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AGREEMENT BETWEEN
TIDEWATER BARGE LINES, INC. 2 A
And v .
INLANDBOATMEN'S UNI_ON OF THE PACIFIC

TR ey :

The rules contained herein constilule an agreement between TIDEWATER BARGE LINES, [NC.,
hereinafter referred (o as the Employer, and the INLANDBOA'TMEN'S UNION OF THE
PACITIC, hercinafler referred to as the Union, governing wages, hours, manning and other
conditions of employment on the river vessels of the Employer.

RULE 1 - RECOGNITION

LOL The Employer recognizes the Union as the sole collective bargaining representative
of its Emplayess cmployed on tugs and barges covered by this Agreement, with the exception of
light boat sea trials and water taxis, and Tankermen who have traditionally worked within the
jurisdiction of this agrecment.

The jurisdiction of the Union and the scope ol this Agrecment shall extend to all work that has
historically been performed by Employees in the bargaining unit represented by the Union,
including any additional jurisdiclions which may bo mutually agreed upon in writing during the
term of this Agreement, The Union recognizes Tidewater Barge l.incs as the appropriate and true
representative for purposes of colleclive bargaining.

1.02. Neither the Employer nor any supcrvisor shall have any agresment with-any
individual Employee, or group of Eimnployees concerning wages, benefils, and conditions which
are less than what is provided in this Agreement.

RULE 2 - METHOD OF EMPLOYMENT

2.01. In the hiring of Employees, applicants will be preferred who have experience in the
clussifications called for as Employees of Employer signatory to this Agrcement.

The Employer recagnizes the Union as a normal and legitimate soutce of men/women proviously
employed and experienced in the job classifications covered by this Agreemeni. However, Lhe
Employer reserves the right to hire Employees from any source.

RULE 3 - VISITATION

3.0lL. Authorized representatives of the Union shall be allowed to go on the Employer's
property and on board vessels covered by this Agreement as long as work is not interrupted. The
Employer will issue the duly accredited representative a pass for such visits and the Union agrees
that the Ernployer is absolved from all claims for injury, death or property damage resulting from
any accident involving such representative while on the property or on board vessels of the
Employer wherever the vessel or propetty is located. The Union also agrees (o comply with all
Employer’s policies including safety policies and Personal Protective Equipment (PPE)
requirements, Coast (uard requirements (i.e. TWIC Card) and other rules and regulations that the
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Gmployer is responsible to enforce on its vessels and in their facilities. I is not the intent of this
rule to restrict and/or limit the union representative from conducting union business.

-

RULE 4 - DISCHARGE AND DISCIPLINE

4.01. The Employees shall observe the Bmployer's Standards of Conduct as agreed upon
by the Employer and the Union, and as posted at the respective plﬁces of emplayment, provided
such rules do not controvert the terms of this Agreement or impose arbitrary and unfair restrictions
on the Employees. The cutrent Employer’s Standards of Conduct are atiached as Attachment "A".

The Employer shall not discharge nor suspend any Employee wilhout just cause and shall abide |
by the process agreed upon in the Employer’s Standards of Conduct. The notice citing the .
particular violation(s) shall be furnished to the Employee in writing and a copy of the same sent (o
the Union, The warning notice as required herein shall remain in efect for a period of twelve (12)
months from date of said notice, A second (or third) violation of the Employer's Standards of
Conduct during this period shall automatically result in discipline including discharge. Discharge
or suspension must be by properly written notice to the Emplayee and the Union. Any Employee
may request a review of his/her discharge or suspension as provided in Rulc 29 of this Agreement.

4,02, No warning notice nced be given to any Employee if he/she is discharged for a
major infraction in accordance with the attached Employer’s Standards of Conduct.

4.03. Prior 1o the completion of an Employee's probationary period and thercalter
annually, upon the anniversary of the Employec's hire date, the Employer will endeavor to
complete an Employee performance evaluation and shall furnish the, Employee and, with the
Employee's permission, the Unian, a written copy of such evaluation, Reasonable assistance shall
be provided fo the Employee to help correct deficiencies. If the deficiency is not corrceted, the
provision of Rule 4,01 shall be invoked.

