
Safety Management Plan (SMP) 

Legal Name: John Frank LLC 
USDOT: 3936984 
UTC: THG070798 
Date: 10.22.24 
Point of Contact: 
Anton Korovchenko 
206-458-4540 
jfmcseattle@gmail.com 

 

Violation #1: Primary: 391.45(a) – Using a driver not medically examined 
and certified. 

1. Explanation of Violation: 
As the owner/manager of John Frank LLC, I acknowledge that I failed to ensure all 
drivers had completed the required medical examinations and certifications before 
operating company vehicles, which resulted in this violation. 

2. Corrective Action Taken: 
The violation has been corrected. All drivers now possess valid medical examiner 
certificates, which are documented and stored in their driver qualification files. I have 
implemented an electronic tracking system using Google Calendar to send automated 
reminders one month before each driver’s medical certificate expiration. This ensures 
certificates are renewed on time. 
Medical Certificate Compliance Policy: 

○ A valid medical examiner certificate is required for all drivers before they are 
allowed to operate company vehicles. 

○ Google Calendar will track expiration dates and send reminders one month 
before renewal is due. 

○ All medical certificates are stored in both physical and digital formats in the 
driver’s qualification file. 

3. Future Prevention Measures: 
To prevent future violations, I will use a checklist to verify compliance with federal 
regulations. This checklist will ensure that all drivers' medical certificates are current and 
properly documented. The checklist, along with the electronic tracking reminders, will be 
maintained in our safety files for internal audits and future inspections. 
Checklist Includes: 

○ Verification of valid medical certificates for all new hires. 
○ Documentation of renewal reminders and follow-up actions in case of delays. 

4. Reason for Violation: 
The violation occurred due to oversight and a lack of a structured process to track 
medical certificate expirations. Without a formal tracking system in place, we missed 
renewals and failed to ensure all drivers were properly certified before operating 
vehicles. 



 

Violation #2: Primary: 391.51(b)(2) – Failing to maintain inquiries into the 
driver's driving record in the driver's qualification file. 

1. Explanation of Violation: 
I acknowledge that we did not maintain proper documentation of inquiries into drivers' 
driving records in the driver qualification files as required. 

2. Corrective Action Taken: 
We have corrected the violation by obtaining motor vehicle reports (MVRs) for all drivers 
and ensuring they are properly documented in each driver's qualification file. To prevent 
future lapses, we have implemented a comprehensive MVR policy. 
MVR Policy: 

○ For every new driver, an MVR inquiry will be conducted within 30 days of hire to 
ensure compliance with regulations. 

○ Annual MVR inquiries will be conducted thereafter for all drivers. 
○ The results of each MVR inquiry will be stored in both physical and digital formats 

in the driver’s qualification file. 
○ We will use Checkr.com to conduct these inquiries, ensuring thorough and 

accurate results. 
3. Future Prevention Measures: 

To prevent future violations, I will incorporate this process into our automated Google 
Calendar reminders for each driver’s MVR inquiry, one month before the due date. 
These reminders will ensure that both the initial MVR and annual reviews are completed 
on time. We will also conduct quarterly internal audits of driver qualification files to verify 
that all required MVRs are documented and up to date. 

4. Reason for Violation: 
The violation occurred due to a lack of oversight and a structured system to track and 
document MVR inquiries for drivers. Without the proper tracking tools in place, these 
records were either delayed or not properly filed. 

 

Violation #3: Primary: WAC 480-15-555 (1) – Failing to complete a criminal 
background check for every person the carrier intends to hire. 

1. Explanation of Violation: 
I acknowledge that I did not conduct criminal background checks for all potential hires. 

2. Corrective Action Taken: 
The violation has been corrected. I have now completed criminal background checks for 
all current employees and have instituted a formal hiring policy that mandates criminal 
background checks for all prospective employees—not just drivers—before they are 
officially hired. Background check results will be filed in the employee’s personnel file for 
documentation. 
Hiring Policy: 



○ A national criminal background check will be required for all applicants prior to 
hiring. 

○ The hiring process will not proceed until the background check is completed and 
reviewed. 

○ All completed background checks will be stored in the employee’s personnel file 
(not just drivers). 

○ Background checks will be obtained using a trusted third-party provider, such as 
Checkr.com, to ensure accurate and thorough results. 

3. Future Prevention Measures: 
I will use Checkr.com for all future background checks to ensure that every applicant—
whether for driving or non-driving positions—undergoes a thorough background check 
before being hired. This will be integrated into our Google Drive, where reminders will 
be set to ensure checks are completed before moving forward with hiring. Staff will be 
trained on the importance of completing these background checks and maintaining the 
records in personnel files. 

4. Reason for Violation: 
The violation occurred because we did not have a clear process in place for conducting 
background checks, and as a result, checks were either overlooked or delayed during 
the hiring process. 

 

Violation #4: Primary: 395.8(k)(1) – Failing to preserve the driver's record of 
duty status for 6 months. 

1. Explanation of Violation: 
I failed to properly preserve drivers’ records of duty status, which is essential for 
compliance. 

2. Corrective Action Taken: 
I have implemented a system using Google Drive to store all drivers' records of duty 
status. This system allows us to preserve these records for a minimum of six months, 
ensuring they are securely stored and easily accessible for audits. The files are 
organized by driver and by month to ensure quick retrieval when needed. 

3. Future Prevention Measures: 
To prevent future violations, I will train staff on the importance of maintaining drivers' 
records of duty status and provide guidance on how to properly upload and organize 
these files in Google Drive. Additionally, I will set monthly reminders for staff to review 
and verify that all records are up-to-date and properly stored. Regular internal audits will 
also be conducted to ensure ongoing compliance. 

4. Reason for Violation: 
The violation occurred because we did not have a structured system in place for storing 
and preserving drivers’ records of duty status, which resulted in incomplete or misplaced 
records. 

 



Violation #5: Primary: 390.19(b)(2) – Failing to file the appropriate form 
under 390.19(a) (MCS-150, 150B, or 150C) every 24 months according to the 
schedule. 

1. Explanation of Violation: 
I did not file the required MCS-150 form according to the biennial schedule, which 
resulted in this violation. This was due to a misunderstanding of the filing requirements 
and deadlines. 

2. Corrective Action Taken: 
I have since submitted the necessary MCS-150 form to update our company’s 
information. Moving forward, I have created a clear schedule for biennial filings to ensure 
this requirement is consistently met. 

