BEFORE THE WASHINGTON UTILTIES AND
TRANSPORTATION COMMISSION

In the Matter of Application of
PUGET SOUND ENERGY, INC.

for (1) Approval of the Proposed Sale of
PSE’s Share of the Centralia Facilities, and
(2) Authorization to Amortize Gain Over a
Five-Year Period.

In the Matter of Application of
AVISTA CORPORATION

for Authority to Sell Its Interest In the
Coal-Fired Centralia Power Plant.

In the Matter of Application of
PACIFICORP

for an Order Approving the Sale of its
Interest in (1) The Centralia Steam Electric
Generating Plant, (2) The Ratebased
Portion of the Centralia Coal Mine, and (3)
Related Facilities; For a Determination of
the Amount of and the Proper Ratemaking
Treatment of the Gain Associated with the
Sale; and for an EWG Determination.
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" 1996 Accident Statistics Repurt

1. Accident/Illness Experience

1.1 All Injury/Illness Frequency Rate

1996 Annual Data
Group I - Over 10,000 Employees

1 Ontario Hydro ’ _ 5.8

2 Hydro-Québec 5.9
COMPOSITE GROUPI 5.8

Group II - Over 500 Employees,
Under 10,000

1 Edmonton Power 1.5
2 TransAlta Utilities Corp. 2.8
3 New Brunswick Power 4.8
4 Nova Scotia Power Inc. 49
5 Nfld. & Labrador Hydro 5.2
6 Manitoba Hydro 54
7 B.C.Hydro 5.6
8 Newfoundland Power 5.9
9 Alberta Power Ltd. 7.1
10 SaskPower 9.9
11 City of Calgary Electric System  10.5
12  Winnipeg Hydro 13.0
nMPOSITE GROUPII /‘5§
1) (.*- COMPOSITECEA - 5.9

—_—

@

Group III - Under 500 Employees

1 Industries James Maclaren Inc. 0.0
2 Deer Lake Power Co. Ltd. 0.0
3 YorkHydro 1.2
4  Hydro Mississauga : 4.2
5 Comnwall Electric 4.3
6 Markham Hydro 4.6
7  Saint John Power Com. 4.8
8 Cambridge & N Dumfries HEC 5.0
9 North York Hydro 5.1
10 Ottawa Hydro 5.9
11  Maritime Electric 7.0
12 Yukon Electrical Co. Ltd. 7.3
13 Great Lakes Power Ltd. 7.6
14  Churchill Falls (Labrador) Corp. 8.3
15 Scarborough PUC 8.8
16 Penticton, City of 8.8
17  Gloucester Hydro 9.3
18 West Kootenay Power 9.5
19 Medicine Hat Electr'c Utility 11.0
20 Caribbean Utilities Co. Ltd 12.1
21 Red Deer, City of 12.1
22  Hydro Sherbrooke 14.4
23 Nepean Hydro 15.4
24  Swift Current Light & Power 25.3
COMPOSITE GROUP III 7.5

Canadian Eleétricity Association

.




" 1997 Accident Statistics. port

1. Accident/Illness Experience
1.1 All Injury/Illness Frequency Rate

1997 Annual Data

Group I - Over 10,000 Employees
1°  Ontario Hydro
2 Hydro-Québec

COMPOSITE GROUP 1

Group II - Over 500 Employees,

Under 10,000

Edmonton Power

Nova Scotia Power Inc.
TransAlta Utilites Corp.
Manitoba Hydro
Newfoundland & Labrador Hydro
BC Hydro
Newfoundland Power
ENMAX Corporation
Alberta Power Ltd.

10  SaskPower

11 Toronto Hydro (1997)
12  Winnipeg Hydro

O oo a1 W h W=

COMPOSITE GROUP I

1.