RULE 5 - UNION MEMBERSHIP

5.0, All Employees covered by this Agreement, shall, within thirty-one (31) days after
employment with the Employer, or thirty-one (31) days afier the signing of the Agreement,
whichever is later, be or become members of the Union and shall thereafter as a condition of
continued employment tender the dues and initiation fees uniformly required as a condition of
membership. Any Employse failing to conform with this rule sha!l be discharged. The Union’s
request for dismissal of any Ginployee for noncompliance with this rule shall be furnished to the
Employoer in writing,

5.02. The Union shall advise the Employer in writing the amount of its initialion fees, as
well as manthly and percentage dues, if any, as duly adopled by their members. 'The Employer
with the wrilten consent of the Employees, shall deduct from the monthly pay of each Employee
covered by this Agreement such fee or dues for the preceding month and remit the amount monthly
te the Union, If signed consent is not given to the Company for payroll withholding of membership
dues, it is the responsibility of the Employce to pay their dues directly to the Union.

5.03. The Employer agrees to notify the Union in writing within seven (7) calendar days
from the date of the first employment of any Employee subject to this Agreement of the name and




address of such Bmployee, his/her social securily number, notification shall be by pre-stamped
posteard furnished by the Union. :

'l

5.04. The Union shall indemnily, defend and hold the Employer harmless against any
and all elaims, demands, suits or ather forms of liability that shall arise out of or result from action
taken by the Employer for the purpose of complying with this Article

RULE 6 - DISCRIMINATION

6.01. Tho Employer agrees not to discriminate against any Employce lor histher activity
in behalf of, or membership in, the Union.

6.02. The Employer, Union and Employees shall continue to comply with all applicable
State and Federal employment discrimination laws. The Employer wil not discriminate against
any Employee or upplicant for employment because of such person's race, religion, color, national
arigin, sex, marital status, sexual ortentation (including gender identity), HIV/AIDS and Hepatitis
 slatus, nge, or the presence of any sensory, mental or physical disability (which does not prevent
the proper performance of the particular Employee or applicant). Nor shall there be any
diserimination of velerans. Compliance with State and Federal Law shall nol be censidered
discrimination under this Article,

6.03. The Employer will not tolcrate any form of harassment, of a verbal or physical
nalure, by any Employee, which harasses, clisrupts, or interferes with another’s work perfarmance
* or. which creates an intimidaling, offensive or hostile environment in the workplace. Included is
harassinent of Employees by managers, supervisors, co-workers, vendors, customers, or suppliers,

6.0d, The use of masculinc gender in any provision of this agreement shall not be deemed
to indicate any distinction based on sex. Such use of masculine gender shall be deemed to include
the feminine gender wherever it is found.

RULE 7 ~- MINIMUM CREW REQUIREMENTS
7.01. FIVE PERSON BOATS:

Elfective June 30, 2018, fifly percont of all boats running (rounded down), including the Wauna
Boat, will have a crew of five (5) men/women with a maxitmum of five (5), five (5) person boats
funning at any onc time.

Thesc tugs, when operating on a twenty-four (24) hour basis shall be crewed as follows:

1 Captain

1 Pilot

2 Deck Mechanics

{ Deck Mechanic / Apprentice Deck Mechanic
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7.02, FOUR PERSON BOATS: )
All other tugs nof listed in Rule 7.01, when aperating on a twenly-four‘(24) Jour basis, shall be
crewed with four (4) crewmermnbers consisting ot the following;

1 Captain i
] Pilot '
2 Deck Mechanics
7.03. CALL QUT BOATS: (This section refers to a single crew boat)

A, The Employer may crew call boats in two (2) categories, a maximum of twelve (12) hours
or a maximum of six (6) hours. These hoats may be crewer for one (1) day or for successive
days

B. Crews called for e twelve (12) hour boal between the hours of 0600 and 1800 must have al
least two (2) hours notice, and six (6) hours notice between the hours of 1800 and 0600, |
prior to reporting, Crews for the six (6) hour boat must have at least two (2) hours notice. |
[1 no event shall a crewmember work beyond twelve (12) hours for said catl out including |
slart up and shut down.

C. The twelve (12} hour boat crew shall wark a minimum of six (6) hours up to a maximum
of twelve (12) hours at straight time pay, I'he six (6) hour boat crew will work a maximum |
of six (6) hours and be guaranteed six (6) hours pay per call out at straight time,

D. At the time of the call out the crew will be nolified of the nature and expected scope of the
work to be performed and the reporting time and location.