3. Future Prevention Measures: 
I will set automated reminders in Google Calendar to ensure the MCS-150 (or related 
forms) is filed every 24 months according to FMCSA requirements. These reminders will 
be set for one month before the due date to provide ample time for review and 
submission. 

4. Reason for Violation: 
The violation occurred because we were unaware of the specific deadline for filing the 
MCS-150 form and did not have a proper system in place to track the biennial filing 
schedule. 

 

Violation #6: Primary: 391.21(a) – Using a driver who has not completed 
and furnished an employment application. 

1. Explanation of Violation: 
I admit that we allowed a driver to work without a completed employment application on 
file. 

2. Corrective Action Taken: 
I have established a written policy that requires all drivers to complete and submit a full 
DOT-compliant employment application before they can begin work. This policy ensures 
that no driver is allowed to operate a vehicle without the proper documentation on file. 
Policy: 
Our Driver Hiring and Documentation Policy mandates that every driver must complete 
and furnish a full DOT employment application. This application must be submitted, 
reviewed, and filed in the driver’s qualification file before the driver is allowed to begin 
working. 
The policy includes specific guidelines for the documents required during the hiring 
process and assigns responsibility to hiring managers to verify that all paperwork is 
complete and compliant before any driver is dispatched. 

3. Future Prevention Measures: 
I will implement a new hire checklist to ensure that all required documentation, including 
the completed employment application, is received and reviewed before the driver starts 



work. This checklist will include a review of the application, background checks, and 
MVRs. 

4. Reason for Violation: 
The violation occurred because we mistakenly used the wrong employment application 
form, which did not meet DOT requirements. This oversight led to a driver beginning 
work without having completed the proper application. The lack of a formal review 
process for verifying the correct documentation before hiring contributed to this error. 

 

Violation #7: Primary: 391.23(a)(1) – Failing to investigate the driver's 
background/motor vehicle record (MVR) within 30 days of hire. 

1. Explanation of Violation: 
I did not perform a timely investigation of the driver's background and motor vehicle 
record. 

2. Corrective Action Taken: 
I have implemented a new written procedure to ensure that all driver background checks 
and MVR inquiries are completed within 30 days of hire. This procedure includes specific 
timelines for processing and filing the checks in each driver’s qualification file. 
Procedure: 

○ Background checks and MVR inquiries must be initiated on the first day of 
employment. 

○ The results must be received, reviewed, noted, and filed in the driver’s 
qualification file within 30 days. 

3. Future Prevention Measures: 
To ensure this process is followed without delay, I will use automated reminders in 
Google Calendar to track the 30-day deadline from each driver's hire date. These 
reminders will alert managers to initiate, monitor, and complete the required checks on 
time. I will conduct monthly reviews of the hiring process to ensure compliance and 
make adjustments if necessary. 

4. Reason for Violation: 
The violation occurred due to a lack of tracking tools and procedures to monitor the 30-
day deadline. Without a structured system in place, some background checks and MVR 
inquiries were delayed or overlooked. 

 

Violation #8: Primary: 391.51(b)(4) – Failing to maintain responses of each 
state agency to the annual driver record inquiry. 

1. Explanation of Violation: 
I did not retain documentation of the responses from state agencies regarding our 
annual inquiries into driver records. 

2. Corrective Action Taken: 
I have instituted a written policy requiring that all responses from state agencies related 



to annual driver record inquiries are documented and filed in each driver's qualification 
file. 
Policy: 
Our Annual Driver Record Inquiry Policy mandates that for each driver, an inquiry is 
made annually with the appropriate state agencies to obtain their driving record. The 
responses from these inquiries are retained in both physical and digital formats in the 
driver’s qualification file for a minimum of three years. This ensures proper 
documentation and easy access during audits or inspections. 
Procedure: 

○ Each driver’s annual inquiry is tracked based on their hire date or anniversary 
date. 

○ Once the response from the state agency is received, it is documented and 
stored in the driver’s qualification file (both physical and digital formats). 

○ Managers are responsible for verifying that all inquiries are completed and 
responses properly filed. 

3. Future Prevention Measures: 
I will ensure annual inquiries are conducted systematically, with all state agency 
responses filed in the driver qualification file. To prevent delays, I will use Google 
Calendar to set automatic reminders for each driver’s inquiry, one month before the 
annual due date. This will help us maintain timely and organized record-keeping. The 
documentation will be checked monthly during internal audits to ensure everything is up-
to-date and compliant. 

4. Reason for Violation: 
The violation occurred due to a lack of a clear and structured process for retaining state 
agency responses. Without a tracking system in place, responses were not consistently 
filed as required. 

 

Violation #9: Primary: 391.51(b)(5) – Failing to maintain a note relating to 
the annual review of the driver's driving record. 

1. Explanation of Violation: 
I failed to document the annual review of drivers' records as required. 

2. Corrective Action Taken: 
I have implemented a written policy that requires the annual review of each driver's 
driving record to be documented in their qualification file. A note verifying the review is 
now placed in the file of each driver upon completion of the review. 
Policy: 
Our Annual Driver Record Review Policy ensures that a driving record review is 
conducted for each driver annually. This review is documented and filed in the driver’s 
qualification file. The review is conducted once every 12 months based on the driver’s 
hire date, or as required, and retained for a minimum of three years. 
Procedure: 

○ Managers will conduct the review annually and document the outcome in the 
driver’s file. 



○ A calendar system will be used to track the due date for each driver’s review, with 
reminders set one month prior to ensure timely compliance. 

○ The review documentation will be placed in both physical and digital formats 
within the driver’s qualification file. 

3. Future Prevention Measures: 
I will incorporate an annual review reminder in our digital tracking system, setting 
calendar reminders for each driver one month before the review is due. We will use a 
combination of Google Calendar and Google Drive to ensure timely compliance. All 
annual reviews will be documented and stored in the driver qualification files, both in 
physical form and in our digital filing system for easy access during audits. 

4. Reason for Violation: 
The violation occurred because we did not have a structured process in place to 
document the annual review of driver records. This lack of organization resulted in 
missed documentation and non-compliance. 

 

Violation #10: Primary: 391.51(b)(8)(i) – Failing to place a note relating to 
the verification of the medical examiner listing. 

1. Explanation of Violation: 
I did not maintain documentation confirming the verification of medical examiners. 

2. Corrective Action Taken: 
The violation has been corrected. I have implemented a policy to ensure that verification 
notes from medical examiners are placed in each driver’s qualification file as soon as 
their medical certificate is received. 

