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Historic Merit Average Increases

Budget Actuals

2011**
Survey 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010* .
Projected

Mercer Metropolitan Benchmark

Executive: XXXXXXXX | XK | XXX | XXXXXXXX | XXX | XK | XXX | XXXXXXXX | XXX | XXXXXXKK | XXXXXXKXX

Management: XXXXXXXX | X0 | XK | XXXXXXXX | XXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXKK | XXXXXXXX

Professional: XXXXXXXX | XXX | X0 | XXXXXXXX | XXX | XK | XXX | XXXXXXXX | XXX | XXOXXXXKK | XXXXKKXX

Office/Clerical/Tech: XXXXXXXX | XK | XXX | XXXXXXXX | XXX | XK | XXX | XXXXXXXX | XXX | XXOXXXXKK | XXXXXXXX

Trade/Prod/Svc: XXXXXXXX | XK | XK | XXXXXXXX | XXXXXXXX | XK | XXX | XXXXXXXX | XXX | XXXXXXKK | XXXXXXXX
Milliman

All Companies: XXXXXXXX | XXX | X000 | XXXXXXXX | XXXXXXXX | XK | XXX | XXXOXXXXX | XXOXOOOXX | XXXXXXKK | XXXXXXXX

Utility Companies: XXXXXXXX | X0 | XK | XXXXXXXX | XXX | XK | XXX | XXXOXXXXX | XXOXOOOXXX | XXXXXXKK | XXXXXXXX
AON Hewitt (Power Industry)

Executive: XXXXXXXX [ XK | XXX | XXXXXXXX | XXXXXXXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXKK | XXXXXXXX

Salaried/Exempt: XXXXXXXX | XK | XK | XXXXXXXX | XXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXKK | XXXXXKXX

Salaried/NonExempt: XXXXXXXX [ XXX | XXX | XXXXXXXX | XXXXXXXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXKK | XXXXXKXXX

Nonunion Hourly: XXXXXXXX [ XXX | XXX | XXXXXXXX | XXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXXK | XXXXXXXX
World @ Work Merit Budget

Executives: XXXXXXXX | XK | X0 | XXXXXXXX | XXXXXXXX | XK | XXX | XXXOXXXXX | XXX | XXOXXXXKK | XXXXXKXX

Exempt: XXXXXXXX | XXX | XK | XXXXXXXX | XXX | XK | XXX | XXXXXXXX | XXX | XXXXXXXK | XXXXXXXX

NonExempt Salary: XXXXXXXX [ XK | XK | XXXXXXXX | XXXXXXXX | XO0K | XXX | XXXOXXXXX | XXOXKOOXXX | XXXXXXKK | XXXXXKXXX

NonExempt Hrly: XXXXXXXX [ XXX | XK | XXXXXXXX | XXXXXXXX | XOO0OO00K | XXX | XXXXXXXX | XXX | XXXXXXKK | XXXXXXXX
Compensation Resources

Executive: XXXXXXXX | X0 | XXX | XXXXXXXX | XXX | XK | XXX | XXXXXXXX | XXX | XXXXXXKK | XXXXXXXX

Exempt: XXXXXXXX | XXX | XXX | XXXXXXXX | XXXXXXXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXKK | XXXXXKXX

NonExempt: XXXXXXXX | XXX | XXX | XXXXXXXX | XXXXXXXX | XK | XXX | XXXOXXXXX | XXX | XXXXXXKK | XXXXXKXX
Compdata Survey's Pacific Northwest
Utilities [ o000 | xooooox | xaoooosax | xooooooox | xooooooax | xaoooooo | xooooooax | xoooooox | xooooooax | xaooooooe | xoooaoax
Notes:

* Survey data in 2010 includes companies with 0% merit budget increases, unless indicated. These null values effectively depress overall averages.

** 2011 Projected preresents forecasted wage increases.
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