E. The minimum crew for a call out boat shall be two (2) crewmembers, one (1) Captain and I
one ([) Deck Mechanic, unless the Captain in consultation wilh the crew requesls a thivd |
crewmember. The third crewmember may be an Apprentice Deck Mechanic. When a
twelve (12) hour boat is assigned harbor wark (i.e. building and breaking tows, shifting
barges) it shall have a three (3) person crew,

F. Crews for a lwelve (12) hour boat and six (6) hour boals shal! be called as normal according :

to seniority during Employee’s scheduled work period, Crews for twelve (12) and six (6)
hour boats will be called by seniority from the “call out roster” per [1.07 dwing
Employee’s scheduied offhalf. The list will be published and constitute the “call out roster™
for their upcoming days off., Call out work shall be dispatched on a daily basis and shall be
dispatched in seniority order of those indivicuals on the roster. Duc consideration must be
given to ensure that the work creating the call out may require that Employees dispatched
covld be out of seniority because of the travel distance involved.

G. Tf aler the assignment begins, the workload of a two-person tug becomes excessive, the
caplain may request an additional crewman, Deck personnct so provided shall receive a
minimum of six {6) hours pay. -

H. Zone pay shall apply to the crewing of these boats.




704, When any other vessel is either added to or substiluted for the above named

classifications, it will be manned as set forth in the above classilication. The manning of new
vessels is subject to negotiations hetween the partics, Such vessels shall be allawed 10 be put into
seivice while manning negotiations are being conducted, If an agreement on manning cannot be
reached, the matler shall be settled in accordance with Rule 29 of this Agreement. Interim crewing
will nol create a past pructice or be used by either party as justification inthe evenl of arbitration.

7.05. On all blind tows, where the operator cannol see the deckhand, adequale methods
of communication shall be required, or an additional Employee shall be required 1o ensure the
safety of the crew and vesscl.

7.006. Employces, at the time of assignment, shall be informed as (o the tug lype and the
expected tour of duty aboard the vessel.

7.07. Crewmembers may be requested to perform maintenance and repair work on faid
up vessels. The crewmember has no obligation {o accept this work. If performed, maintenance
work will be paid on the basis ol a minimum eight (8) hours straight-time pay with overlime after
eight (8) hours. Maintenance work shall not be included in the computation of days worked to
compute tofal days worked for overtime purposes under Rule 11,03, The refusal to accept such
work shall not be a cause for disciplinary action, The rates of pay shall be that of'a Deck Mechanic

7.08. In the interests of safety there shall be two (2) crewmembers on deck in the
tollowing circumstances. It should be made clear to all Employees that verbal harassment, abuse
or retribution for such requests is never permitted and will not be tolerated.

A. When, in the opinion of the Deck Mechanic or Operator, the job exceeds the capabilitics
of a single Deck Mechanic

B. When making up or breaking up of any tow consisting of hree (3) or more barges and
high/low work (deck height differemial grealer than five (5) feet),

- C. When hazardous weather conditions (high winds, ice, snow, flood, efc.) prevail and the
Deck Mechanic requests assistance.

D. There shall be lwo deck personnel (lwo (2) Deck Mechanics or one (1) Deck Mechanic and
one (1) Apprentice Deck Mechanic) on deck when moving or spolling paper fieight barges.

E. When breakup of the tow is required for lockage.

7.09. With respect to Rules 7.01, 7.02 and 7.03, where an Employcc leaves the vessel
- due to sudden illness or emergency, the vessel shall continue to operale so long as sufficient crew
. dre aboard to stand watch, and hours warked limitations can be observed. In such event, the

Entployer shall use ils best efforts to provide additional crew as soon as possible (including use of
. Assistant Porl Captain or TAPPOUT observer within classification unless mutuafly agreeable),

provided such relicf for a four (4) person beal is within six (6) hours and a five (5) person boat is
© within (wenly-four (24) howrs. IT no replacement Employee is assighed 1o the vesscl, the pay for
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the [ifth man will be split between the two remaining Deck Mechanics up td threo (3) days.
Therealter, it shall be mutually ngregable between the Urion and the Company.

[*

RULE 8 - MINIMUM PAY

8.01. All regular members of a crew who respond to all of their assignments shall receive
not legs than the minimum pay for the classification worked as provided herein. Such minimum
pay shall constitute pay for no fess than twelve (12) hours straight time pay on vessels crewed
under Rules 7.01, and 7.02, of this Agreement,

8.02, Pay checks shall state the houely rate(s), for cach classification worked, straight
time hours, overtime hours, zone pay, gross wages, the decluctions for the pay period, and
sccumulative gross earnings for year, The Employer will provide Emnployees with a statement of
sick leave, disaster bank, and healthcare rollover hours (per Rule 17.02) balances on at lcast a
quarterly basis. Payday shall be on the 10th and 25th day of cach monlh by direct deposit to the
emplayee’s choice of bank accounts,