COMPOSITE CEA

&)

4.12
6.52

553

217
220
2.60
343
4.60
534
6.44
7.19
7.61
8.15
1122
17.53

539

5.51

Group III - Under 500 Employees

1
2

W

Vo2 i &~

10

12
13
14
15
16
17
18
19

20

21
22
23
24
25
26
27
28
29

Deer Lake Power Co. Ltd.
Maine & New Brunswick
Electrical

La Compagnie Hydroelectrique

Manicouagan

Markham Hydro

Hydro Mississauga

Churchill Falls (Lab.)

North York Hydro

Saint John Power Commission
St. Thomas PUC

Cornwall Electric

Ottawa Hydro

Red Deer, City of

Great Lakes Power

Canadian Niagara Power Co. Ltd
YorkHydo

Saskatoon, City of

Maritime Electric

Scarborough PUC
Cambridge&N. Dumfries HEC
Hydro Sherbrooke

West Kootenay Power

Yukon Electrical Co. Ltd.
Industries James Maclaren Inc.
Lethbridge, City of '
Gloucester Hydro

Orillia Water Light & Power
Penticton, City of

Swift Current Light&Power
Medicine Hat Electric Utility

COMPOSITE GROUP 11

Lo

0.00
0.-0'0

0.00

0.00
0.73

1.92
2.22
226
2.76
291
2.93
297
2.99
5.19
5.99
6.04
6.21
6.62
8.74
8.85
11.25
14.61
1592
16.03
17.65
20.98
2641
35.47
3572

6.13

Canadian Elcctrici@ Association
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1998 Accident Statis. ; Report

1. Accident/Illness Experience

1.1 All Injury/Illness Freqﬁency Rate - Annual Data

Group I - Over 10,000 Employees Group III - Under 500 Employees
1 Hydro-Québec 3.71 1 Deer Lake Power Co. Ltd 0.00
2 Ontario Hydro 4.40 2 Maine & New Brunswick Electr.  0.00
3 Swift Current Light&Power 0.00
COMPOSITE GROUP I 4.09 - 4 Yukon Electrical Co. Ltd. 0.00
5 Ottawa Hydro 0.74
. 6 Comwall Electric 2.93
Group II - Over 500 Employees ' { Bpdso Missisaups 388
Under 10,000 8 Saskatoon, City of 4.14
I T ta UHili C,orp. 1.94 ' 9 Saint Jghn Power Commission 4.46
. 10 Industries James Maclaren Inc. 4,88
2 Nova Scotia Power Inc. 2.21
11 Great Lakes Power - 585
3 Edmonton Power 3.02 . )
. , 12 Churchill Falls (Lab.) 6.11
4 Manitoba Hydro 3.17 . .
13 Cambridge&N. Dumfries HEC 6.27
5 Nfld&Labrador Hydro 3.67
. 14 Hydro Sherbrooke 6.75
6 New Brunswick Power 3.89 15 B da Electric C "
7 Alberta Power Ltd - 5.60 St e v [
8 Enmax Corporation 5.65 o1rs . :
9 Newfoundland Power 5.67 17 Orillia Water Light & Power  7.56
18 Penticton, City of 9.73
10 BC Hydro 6.11 S
11 SaskPower : 6.78 19 West Kootenay Power 9.79
; 20 Canadian Niagra Power Co. Ltd  10.04
12 Toronto Hydro (1998) 8.81 : .
13 Winnipeg Hydro 12.61 21 Lethbridge, City of 13.11
22 Red Deer, City of 14.24
'COMPOSITE GROUP II: 4.90 23 La Comp. Hydro. Manicouagan ~ 24.89
COMPOSITE GROUPHII 574

.COMPOSITE CEA: 4.47

L

Revised April 1999

2 Canadian Electricity Association
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BEFORE THE WASHINGTON UTILTIES AND
TRANSPORTATION COMMISSION

In the Matter of Application of
PUGET SOUND ENERGY, INC.

for (1) Approval of the Proposed Sale of
PSE’s Share of the Centralia Facilities, and
(2) Authorization to Amortize Gain Over a
Five-Year Period.