3. Future Prevention Measures: 
I will implement a checklist for verifying medical examiner qualifications during both the 
hiring process and when drivers submit renewed medical certificates. This checklist will 
also remind us to verify and retain documentation for any new certificates received 
outside of the hiring process. 
Attached is the checklist, which includes steps for tracking certificate renewals and 
ensuring all required documentation is properly filed. This addresses both the hiring and 
ongoing renewal process as requested. 

4. Reason for Violation: 
The violation occurred due to a lack of a formal process for verifying and documenting 
medical examiner qualifications. Without a clear system in place, verification notes were 
not consistently filed in the drivers' qualification records. 

 

Violation #11: Primary: 396.3(b)(1) – Failing to keep a maintenance record 
identifying the vehicle. 



1. Explanation of Violation: 
I acknowledge that I failed to keep accurate maintenance records identifying our 
vehicles. 

2. Corrective Action Taken: 
I have created a standardized format for vehicle maintenance records that includes all 
required identifiers for each vehicle in our fleet. I have attached a sample of our newly 
implemented vehicle maintenance record format. This includes all necessary vehicle 
identifiers such as VIN, make, model, year, and license plate number, along with 
sections for recording maintenance dates, services performed, and inspection results. 
This format ensures that each vehicle is clearly identified and that all maintenance 
activities are properly tracked and documented. 

3. Future Prevention Measures: 
I will train staff to maintain these records accurately and conduct periodic reviews to 
ensure compliance. 

4. Reason for Violation: 
The violation occurred due to a lack of a structured and standardized system for tracking 
and maintaining vehicle records. As a result, some vehicles were not properly identified 
in the maintenance logs, leading to incomplete or inaccurate records. 

 

Violation #12: Primary: 396.3(b)(3) – Failing to keep a record of inspection, 
repairs, and maintenance. 

1. Explanation of Violation: 
I failed to maintain proper records of inspections and repairs for our vehicles. 

2. Corrective Action Taken: 
I have implemented a log system for tracking all vehicle inspections, repairs, and 
maintenance work done. This system includes digital and physical records, where each 
inspection or repair is logged with the date, vehicle information, and the work completed. 
Drivers are instructed to submit reports after each inspection, and our maintenance team 
records all repairs and services. These logs are reviewed monthly to ensure compliance, 
and reminders are set up to ensure inspections are done on time. All records will now be 
retained for the required period of 12 months. 

3. Future Prevention Measures: 
I will ensure that these records are updated regularly and stored in a secure location for 
easy access during audits. 

4. Reason for Violation: 
We failed to maintain proper records due to a lack of an organized system for tracking 
inspections and repairs. This oversight has since been corrected with the 
implementation of a structured log system. 

 

Violation #13: Primary: 396.9(d)(3) – Failing to maintain completed 
inspection forms for 12 months. 



1. Explanation of Violation: 
I did not retain completed inspection forms for the required period. 

2. Corrective Action Taken: 
I have established a retention policy to keep completed inspection forms for a minimum 
of 12 months. Drivers are instructed to submit their inspection reports immediately after 
completing them each day. I have implemented a system to collect and review these 
reports daily, ensuring all forms are properly retained for at least 12 months as per the 
new retention policy. 

3. Future Prevention Measures: 
I will conduct regular audits of our records to ensure all required documents are retained 
properly. 

4. Reason for Violation: 
The violation occurred due to a lack of a structured system for tracking and retaining 
inspection forms. Without a clear process in place, inspection reports were not 
consistently filed and stored for the required 12-month period. 

 

Violation #14: Primary: 396.11(a) – Failing to require drivers to prepare a 
driver vehicle inspection report. 

1. Explanation of Violation: 
I did not ensure that drivers completed vehicle inspection reports as mandated. 

2. Corrective Action Taken: 
I have implemented a policy requiring all drivers to complete vehicle inspection reports 
before each trip. Each driver has access to the DVIR report. 

3. Future Prevention Measures: 
I will train drivers on the importance of these reports and conduct periodic checks to 
ensure compliance. Our process ensures that DVIRs are reviewed daily if a defect is 
reported. A mechanic evaluates the defect immediately, and repairs are made or 
deemed unnecessary before the vehicle is dispatched again. Periodic checks are 
conducted monthly to ensure ongoing compliance, in addition to daily reviews of 
reported defects. 

4. Reason for Violation: 
The violation occurred because there was no established process in place to ensure 
drivers consistently completed the required vehicle inspection reports before each trip. 

 

Violation #15: Primary: 396.21(b) – Failing to retain periodic inspection 
reports for 14 months. 

1. Explanation of Violation: 
I did not retain periodic inspection reports for the required duration. 



2. Corrective Action Taken: 
I have established a protocol for retaining periodic inspection reports for at least 14 
months. Protocol attached. 

3. Future Prevention Measures: 
I will implement regular audits of our inspection records to ensure all reports are retained 
properly. I will audit our inspection records every three months to ensure proper 
retention. I'll use Google Calendar reminders to track audits and inspections, ensuring 
everything stays on schedule. 

4. Reason for Violation: 
The violation occurred due to a lack of an organized system for tracking and retaining 
periodic inspection reports for the required 14-month period. 

 

Signature Statement: 

I, Anton Korovchenko, Owner/Manager, certify that John Frank LLC will operate in compliance 
with federal and state regulations, and our operations currently meet the safety standards found 
in Title 49 CFR Sections 385.5 and 385.7. 

 

Signature: 

Anton Korovchenko 
Owner 
John Frank LLC 

206-458-4540 
jfmcseattle@gmail.com 
10.22.24 













Medical Certificate Verification Checklist 

Driver Name: _______________________________ 
Driver’s License Number: ______________________ 
Date of Hire (if applicable): ____________________ 

 

Checklist for Initial Submission or Renewal of Medical Certificate 

1. Receive Medical Certificate 
☐ Driver submits valid medical certificate 
☐ Confirm expiration date of the medical certificate 

2. Update Driver’s Qualification File 
☐ Place medical certificate in driver’s qualification file 
☐ Place verification note from the medical examiner in the driver’s file 

3. Set Reminder for Renewal 
☐ Set a reminder 60 days before expiration for the driver to submit a new certificate 

 

Ongoing Compliance 

● For New Hires: Ensure checklist is completed as part of the onboarding process. 
● For Renewals: Use this checklist for each medical certificate renewal outside of the 

hiring process. 

