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WAC 480-15-555

Criminal background checks for prospective employees.

(1) Each carrier must complete a criminal background check for every person the carrier
intends to hire.

(2) The carrier must keep evidence that it has completed a criminal background check for
every person the carrier intends to hire for as long as that person is employed and for three
years thereafter.

(3) No carrier may hire a person who has been convicted of any crime involving theft,
burglary, assault, sexual misconduct, identity theft, fraud, false statements, or the
manufacture, sale, or distribution of a controlled substance within the past five years.

[Statutory Authority: RCW 80.01.040, 81.01.010, 81.04.160, and 81.80.130. WSR 13-23-048
(Docket TV-130079, General Order R-573), § 480-15-555, filed 11/15/13, effective 12/16/13.]

http://apps.leg.wa.gov/WAC/default.aspx?cite=480-15-555 12/12/2017