In the Matter of Application of
AVISTA CORPORATION

for Authority to Sell Its Interest In the
Coal-Fired Centralia Power Plant.

In the Matter of Application of
PACIFICORP

for an Order Approving the Sale of its
Interest in (1) The Centralia Steam Electric
Generating Plant, (2) The Ratebased
Portion of the Centralia Coal Mine, and (3)
Related Facilities; For a Determination of
the Amount of and the Proper Ratemaking
Treatment of the Gain Associated with the
Sale; and for an EWG Determination.

DOCKET NO. UE-991409
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14

15
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Q: Please provide your name and business address.

A: My name is Gordon Howins. My business address is 1555 South Fawcett
Avenue, Tacoma, WA 98402.

Background

Q: For whom do you work and in what capacity?

A: I am the elected Business Manager for Local No. 612 of the International Union
of Operating Engineers. I have held this position since February 1992.

Q: Please describe your work history prior to serving as Business Manager.

A: I worked as a Business Representative for Local 612 for thirteen years before
becoming the Business Manager. Prior to that I worked for 10 years in the heavy
construction industry.

Q: Whom does Local 612 represent?

A: Among other bargaining units, Local 612 is the certified collective bargaining
representative for approximately 400 employees at the Centralia coal mine. Currently,

the Union has a contract with the Centralia Mining Company, which is a subsidiary of

PacificCorp.
Q. Have you filed testimony with the commissions before?
A. No.

Summary of Testimony

Q. What is the purpose of your testimony?
A. My testimony will discuss TransAlta’s record on safety and operational stability

as they pertain to the larger public interest.
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Safety

Q. How important is the buyer’s record on safety?

A. For Local 612 it is extremely important, perhaps the top priority for our members
in assessing the qualifications of any company looking to purchase the Centralia facility.
A company’s safety record says a lot about its philosophy, character, and priorities. It
provides a fairly reliable way for us to anticipate what type of operator a company will
be. Safety is important on several levels: First and foremost for the men and women
working at the mine and plant. Second, it is my experience that companies that run safe
plants also operate a well-maintained and efficient plant. This translates into fewer
operational interruptions, more efficiency, and greater output. Third, from a community
perspective, a safe facility will be a crisis free facility. By that I mean free from
emergency or catastrophic situations.

Q. Are you familiar with exhibit No. 8017

A. Yes. It is data on TransAlta’s safety record for about the past ten years. It was
prepared by the Canadian Electrical Association (CEA).

Q. What is your view of TransAlta’s record on safety and workplace injury?

A. The data demonstrate that TransAlta takes safety and workplace injuries
seriously. As a result, they are one of the safest electrical utility companies in Canada.
In fact according to their annual report (PPL Application Exhibit No. 5, TransAlta
Annual Report to Shareholders, page 26), for the past three years TransAlta has received
the CEA’s Award of Excellence for having one of the best safety records in Canada.

TransAlta’s literature reflects a commitment to taking proactive, preventative steps in the
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area of safety. This seems to reflect an understanding that employee morale, safety, and
productivity are bound up together.

Q. Are you familiar with exhibit No. 8037

A Yes, it is an excerpt from TransAlta’s 1998 Sustainable Development Report from
their website. It elaborates on how the injury incident frequency rate and the injury
incident rates are calculated in the CEA data. The incident severity rate indicates the
number of injury incidents or occupational illnesses for every 200,000 hours worked.
The severity rate reflects the number of calendar days lost due to injury incidents for
every 200,000 hours worked.

Q. Describe other TransAlta safety highlights?

A. According to exhibit No. 803, several of TransAlta’s Canadian plants have
achieved safety milestones. The Keephills thermal generation plant has gone eight years
without a lost time incident, while the Alberta hydroelectric facilities achieved a new

record for no lost time or medical aid injuries in 1998.