 

Reviewed by: _______________________________ 
Date of Completion: _________________________ 

 





















MVR (Motor Vehicle Record) Protocol 
      John Frank LLC 

Purpose: 
This protocol ensures compliance with safety and legal standards by maintaining updated Motor Vehicle 
Records (MVR) for all drivers and scheduling regular MVR reviews. 

 

Procedure: 

● Retain MVRs for each driver and ensure that they are updated in accordance with the renewal dates. 
● Set a reminder in the calendar one month before each driver’s MVR is due for renewal to allow 

sufficient time for the driver to submit the updated MVR. 

 

Driver MVR Renewal Schedule: 

● Oleksii Guk - Renewal due by: 8/12/25 
● Bahrii Oleksandr - Renewal due by: 8/12/25 
● Bychkiv Oleh - Renewal due by: 8/12/25 
● Anton Korovchenko - Renewal due by: 8/12/25 

 

Additional Notes: 

● MVRs should be stored in both physical and digital formats for easy access during audits or 
inspections. 

● Ensure that each MVR is reviewed for accuracy and compliance with legal requirements before it is 
filed. 

● Drivers are responsible for submitting their MVRs on time, and any issues must be reported 
immediately to management. 

 

Calendar Management: 

● A reminder will be set one month before each MVR renewal is due, ensuring ample time to process 
and review the updated records. 

 

Considerations for Compliance: 

● Keep both paper and electronic copies of the MVRs for all drivers. 
● Mention that MVR records will be available for review during audits or inspections. 

 













Background Report

Oleksii  Guk
Link to Report

Report Created

Aug 12, 2024

intelius.com/dashboard

Disclaimer
Intelius IS NOT A CONSUMER REPORTING AGENCY (“CRA”) FOR PURPOSES OF THE FAIR CREDIT REPORTING ACT (“FCRA”), 15 USC §§ 1681 et seq. AS 
SUCH, THE ADDITIONAL PROTECTIONS AFFORDED TO CONSUMERS, AND OBLIGATIONS PLACED UPON CONSUMER REPORTING AGENCIES, ARE NOT 
CONTEMPLATED BY, NOR CONTAINED WITHIN, THESE TERMS.

You may not use any information obtained from this report in connection with determining a prospective candidate’s suitability for:

Health insurance or any other insurance

Credit and/or loans

Employment

Education, scholarships or fellowships

Housing or other accommodations

Benexts, privileges or services provided by any business establishment.

The information provided by this report has not been collected in whole or in part for the purpose of furnishing consumer reports, as dexned in the FCRA. Accordingly, 
you understand and agree that you will not use any of the information you obtain from this report as a factor in: (a) establishing an individual’s eligibility for personal 
credit, loans, insurance or assessing risks associated with e;isting consumer credit obligations- (b) evaluating an individual for employment, promotion, reassignment 
or retention (including employment of household workers such as babysitters, cleaning personnel, nannies, contractors, and other individuals)- (c) evaluating an 
individual for educational opportunities, scholarships or fellowships- (d) evaluating an individual’s eligibility for a license or other benext granted by a government 
agency or (e) any other product, service or transaction in connection with which a consumer report may be used under the FCRA or any similar state statute, including, 
without limitation, apartment rental, checkAcashing, or the opening of a deposit or transaction account. You also agree that you shall not use any of the information 
you receive through this report to take any “adverse action,” as that term is dexned in the FCRA- you have appropriate knowledge of the FCRA- and, if necessary, you 
will consult with an attorney to ensure compliance with these Terms.



Personal Information
This section contains known aliases, birth information, and potential imposters gleaned from public records.

First Name

Oleksii
Last Name

Guk

POSSIBLE ASSOCIATES

Anton  Korovchenko

Shared Locations 12553 4th Ave Nw

 Anton  Korovchenko and Oleksii-
  Guk may have shared this address 
from Aug 19, 2022 to Aug 9, 2024 
for 1 years 11 months 26 days
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Contact Information
This section contains phone numbers, previous phone number and email addresses associated with Oleksii  Guk.

Our extensive public records search did not uncover contact information for Oleksii  Guk.
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Criminal & Traffic Records
DISCLAIMER: The criminal & traffic record information contained in our reports may not be 100% accurate or complete. This is because the information is pulled 
from records maintained by government agencies and the information contained in those records may not be 100% accurate or complete. Please use this 
information as a starting point for your own due diligence and investigation. Please be advised that records matching your alias(es) may also be included.

Our extensive public records search did not uncover arrest, criminal, or traffic records information for 
Oleksii  Guk.

How did we search for Oleksii  Guk's data?

We scanned for Oleksii  Guk's name among hundreds of millions of records from local, state, and federal databases in all 50 states.

Why didn't anything show up?

1 Some counties and states don't disclose certain information about criminal, arrest, and traffic records.

2 Oleksii  Guk might not have a criminal, arrest, or traffic record!

3 Oleksii  Guk's record is still being processed in their county.
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Social Profiles
This section contains possible online profiles and articles for the subject of this report.

Our extensive public records search did not uncover social profiles information for Oleksii  Guk.

73% of Americans have a social media profile.

Oleksii  Guk might be one of the 86 million who don't.
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Business Profiles
This section includes business related information that we have found on this person such as business affiliations or employment history.

Possible Business Affiliations

John Frank LLC

DUNS Number

115245546

Primary Company Names

John Frank LLC

Current Address

12553 4th Ave Nw, Seattle, WA, 
98177

CORPORATE FILINGS

John Frank Llc (Primary)

Business Name JOHN FRANK LLC

Corporation Type Corporation Filing Office Address 505 Union Ave Se # 2, Olympia, 
WA 98501

Standard Industrial
Classification Code

00000000

Registration Type Limited Liability Company

Securities And Exchange
Commission Status

Active

Filing Number #604956155 Verification Date Sep 12, 2023

Filing Office DUNS Number #361960461 Received Date Sep 20, 2023

Filing Date Aug 9, 2022 File Date Sep 23, 2023

Filing Office Name Secretary Of State/Corporations 
Division

Business Contact - Oleksii Guk

Title Other, GOVERNOR Address Address Not Listed

Business Contact - Oleksii Guk

Title Other, GOVERNOR Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

Business Contact - Anton Korovchenko

Title Other, GOVERNOR Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

Business Contact - Anton Korovchenko

Title Other, GOVERNOR Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

Business Contact - Anton Korovchenko

Title Registered Agent Address 12553 4th Ave Nw, Seattle, WA 
98177-4414
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Background Report

Anton  Korovchenko
Link to Report

Report Created

Aug 12, 2024

intelius.com/dashboard

Disclaimer
Intelius IS NOT A CONSUMER REPORTING AGENCY (“CRA”) FOR PURPOSES OF THE FAIR CREDIT REPORTING ACT (“FCRA”), 15 USC §§ 1681 et seq. AS 
SUCH, THE ADDITIONAL PROTECTIONS AFFORDED TO CONSUMERS, AND OBLIGATIONS PLACED UPON CONSUMER REPORTING AGENCIES, ARE NOT 
CONTEMPLATED BY, NOR CONTAINED WITHIN, THESE TERMS.

