records related to the operator’s MIS annual testing data? §199.227(c)(5)

Ok.
22. Does the operator maintain the following records related to education and training: §199.227(c)(6)

a. Materials on alcohol misuse awareness, including a copy of the operator’s policy on alcohol misuse.

Ok.
b. Documentation of compliance with the requirements of §199.231.

Ok.
c. Documentation of training provided to supervisors for making a determination concerning the need for alcohol testing based on reasonable suspicion.

Ok.
d. Certification that any training conducted under this subpart complies with the requirements for such training.

Ok.
23. If more than 50 employees, does the operator submit an annual Management Information System (MIS) report to RSPA of its alcohol testing results by March 15? §199.229

Ok.
24. Does the report include all specific fields required by §199.229?

Ok.
25. Does the plan address the review of records regarding the results of all testing required in this part? §199.231

Doug-reviews.
26. Does the operator provide to employees educational materials that explain alcohol misuse requirements and the operator's policies and procedures?

Ok.
27. Does the plan offer employees that submitted a positive alcohol test options of referrals, evaluations, and treatment deemed necessary by the SAP? §199.243

Ok. Page 38.
28. Does the operator ensure its contractors have an alcohol misuse program? §199.245

Ok.
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