Operational Stability
Q. Is operational stability in the public’s interest?
A. Yes. Operational stability is bound up with quality service and customer

satisfaction and is undeniably in the public interest. Along with safety, one of the
paramount considerations the Commission ought to evaluate is whether an incoming
buyer can provide uninterrupted, dependable, quality service to the state’s consumers.

Q. What factors contribute to operational stability of a power plant and mine?

A. One of the key factors that foster a stable operational environment is positive

relations between the company and the men and women whom it employs.
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Q. How does TransAlta measure up in this area?

A. TransAlta’s history of stability in the area of operations is noteworthy.
According to exhibit No. 802, it has enjoyed strike free relationships with two of its
workforces’ unions for fifty years. In my experience, companies that treat workers and
their collective bargaining agents with respect, permit significant union involvement, and
engage in open communication, foster a relationship based on trust. Companies with this
approach typically enjoy productive, stable relationships with their employees. This
translates into operational stability. TransAlta’s record in Canada reflects this approach.
Q. Please describe TransAlta’s approach to environmental concerns.

A. TransAlta appears to be a leader among Canadian industry with respect to taking
initiative on reduction of greenhouse gas (GHG) emissions (Annual Report at 25), having
already reduced its emissions of GHG to below its 1990 levels.  Also, TransAlta is
currently working proactively to bring its Canadian facilities in compliance with
international environmental standards.

Q. Explain why this is significant.

A. Given the need to install and operate the scrubbers at the Centralia plant, it is
important that the buyer have a demonstrated commitment to environmental concerns.
The sale of the mine and power plant will enable the facility to continue to operate in
compliance with state environmental requirements. TransAlta has committed to
completing the installation of the scrubbers on the power plant, which will drastically
reduce its emissions. These scrubbers, currently under construction, will make the plant

one of the cleanest facilities in the nation.
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Q. Do you support the application seeking approval for the sale of the Centralia
facility to TransAlta?

A. I do for the reasons mentioned above. Additionally, this facility provides
hundreds of family wage jobs, jobs that provide benefits and livable wages, to an area
that is economically troubled. Thurston and Lewis Counties cannot afford to lose quality
family wage jobs like this.

Q. Does this conclude your direct testimony?

A. Yes.
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BEFORE THE WASHINGTON UTILTIES AND
TRANSPORTATION COMMISSION

In the Matter of Application of
PUGET SOUND ENERGY, INC.

for (1) Approval of the Proposed Sale of
PSE’s Share of the Centralia Facilities, and
(2) Authorization to Amortize Gain Over a
Five-Year Period.

In the Matter of Application of
AVISTA CORPORATION

for Authority to Sell Its Interest In the
Coal-Fired Centralia Power Plant.

In the Matter of Application of
PACIFICORP

for an Order Approving the Sale of its
Interest in (1) The Centralia Steam Electric
Generating Plant, (2) The Ratebased
Portion of the Centralia Coal Mine, and (3)
Related Facilities; For a Determination of
the Amount of and the Proper Ratemaking
Treatment of the Gain Associated with the
Sale; and for an EWG Determination.
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TransAlta's EH&S Management System has two key components: the Environmental
Management System (EMS) and the Health & Safety Management System
(H&SMS). Both systems are supported by customized programs to address
particular risks and regular audits.

Our dynamic and evolving EH&S Management System is flexible, to allow us to
identify new issues and programs as required, and rigorous, to ensure that all
issues are addressed to the same demanding standards. In 1998 and 1999, our
focus is on improving the environmental component to meet the International
Organization for Standardization's (ISO) 14001 standard in some areas of the
business.

As a member of the Canadian Electricity Association, TransAlta is participating in a
new industry-wide program that includes implementing an environmental
management system that meets the ISO 14001 standard at our Alberta generating
facilities and Transmission & Distribution operations. The ISO 14001 standard
requires well defined processes for how the EMS is designed, operated, maintained,
reviewed and improved. Through the Canadian Electricity Association's
Environmental Commitment and Responsibility program, ours is the first industry
sector to announce a timetable for establishing an EMS that is consistent with the
requirements of ISO 14001.