You may not use any information obtained from this report in connection with determining a prospective candidate’s suitability for:

Health insurance or any other insurance

Credit and/or loans

Employment

Education, scholarships or fellowships

Housing or other accommodations

Benexts, privileges or services provided by any business establishment.

The information provided by this report has not been collected in whole or in part for the purpose of furnishing consumer reports, as dexned in the FCRA. Accordingly, 
you understand and agree that you will not use any of the information you obtain from this report as a factor in: (a) establishing an individual’s eligibility for personal 
credit, loans, insurance or assessing risks associated with e;isting consumer credit obligations- (b) evaluating an individual for employment, promotion, reassignment 
or retention (including employment of household workers such as babysitters, cleaning personnel, nannies, contractors, and other individuals)- (c) evaluating an 
individual for educational opportunities, scholarships or fellowships- (d) evaluating an individual’s eligibility for a license or other benext granted by a government 
agency or (e) any other product, service or transaction in connection with which a consumer report may be used under the FCRA or any similar state statute, including, 
without limitation, apartment rental, checkAcashing, or the opening of a deposit or transaction account. You also agree that you shall not use any of the information 
you receive through this report to take any “adverse action,” as that term is dexned in the FCRA- you have appropriate knowledge of the FCRA- and, if necessary, you 
will consult with an attorney to ensure compliance with these Terms.



Personal Information
This section contains known aliases, birth information, and potential imposters gleaned from public records.

First Name

Anton
Last Name

Korovchenko

Birth Information

Age
38

Born

Known Aliases
Anton Lv �=B>= >@>2G5=:>

Images

JOBS

Atlant LLC

Co-Founder

Last Seen: Jun 15, 2024

Employment Duration
Jan 31, 2019 - Jun 15, 
2024

Antex LLC, Foodway

Co-Founder

Last Seen: Jun 15, 2024

Employment Duration
Jan 31, 2019 - Jun 15, 
2024

SportLand

Fitness Instructor

Last Seen: Jun 15, 2024

Employment Duration
Jan 1, 2014 - Jun 15, 2024
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Pensacola Junior College

Fitness instructor

Employment Duration
Jan 1, 2014

EDUCATION

Pensacola State College

Attendance Dates
Jan 1, 2010 - Dec 31, 2011

University
Pensacola State College

"## " "
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Attendance Dates
Jan 1, 2004 - Dec 31, 2009

Qualification Type
!?5F80;8AB, �2830B5;L=0O B5@0?8O, @01>B0 A ?A8E8:>9 8 B5;>< 8 D878G5A:>5 2>A?8B0=85

University
"## " "

POSSIBLE ASSOCIATES

Anton  Makukhin

Shared Locations 5055 Lindell Rd Apt 2110

 Anton  Makukhin and Anton  Ko-
rovchenko may have shared this 
address from Oct 26, 2016 to Feb 
3, 2017 for 3 months 10 days

Oleksii  Guk

Shared Locations 12553 4th Ave Nw

 Oleksii  Guk and Anton  Ko-
rovchenko may have shared this 
address from Aug 19, 2022 to Aug 
9, 2024 for 1 years 11 months 26 
days

Maksym  Boiko

Svetlana A Senchihina, 42 years old (approximate)

Phone Numbers (858) 531-0928

(702) 240-0283

(702) 754-4179
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(702) 845-9910

Karolin Enriquez Diaz

Olga  Makukhina

Rigoberto Cabrera Rivero

RELATED LINKS
https://www.linkedin.com/in/anton-korovchenko-4846765a
http://vk.com/id8436978
http://www.facebook.com/people/ /100000490488003
https://www.linkedin.com/edu/pensacola-state-college-32005
https://www.linkedin.com/school/pensacola-state-college/
http://foodway.co
http://www.facebook.com/anton.korovchenko
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Contact Information
This section contains phone numbers, previous phone number and email addresses associated with Anton  Korovchenko.

POSSIBLE EMAILS

Email Type

anton korovchenko@yahoo.com
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Location Information
This section includes all of the locations related to this person. Locations listed may include current residence, past residences, and places of work.

12553 4th Ave Nw, Seattle, WA 98177-4414
Dates Seen At Address
Aug 19, 2022 - Aug 12, 
2024

5055 Lindell Rd Apt 2110, Las Vegas, NV 89118-1266
Dates Seen At Address
Oct 26, 2016 - Jul 10, 2021

POSSIBLE NEIGHBORS

Neighbors for 12553 4th Ave Nw, Seattle, WA, 98177

Christoph Paul Kruger

Age: 59 (approx) Born Aug 1963

Neighbor Address: 12550 4th Ave Nw, Seattle, WA, 
98177

Phone Number: (360) 674-4656

Thomas E Smidt

Age: 73 (approx) Born Aug 1949

Neighbor Address: 12558 4th Ave Nw, Seattle, WA, 
98177

Phone Number: (206) 365-3887

Saundra D Smidt

Age: 71 (approx) Born Aug 1951

Neighbor Address: 12558 4th Ave Nw, Seattle, WA, 
98177

Phone Number: (206) 365-3887

Kimber Lee Brown

Age: 54 (approx) Born Aug 1968

Neighbor Address: 12559 4th Ave Nw, Seattle, WA, 
98177

Phone Number: (206) 440-1505

Jeffrey  Brown

Age: 53 (approx) Born Aug 1969

Neighbor Address: 12559 4th Ave Nw, Seattle, WA, 
98177

Phone Number: (206) 440-1505
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Criminal & Traffic Records
DISCLAIMER: The criminal & traffic record information contained in our reports may not be 100% accurate or complete. This is because the information is pulled 
from records maintained by government agencies and the information contained in those records may not be 100% accurate or complete. Please use this 
information as a starting point for your own due diligence and investigation. Please be advised that records matching your alias(es) may also be included.

