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Table 1
DEI Donations
Income Statement S -
PSP Proforma $ 20,000
Total Income Statement $ 20,000
Total Staff Adjustment $ (20,000.00)
Table 2
DEI Donations
Date of Payment Source Description Amount
General Ledger PSP response DR6¢ $ -
General ledger shows no activity in this account
Support Support

PSP Response to DR 6b Policy

PUGET SOUND PILOTS
Brotecting Pugel Sound Since 1935

t Sound Equity and Inclusion (DEI) Pol

Puget Sound Pilots is committed to prioritzing all aspects of our work through a
lens of equity, race, and identity. We believe that through training, reflection, and
collective action, this work will foster and support an environment in which pilots,
staff, and community stakeholders orow, thrive, and succeed.

Puget Sound Pilots, as public-facing representatives of Washington's
intemational trade economy, should be aware of race and ideniity issues and

‘elements of identity function in society and the
workplace. s ighly rained professional mariners, Puge Sound Pilots can
serve as leaders, educators, and mentors for anyone seeking to explore a
maiime Career. OUr hope 1 1 ba recognized 25 a cacre of professionals who
understand and value DEI principles, and that this reputation will help atiract and
retain a more diverse pilot corps.

Puget Sound Pilots is an organization that recognizes the existence of cultural,
systemic, and historic biases that persist in constraining diversity within
Washingion’s maritime industry. Our leadership and pilots are committed to
leaming about how to make Progress toward these values and implementing
policies and practices to enhance diversity in Washington’s maritime industry,

RESPONSE TO UTC STAFF DATA REQUEST NO. 6:

b.

PSP plans to have two separate related to work around DEL The DEl -

that srengthen diversity, equiy, and inchusion in the maritime fa]d PSP
has an inferast in incraasing industry
undersepesented sroups of people. The DEI - Denstions actoum: icindes support
for schools, scholarships, training programs, and maritime industry awarensss
development programs at institutions lika Ssattla Maritime Academy, CorsBhas.
Maritime, the Maritime High School, and out-of-state maritime acadamies from.
which PSP recruits potential pilot candidates.

PSP anticipates instituting 3 second GL expense account related to DEI called DEI—

Tnlnmg Th.u ot would reflect expenses made to comply with staff and pilot

s cutlined in PSP’ DEI pelicy.
oy Pwlm‘ tached
GL Account [nformation attached.

generally, and within Puget Sound Pilots, specifically.
Objectives

Puget Sound Pilots will work to create inclusive pathways into the maritime
industry and the Puget Sound Pilots corps by:

- Providing subject-matter expertise, instruction, and on-water opportunities,
to regional institutions that provide maritime education opportunities to
racially and culturally diverse populations.

Conductng outreach and providing support 0 identifed professioral
orqanizations that share PSP's DEI go;

Collaborate with professional organizations on initiatives that enhance DEI
in the maritime industry.

Training leadership, staff, and pilots, at least annually.
development and equcation WOrksnops within PSP 1o’
quidance for growth and leaming.

professional DEI
ceive topical

Oversight
At least annually, the Puget Sound Pilots Board of Directors will evaluate the

organization's progress in achieving DEI goals and review this policy to reflect
current practices, new leaming, and updated language.
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