The EMS at our Alberta generating facili ties will meet the ISO 14001 standard by
the end of 1999. This work includes separate facility-specific programs to address
air, water, waste and chemical management. One of our thermal generating plants
will register its EMS through a third-party registrar, who will audit the system to
confirm it meets ISO requirements. The other generation facilities’ EMS will be self-
declared consistent with the ISO standard by year end 1999.

Our Transmission & Distribution operations in Alberta will enhance their EMS to
meet the ISO 14001 standard by 2002, on track with the schedule set out by the
Environmental Commitment and Responsibility program.

TransAlta's independent power plants in Ontario have an EMS in place that is based
on the ISO framework. An independent audit of the EMS at these facilities was
conducted in 1997. As new cogeneration plants and other international operations

http://www.transalta.com/Website/newwebcontent.nsf/W ebPég. ../Environment-+health+&+safet 12/8/99
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come on-stream, we will develop and implement an EMS consistent with TransAlta's
corporate policy and standards.

The number of environmental incidents that occur at a facility is often a good
indication of how well its environmental management system is working. Our
Alberta electricity generating facilities continue to be ranked in the top tier with
respect to reducing environmental incidents. In Ontario, our three cogeneration
plants, which have been operating for a combined 14 years (two plants for six years
and one for two years), have recorded two minor environmental incidents (click
here for more information).

Health and safety performance improves In 1996, TransAlta set a goal to meet
and then beat, by 2001, the safety records of other companies that report the
world's best safety performance. To achieve this goal, we've introduced several
initiatives throughout the company:

e employee-led Safety Challenge steering committees in Generation and
Transmission & Distribution took on the task of driving performance
excellence in safety;

e one of the priorities for the groups was implementing safe work plans -- a
process used to identify risks and develop plans to manage risks before
beginning work; and

e a new customized safety awards program also addresses specific high-risk
work and workplace issues.

And we continue to make gains to achieve our safety goal:

e the Keephills thermal generation plant reached a new safety record in April
1998: eight years without a lost-time incident;

e our Ontario cogeneration plants have never had a lost-time incident;

e our Alberta hydroelectric facilities achieved a new record for no lost-time or
medical-aid incidents in 1998; and

e employees in Transmission & Distribution reached one million consecutive
hours without a lost-time incident in August 1998.

In 1998, we introduced several new programs to address key workplace health
issues. More than 700 employees participated in workshops to learn about the
importance of ergonomics and back care in preventing injuries and improving
health. As well, we initiated a new disability case management policy and process to
make sure active treatment plans are in place and reviewed regularly to help
employees make a safe and healthy return to work. Additional benefits of the
program are improved productivity and employee morale and lower costs.
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The injury incident frequency rate indicates the number of injury incidents or
occupational iliness for every 200,000 hours worked. TransAlta has consistently had
a frequency rate well below the average of Canadian electric utilities of comparable
size.

lejuiry Enelctent senarity rate
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Severity rate indicates the number of calendar days lost due to injury incidents for
every 200,000 hours worked.

Despite improvements in safety performance, TransAlta had a fatality in 1998. This
tragic event has further reinforced our commitment to safety. Prior to 1998,
TransAlta had not had a fatality for 10 years.

Auditing provides critical check Auditing is a key element of the EH&S
Management System to help ensure TransAlta meets its objectives of compliance
and continuous improvement. The EMS includes two auditing programs. Arthur D.
Little developed TransAlta's Compliance Auditing Program, which ensures our
adherence to government regulations and operating permits and approvals. Our
Management System Integrity Auditing Program, developed by
PricewaterhouseCoopers, tests our perf o rmance against management system
standards. TransAlta's auditing program requires facilities to be audited on average
once every three years depending on risk and facility performance.

For more information about TransAlta's environment, health and safety plans &
targets, click here.
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