Our extensive public records search did not uncover arrest, criminal, or traffic records information for 
Anton  Korovchenko.

How did we search for Anton  Korovchenko's data?

We scanned for Anton  Korovchenko's name among hundreds of millions of records from local, state, and federal databases in all 50 states.

Why didn't anything show up?

1 Some counties and states don't disclose certain information about criminal, arrest, and traffic records.

2 Anton  Korovchenko might not have a criminal, arrest, or traffic record!

3 Anton  Korovchenko's record is still being processed in their county.
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Social Profiles
This section contains possible online profiles and articles for the subject of this report.

LINKEDIN

Anton Korovchenko
anton-korovchenko-4846765a

Usernames:
anton-korovchenko-4846765a

Current Job:
Co-Founder at Atlant LLC

Previous Jobs:
Co-Founder at Antex LLC, Food-
way

Fitness Instructor at SportLand

Fitness instructor at Pensacola 
Junior College

Education:
Pensacola State College

!?5F80;8AB, �2830B5;L=0O B5@0?8O  @01>B0 A ?A8E8:>9 8 B5;>< 8 D878G5A:>5 2>A?8 from "## " "

Related URLs
https://www.linkedin.com/...
https://www.linkedin.com/...
http://foodway.co

User's ID
5a/676/484@linkedin

210668068@linkedin

#4846765a@linkedin

Industry
Higher Education

Business Supplies And Equipment

Food & Beverages

Skills
Teaching

Student Affairs

Public Speaking

Curriculum Development

Curriculum Design

Community Outreach

Grant Writing

Research

Academic Advising

Event Planning

Staff Development

Classroom

Editing

Fundraising

Instructional Design

Adult Education

Nonprofits

E-Learning

Leadership Development

Title
Healthy Lifestyle

Connections
57 Connections

FACEBOOK

Anton Korovchenko
anton.korovchenko

Usernames:
anton.korovchenko

Related URLs
http://www.facebook.com/a...

User's ID
100000490488003@facebook

TWITTER

Anton Korovchenko
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only wtkm

Usernames:
only_wtkm

User's ID
338199743@twitter

Description
Wtkm

Followers
16

Following
13
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Business Profiles
This section includes business related information that we have found on this person such as business affiliations or employment history.

Possible Business Affiliations

Antex LLC

DUNS Number

080671900

Primary Company Names

Antex LLC

Current Address

5055 Lindell Rd Apt 2110, Las 
Vegas, NV, 89118

John Frank LLC

DUNS Number

115245546

Primary Company Names

John Frank LLC

Current Address

12553 4th Ave Nw, Seattle, WA, 
98177

CORPORATE FILINGS

Antex Llc (Primary)

Business Name ANTEX LLC

Corporation Type Corporation Filing Office Address State Capitol, Carson City, NV 
89714

Standard Industrial
Classification Code

00000000

Registration Type Domestic Limited Liability Com-
pany

Securities And Exchange
Commission Status

Revoked

Filing Number #E0210402016-4 Verification Date Feb 6, 2023

Filing Office DUNS Number #361857444 Received Date Feb 7, 2023

Filing Date May 9, 2016 File Date Feb 10, 2023

Filing Office Name Corporation Div

Business Contact - Steve Ewaniuk

Title Registered Agent Address 3311 S Rainbow Blvd Ste 133, 
Las Vegas, NV 89146-6208

Business Contact - Anton Korovchenko

Title Other, MEMBER Address 5055 Lindell Rd Apt 2110, Las 
Vegas, NV 89118-1266

John Frank Llc (Primary)

Business Name JOHN FRANK LLC

Corporation Type Corporation Filing Office Address 505 Union Ave Se # 2, Olympia, 
WA 98501

Standard Industrial
Classification Code

00000000
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Registration Type Limited Liability Company

Securities And Exchange
Commission Status

Active

Filing Number #604956155 Verification Date Sep 12, 2023

Filing Office DUNS Number #361960461 Received Date Sep 20, 2023

Filing Date Aug 9, 2022 File Date Sep 23, 2023

Filing Office Name Secretary Of State/Corporations 
Division

Business Contact - Oleksii Guk

Title Other, GOVERNOR Address Address Not Listed

Business Contact - Oleksii Guk

Title Other, GOVERNOR Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

Business Contact - Anton Korovchenko

Title Other, GOVERNOR Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

Business Contact - Anton Korovchenko

Title Other, GOVERNOR Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

Business Contact - Anton Korovchenko

Title Registered Agent Address 12553 4th Ave Nw, Seattle, WA 
98177-4414

EMPLOYMENT HISTORY

John Frank LLC

Employment Dates Aug 12, 2022 - Jan 5, 2024

Antex LLC

Employment Dates Oct 27, 2016 - Jan 1, 2024 Employer's Address 5055 Lindell Rd Apt 2110, Las 
Vegas, NV 89118
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Licenses
Possible data may include FAA pilot licenses and DEA licenses for prescribing controlled pharmaceuticals.

PROFESSIONAL LICENSES

A
Name Anton  Korovchenko Address

Phone (213) 667-1080 Business Name John Frank Llc

License Number License Status Active

License State WA Job Functions A

Issue Date Aug 17, 2022
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Hiring Policy 

John Frank LLC 

 

Purpose: 
This policy outlines the procedures for hiring employees at John Frank LLC to ensure 
compliance with federal and state regulations, including background checks, driver qualification 
documentation, MVR (Motor Vehicle Record) inquiries, and proper record-keeping practices. 
This policy applies to all employees, including drivers and non-driving staff. 

 

Policy Overview: 

All prospective employees must go through a structured hiring process that ensures compliance 
with all legal requirements. This includes completing a DOT-compliant employment application, 
conducting criminal background checks, performing driver record inquiries (where applicable), 
and verifying medical examiner certificates for drivers. Each step of the hiring process must be 
documented and stored in the appropriate personnel or driver qualification file. 

 

Hiring Process: 

1. Employment Application: 
○ All prospective employees must complete and submit a DOT-compliant 

employment application before being considered for hire. 
○ The application must include all relevant employment history, references, and 

driving experience (for drivers). 
2. Criminal Background Check: 

○ A national criminal background check will be conducted for all applicants 
(drivers and non-drivers) using a trusted third-party service, such as HireRight. 