A. Employees may receive draw checks per past practice.

3. [nlieu of draw checks, an Employee may elect to be paid on the 10th for hours worked the
15th day (hrough the last day of the work period and 25th day of each month for hours
worked the first day of the work period through the 15th. Employees may clect this option
by December 15th ench year to be cffective on the December 25th payroll. Such election
must be submitted in wriling to Payroll, Employees electing to forego draw checks will
have « three-month Lrial 10 change their election. Such change myst be submitted in writing
to Payroll by March 15th,

Example: Tor first half employees, hours worked November 30 through December {5 will
be paid in fufl on December 25th payrell. For second hall cmployees, hours worked
Decenber 15 through December 31 will be paid in [l on January 10th,

8.03. If the Payroll Department changes a timesheet that results in a reduction in wages,
the Bmployee will be notitied. 1f errors or changes result in an underpayment or overpayment, the
adjustment will be reflected on the next paycheck, If underpayment cxceeds one day’s pay, the
Employee may request a scparate check be issued by the next business day.




RULE 9 - CLASSIFICATION, QUALIFICATIONS, AND RATES OF PAY

9.01 Effective August |, 2017 e
Straight Time Rates
Captain Pilot Deck Mechnnic
B/1/2017 7% 1$58.25 7%/ $53.60 3%/ $39.81
8/1/2018 4% / $60.58 4% / $55.14 3% / $41.00
8/1/2019 6% / $64.22 6% / $59.08 3% / $42.23
8/1/2020 4% / $66.78 4%/ $61.45 4% / $43.92
| Upon mutual consent:
8/1/2021 4% / $69.46 4% [ $63 .51 ’ 4% / $45.68
8/1/2022 4%/ $72.23 4% / $66.46 4% / $47.51

APPRENTICE DECK MECHANIC (SEE RULE 9.04)

A. ADM trainers, selected by the employer, will be paid in addition to their normal rate of
pay, a flat rate of $.50 cents per hour for each full hour of straighl time pay spent training
Apprentice Deck Mechanics.

B. Operators, selected by the employer, will be paid in addition to their normal rate of pay, a
flat rate of $.75 cents per hour for each full hour of straight time pay spent training
Employees in the paid Mates Program.

9.02. In order to eliminate coptroversy, the Company shall establish qualification
'g'hide]ines and requirements for all crew positions. Management, including Port Captains, shall be
responsible for evaluating crewmetnbers, and permanent promotion to a higher class shall be solcly
Management's responsibility, however, the Union shall have the right to intercede in the event of
abuse of seniority and/or discrimination,

A. The Employer, at their expense, may require a physical capacity test (PCT) for Operalors
who wish to exercise their deck seniority rights if they have not worked five (5) consecutive
days in the deck department in the previous two (2) years,

B. Employees hired into (he Male lraining program will be provided up (o three hundred and
sixty (360) hours of Deck Mechanic training by the Employer. The Employes must
suceess{ully complcie the Mate framing program, by being checked off as an operator by
the Port Captain, to qualify for this Deck Mechanic training,

During the Mate’s Deck Mechanic training period, the Mate will sail as an extra “person” on the
vessel and will be assigned a trainer to work with during their Deck Mechanic training. After up
to three hundred and sixty (360) hows of Deck Mechanic training, if the Male successfully
demenstrates the knowledge and skills required to sail as a full Deck Mechanic, the Employees’
deck scniorily date will commence on the date of hire, If more than one porson is hired into the
Mate training program on the same date, straws will be drawn to determine the seniority order,
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9.03. An Employee shall receive the rate of pay for the classificalion in which he works
during the montbly work period. L
9.04. ADM Training Program:

A. In order to provide a dedicated tralning position, Apprentice Deck Mechanics shall be
assigned as extra men/women, in addition Lo minimum requirements,

B. This position will not be considered as parl of hormal crew or as sulficient crew regarding
the current contract and therefore will not interfere with anyone’s scniority aboard vessels.
If & five (5) person boat cannot be erewed with either straight time or overtime Employees,
un Apprentice Dock Mechanic trainee may be used s a fifth person in a training capacity
on that boat, If an ADM trainee is used as a fifth person on u five (5) person boat, he/she
will only be used in this capacity until an eligible relief becomes available, and will always
be assigned to that boat along with his/her trainer.

