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REQUEST:
Avista’s Response to Public Counsel Data Request 13C and Avista’s Response to Staff DR 7, Attachment B.
Avista states in this response that the restricted stock portion of the Executive Officer Long Term Incentive Plan does not have performance triggers and pay-out is based on time-vesting.  Please provide the section in the executive LTIP plan that confirms that the restricted stock portion of the LTIP is based on time-vesting alone and any other documentation that confirms that executives other than the CEO are awarded restricted stock based on time-vesting alone.

RESPONSE:
The LTIP Administrator (2 or more members of the Board of Directors) has the authority, in its sole discretion, to determine the type or types of Awards that are made under the plan, provided certain IRS requirements
.  The Plan Administrator has determined the basis for Restricted Stock Units is time-based, vesting in three equal annual increments, provided the executive remains employed by the Company on the last day of each year of the three-year period.
Please see PC_DR_017 Attachment A for a copy of the 2015 Annual Proxy statement which further explains the Restricted Stock component of the Long Term Incentive Plan beginning on page 46.
� PC_DR_007 Attachment C page 10, Section 6.1 “Form and Grant of Awards”.
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