○ The background check must be completed and reviewed before the applicant 
can begin work. 

○ Background check results will be filed in the employee’s personnel file (for non-
drivers) or driver qualification file (for drivers). 

3. Driver’s Record of Duty Status (Drivers Only): 
○ All driver applicants must submit an MVR (Motor Vehicle Record) inquiry within 

30 days of hire. 
○ The MVR inquiry will be conducted annually after hiring to ensure the driver’s 

ongoing compliance. 
○ The MVR results must be filed in the driver’s qualification file. 



4. Medical Examiner's Certificate (Drivers Only): 
○ Each driver must submit a Medical Examiner’s Certificate as part of their hiring 

process. This certificate will be verified and a note will be placed in the driver’s 
qualification file confirming the verification. 

○ A system (via Google Calendar or fleet management software) will track the 
expiration date of the certificate, with reminders set to ensure timely renewals. 

5. Driver’s Record of Duty Status (Drivers Only): 
○ The driver’s record of duty status must be preserved for a minimum of six 

months using Google Drive. These records will be reviewed monthly to ensure 
they are up-to-date and properly stored. 

6. Annual Driver Record Inquiries (Drivers Only): 
○ An inquiry into the driver's driving record will be conducted annually via the 

relevant state agencies. 
○ The results of this inquiry must be filed in the driver’s qualification file and 

preserved for three years. 

 

Tools and Record-Keeping: 

1. Google Calendar: 
○ The hiring process will use Google Calendar to track each step of the hiring 

process, from background checks to MVR inquiries and medical certificate 
verifications. Automatic reminders will be set for each key date (e.g., renewal of 
medical certificates, annual MVR checks). 

2. Google Drive: 
○ All documentation, including employment applications, background checks, 

MVRs, and medical certificates, will be stored securely in Google Drive with 
proper organization by employee and driver. 

 

Future Compliance Measures: 

1. Staff Training: 
○ All hiring managers will be trained on this hiring policy to ensure they follow the 

outlined procedures, complete necessary background checks, and maintain 
accurate records for both drivers and non-drivers. 

2. Periodic Audits: 
○ Internal audits will be conducted monthly to ensure that all required documents 

are properly filed and that background checks, MVR inquiries, and medical 
certificate verifications are completed on time. 

 



Consequences for Non-Compliance: 

Failure to follow this policy or complete the required background checks and record-keeping 
steps may result in disciplinary action and could lead to violations during audits or inspections. It 
is the responsibility of all managers to ensure compliance with this policy. 

 

Effective Date: ___________________ 
Reviewed by: _____________________ 
Approved by: _____________________ 

 

















Policy for Annual Driver Record Inquiry 

John Frank LLC 

Purpose: 
This policy ensures that John Frank LLC remains compliant with federal regulations (FMCSA 
391.51(b)(4)) by conducting and maintaining annual driver record inquiries for all employed 
drivers. 

 

Policy Overview: 
Managers are required to conduct an annual driving record inquiry for each driver by requesting 
their driving record from the relevant state agencies. The responses must be retained in the 
driver’s qualification file for at least three years. 

 

Procedure: 

1. Annual Inquiry: 
○ Managers must initiate the driving record inquiry once every 12 months for each 

employed driver. 
○ Use the driver’s hire date as the reference point for when the inquiry should be 

completed. For example, if a driver was hired on March 1st, their driving record 
must be reviewed by March 1st of each subsequent year. 

2. Request from State Agencies: 
○ The inquiry must be sent to each relevant state agency where the driver holds a 

license. Managers are responsible for making sure that all states are contacted if 
the driver holds multiple licenses. 

3. Retention of State Responses: 
○ Once the state agency provides the driver’s record, managers must ensure that 

the response is filed in the driver’s qualification file. 
○ These records must be maintained for a minimum of three years as required by 

federal law. 
4. Tracking and Reminders: 

○ Managers must implement a tracking system (digital or paper) to monitor the 
annual due dates for each driver’s record inquiry. 

○ A reminder system (via calendar or fleet management software) must be set up 
to notify managers one month in advance of each driver’s inquiry deadline to 
ensure timely completion. 

5. Driver Non-Compliance: 



○ In cases where a driver fails to submit a required updated license or necessary 
documents, the manager must immediately notify the driver and resolve the issue 
before the annual deadline. 

 

Monitoring and Audits: 

● Managers must conduct quarterly reviews of all driver qualification files to ensure that 
all annual driver record inquiries have been completed and are properly filed. 

● The operations manager will conduct random audits twice a year to ensure compliance 
with this policy. 

 

Consequences for Non-Compliance: 
Failure to adhere to this policy may result in disciplinary actions and/or fines from regulatory 
agencies. It is the responsibility of each manager to ensure that all driver qualification files are 
kept up to date with the required documentation. 

 

Effective Date: ___________________ 
Reviewed by: _____________________ 
Approved by: _____________________ 

 



                  Driver Vehicle Inspection Report (DVIR) 
 
 

Date: ___________________ 
Time: ___________________ 
Driver Name: ___________________ 
Vehicle Make/Model: ___________________ 
Vehicle Number: ___________________ 
Odometer Reading: ___________________ 
Tire Size: _________________ 

 

 

Driver’s name: ___________________________ 

Driver signature: __________________________ 

 

● Pre-Trip Inspection 

(Please check "Pass" or "Fail" for each item) 

Item P

 

F

 

N

 

Brakes ☐ ☐ ☐ 

Tires ☐ ☐ ☐ 

Lights (Headlights, Taillights) ☐ ☐ ☐ 



Horn ☐ ☐ ☐ 

Windshield and Mirrors ☐ ☐ ☐ 

Steering Mechanism ☐ ☐ ☐ 

Suspension ☐ ☐ ☐ 

Fuel System ☐ ☐ ☐ 

Exhaust System ☐ ☐ ☐ 

Cargo Securement ☐ ☐ ☐ 

Emergency Equipment (Fire extinguisher, 
etc.) 