C. Aa Apprentice Deck Mechanic will work in a training position for one hundred eighty
(180) hours a month for the first six (6) months or 1080 straight time hours of employment
ang will follow the Company’s Apprentice Deck Mechanic training program. Scheduled
or unscheduled lock closures may cause an cxtonsion of the Apprentice Deck Mechanic’s
training by the length of the shutdown. A parinership between the Employer and the
Emgployecs will develop the content of the ADM training program. After six (6) manths or
1080 straight time hours of full time training the apprentice should be able to perform the
basic duties of a Deck Mechanic as established by the training program. This will be
determined by (he certification and performance review process reviewed by the trainers,
co-wotlcers and Port Caplain as detailed in the ADM training program. During the initial
training phase, the ADM will be allowed to work more than onc hundred and eighty (180)
hours in a thirly (30) day period. Hours worked in excess of 180 hours in the off-half will
be paid at full Deck Mechanic rate of pay at the applicable overtime rate. ADM averlime
assignments will be made according to seniority,

D. ADM’s shall work with selected dedicated lrainers, who will be chosen either by
nomination or volunteer {rom cach half of the workforce, Trainees should work with the
same traitier more than twice and trainees need to work in all areas of the river. The areas
of the river to be defined as “Lower River”, “Harbor”, “Upriver”, and “Snake”,

E. ADM’s shall receive sixty-five (65%) percent of the Deck Mechanics rate of pay for the
first one thousand eighty (1080) hours worked (seventy (70%) percent if used as 1ilh
person. ADM’s shall receive seventy-five (75%) percent of the Deck Mechanics rate of
pay for the second one thousand eighty (1080) hours, and will work as the fifth personon
a five (5) person boat or as the third person on a call-out boat. After two thousand one -
handred sixty (2160) hours and successtul complclion of the ADM training program, a
traince will be considered a Deck Mechanic, capable of standing walch on their own, and
receive the full Deck Mechanic rate of pay. The Employer, at its sole discretion, may
accelerate the above training period.

S10-
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F. The ADM will begin accumulating hours towards earning health fnsurance benefits
effective with date of hire per Rule 17. The ADM will be eligible Lo participate in the IBU
pension plan as defined under Rule 18, I

9,05. Mate Program:

‘It is understood that the Company shall have solc discretion in Lhe selcclion of candidates for the
* paid Mate Program. Guidelines for admission to the paid Maie Program will be:

A. Possession of a U.S. Coast Guard Deck Officer license;
B. Completion of ten thousand eight hundred ({0,800) hours worked as a Deck Mechanic;
C. Completion of five hundred (500} howrs of stick time in the wheéihouse; and

1. Three (3) lelters of recommendation from Ticlewater Caplaing,

The interview and selection {eam will include up to two (2) 1BU representatives, one appoinied by
the Company and one appointed by the IBU Regional Director, provided the Union designated
 representative does not result in any cost to the Company.

9.06. Employees shall be paid vacation, lolidays and sick leave at the highest
¢lassification paid for sixty (60) days in the preceding calendar year

9.07. Designated examiners will rcceive the caplain rate of pay when performing
© Designaled Examiner duties {or all hours on thal watch regardless of other duties assigned.

9.08. Current U.S, Coasl Guard licenses and/or endarsements are tequired 1o be held by

operators and tankermen. A copy of each license and/or endorsement will be furnished to the

Employer within thirly (30) days after obtaining said license(s). When licenscs/endorsements are

renewed, copies must be furnished to the Employer three (3) days prior to their next half or
. assigniment.

9.09, Documents, Credentials and License:

A. As a condition of conlinuing employment, all Employees covered by this agrecment must
maintain a valid Transportation Worler [dentity Card (1'WIC).

B. All Deck Mechanics and Apprentice Deck Mechanics shall acquirc and maintain &
Merchaunt Mariner’s Credential (MMC).

C. Employces new fo the indusiry must make application for a TWIC and MMC within fifteen
(15) days from date of hire.

D. Any Employee covered by Lhis agreement who fails to maintain 8 TWIC and MMC shall
be incligible to perform work for the Bmployer notwithstanding any other provision of this
agreement to the contrary of the Employee’s seniority, Aty Employce whaose TWIC or
MMC expires during the term of this agreement must obtain a rencwal of TWIC and MMC

1
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in order to continue to be efigible for work assignments under the terms of this agreement.
When TWIC and MMC credentials are renewed, copics must be furnished to the Employer
three {3) days prior (o their next assigned half.