☐ ☐ ☐ 

 

Wheels and Rims ☐ ☐ ☐ 

Coupling Devices ☐ ☐ ☐ 

Windshield Wipers ☐ ☐ ☐ 

 



Defects Noted: 

 

● Post-Trip Inspection (if applicable): 
(Please check "Pass" or "Fail" for each item) 

Item P

 

F

 

N

 

Brakes ☐ ☐ ☐ 

Tires ☐ ☐ ☐ 

Lights (Headlights, 
Taillights) 

☐ ☐ ☐ 

Horn ☐ ☐ ☐ 

Windshield and Mirrors ☐ ☐ ☐ 

 

 

Driver name: __________________________________ 

Driver’s Signature: ______________________________ 
 

Inspector’s Signature (if applicable): __________________________ 



 

 



Vehicle Maintenance Record 

Company Name: John Frank LLC 
Vehicle Identification: 

● Make/Model: _______________________ 
● Year: ______________________________ 
● VIN: _______________________________ 
● License Plate Number: _______________ 
● Odometer: _________________________ 
● Fleet number: ______________________ 
● Tire Size: __________________________ 

 

Maintenance and Inspection Log 

Date Service/Inspectio
n Performed 

Mechanic Cost Next Service 
Due 

Notes 

              

      

      

Identified by:  
 
Notes/Additional Information 

 
 
 
 

 
Service Performed by:  
 
Outcome:  
 
Date:  



Vehicle Maintenance Record 

Company Name: John Frank LLC 
Vehicle Identification: 

● Make/Model: Ford Econoline 
● Year: 2011 
● VIN: 1FDWE3FL3BDA79637 
● License Plate Number: D40048A 
● Odometer: 303 517 
● Fleet number: 1 
● Tire Size:225/75R16  

 

Maintenance and Inspection Log 

Date Service/Inspectio
n Performed 

Mechanic Cost Next Service 
Due 

Notes 

8/13/24 Oxygen sensor, 
Crank sensor 

David Melnik $560           -         - 

      

      

Identified by: Oleksii Guk 

Notes/Additional Information 
Poor acceleration and overall reduced engine performance. Runs 45-50 miles per hour max. 

 
 
 
 

 
Service Performed by: Victor Repair Shop 
 
Outcome: FIXED 
 



                      Periodic Inspection Protocol 
                      John Frank LLC 
                

Purpose: 
This protocol ensures compliance with the UTC commission by maintaining vehicle inspection records 
and scheduling periodic inspections. 

Procedure: 

● Retain periodic inspection reports for each vehicle every 14 months. 
● Set a reminder in the calendar one month before the next inspection is due to allow sufficient time 

for scheduling. 

Vehicle Inspection Schedule: 

● 2011 Ford Econoline 16 ft Box Truck 
VIN: 1FDWE3FL3BDA79637 
Next inspection due by: 10/8/25 

● 2008 International 24 ft Box Truck 
VIN: 1HTMNAAL88H579725 
Next inspection due by: 10/8/25 

● 2014 Isuzu NRR 20 ft Box Truck 
VIN: JALE5W16XE7300607 
Next inspection due by: 10/9/25 

● 2016 Isuzu NRR 24 ft Box Truck 
VIN: JALE5W166G7303975 
Next inspection due by: 10/9/25 

Additional Notes: 

● Inspection reports should be stored in both physical and digital formats (if applicable) for easy 
access during audits. 

● Ensure that each inspection covers key safety elements including brakes, tires, lights, steering, 
and cargo securement to comply with safety standards. 

Calendar Management: 

● A reminder will be set one month before each inspection is due to schedule and complete the 
inspection on time. 

 

Considerations for Compliance: 

● Keep both paper and electronic copies of the inspection reports. 
● Mention that your inspection reports will be available for review during audits or inspections by 

UTC. 





















Jason:

Violation 390.19(b)(2): MCS-150: send referenced calendar reminder for next update

Anton:

Screenshot attached.

Jason:

Violation 391.21(a): DOT compliant application: please share what application the company will use
going forward so that I can verify it meets the requirements.

Anton:

Driver Employment Application attached.

Jason:

Violation 396.3(b)(1) and (3): Vehicle maintenance records: Please send a complete example on the
document you provided. Should include all identifiers and maintenance information.

Anton:

Vehicle Maintenance Record Attached.

 

Jason:

Violation 396.9(d)(3): The response states drivers are instructed to submit their inspection reports
immediately after completing them each day. This violation is in relation to the roadside inspection
that was performed by the Washington State Patrol. Anytime a driver/vehicle undergoes inspection,
those reports must be turned into the carrier and stored for 12 months. This is separate from the
driver’s daily inspection of the vehicle.  Just wanted to clarify this.

Anton:

Thank you for the clarification. I now understand the distinction between roadside inspections
and daily vehicle inspections. I will ensure all roadside inspection reports are submitted by
drivers and stored for 12 months as required.

 

Jason:

Violation 396.11(a): The report submitted is missing a required inspection item – Wheels and rims.
Coupling devices, windshield wipers.

Anton:



Wheels and Tires, Coupling Devices, and Windows / Wipers were successfully added to our DVIR form. 

On Tue, Oct 22, 2024 at 12:46 PM Sharp, Jason (UTC) <jason.sharp@utc.wa.gov> wrote:

Anton,

 

This is really close. Please see the referenced items below and send them to me when you can.
Please note that if you can get these to me by tomorrow, we may be able to avoid going through
the hearing process and allow the judge to issue a ruling based on your submitted safety plan.

 

Areas that need addressed:

Hiring process sheet: Does the company intend to also require drivers submit to road tests and
investigation into prior driving experience with DOT regulated employers? These are requirements
of driver qualification files.

 

Violation 395.8(K)(1): Hours of Service: Is there a screen shot of the google file that was created
for storage of records of duty status?

 

Violation 390.19(b)(2): MCS-150: send referenced calendar reminder for next update

 

Violation 391.21(a): DOT compliant application: please share what application the company will
use going forward so that I can verify it meets the requirements.

 

Violation 396.3(b)(1) and (3): Vehicle maintenance records: Please send a complete example on
the document you provided. Should include all identifiers and maintenance information.

 

Violation 396.9(d)(3): The response states drivers are instructed to submit their inspection reports
immediately after completing them each day. This violation is in relation to the roadside
inspection that was performed by the Washington State Patrol. Anytime a driver/vehicle undergoes
inspection, those reports must be turned into the carrier and stored for 12 months. This is separate
from the driver’s daily inspection of the vehicle.  Just wanted to clarify this.

 




	ADP4357.tmp
	Vehicle Maintenance Record
	Maintenance and Inspection Log
	Notes/Additional Information


	ADPEDF4.tmp
	Considerations for Compliance:

	ADP52B.tmp
	Driver Vehicle Inspection Report (DVIR)
	● Pre-Trip Inspection