E. Bmployees covered by Lhis agrecment shall provide the Employer a copy of their driver’s
license. Any change to the status of the Employee’s driver’s license must be communicated
to Human Resources immediately. Possession of the valid driver’s license is nat a condition
ol employment under this agreement; however it may be a condition of some assignments.

E. Employee education and/or training required for obfaining and upgrading USCG licenses
and endorsements in compliance with government regulation wiil be reimbursed ns
follows: The employer will reimburse the Employee’s cost of (uition, required books,
retated supplies and licensing fees, provided the Employer is not offering the training in-
house. The Employee will contribuie his/her time, mileage, lodging and subsistence. To be
eligible for reimbursement, the Employec must have. prior approval by the Employer and
prescit expected costs for oblaining licenses and or endarsements. Any reimbursement will
require receipts documenting actual costs incurred by the Employee.

RULE 10 - HOURS OF WORK

10.01. Crew personnel shall be divided into waiches of six (6) hours on duty followed by
six (6) houts off duty. 'I'wo (2) such watches shall constiiute a day's work. Watch change will take
place at ihe top of the hour. Such watches shall not be changed for the duration of the assignment,
unless agreed upon by the Employee changing watches and the Captain,

10.02, On all vessels there shall be posted a list of all Employees aboard the vesse! during
the pay period. Such list shall record daily the overtime hours worked by each Employee.

RULE 11 - OVERTIME

11.01 All time worked when called off watch shall be paid for at the overtime rate
applicable to the classification. Required overtime may not be refused as lang as Employee is in
comnpliance with Rule 20.05.

11.02. When a crewmember is working continuously from straight time into overtime, the
minimum overtime payment shall be fifieen (15) minutes, and in fifteen (15) minute increments
thercalter. When a crew member is off walch and is called out {or overtime work within the first
sixly (60) minutes of their oft watcl, payment of overtime shall be tiftecn (15) minutes, and in
fifteen (15) minule increments therealler, thraugh the first hour as continuation of watch, The
Vessel Operator must notify crew member overlime work will be required during the first hour of
off watch prior to watch ¢change or crew member called out within the first sixty (60) minulcs is
entitled to twa (2) hours of overtime. When a crew member called out for overtime within the first
sixty (60) minutes of their off watch works into the second hour, they shall be paid two (2) hours
and in periods of fAfteen (15) minutes thereafter. When a crew member is called out for overtime
work aller the first sixty (60) minutes of their off waich, the minimum overtime payment shall be
two (2) hours and in periods ol fifteen (15) minutes thereafter. When a crewinember is bff watch

and is called out for overtime work more than sixty (60) minutes after the conclusion of their -




.

. assigned walch, payment of overtime shall commence fifteen (15) mitutes prior lo reparting when
the crewmember is catled. The minimum overlime payment shall be two (2) hours sind in periods
: of fifteen (15) minules therealler. 1f such call out oceurs anylime in the fast.lwo (2) hours of the
. ofF-watch period, the avertime payment shall be two (2) hours, 1f overlime continues into the last
" two hours of the watch then overtime payment shall continue fo the end of the watch. Actual
+ working time must continue into the lust two (2) hours of the watch for oyertime pay lo continue
. to the end of the watch. When called out, a crewmember shall only perform the work that made it
+ necessary for him/her to be called oul 1o perform, and may not be assigned Lo other routine duties,

When a crewmember ofl watch is called out fo change boals the minimum overtime payment shall
* pe one (1) hour. When an Employee is required to travel from boat to boat he shall be paid at the
steaight time rate for on watch hours traveled, and at the overtime rate for oft watch hours traveled.
* Pay, for the purpose of this Rule, shall be computed based on the Emplpyec's next regular walch.
“ It is understood thal overtime is protected as it is accrued. Crewmembers shall be paid a maximum
+ of thirty {30) minutes per week For drills and safety mectings.

2 11.03. IExcept as provided in Rule 12,03, all time paid in cxcess of one hundred eighty
: (180) straight time hours in the work period shall be paid at the penalty overtime rate applicable

The penalty overtime ratc shall be one and ane half (1 '4) times the regular hourly rate. The penalty
¢ overtime rate per Rule 11.02 shall be two (2) times he regular hourly rate.

"The minimum daily overtime payment for working in excess of one hundred eighty (180) straight
= time hours excepl as provided in Rule 11.02, 12.03 and Rule 14.01, shall be six (6) hours, and in
- six (6) hour increments Lhercaller, for this purpose the Window Penalty shail not apply. All
~compensable person-hours, except sick time, shall be counted as time worked for (he purpose of
- calovlating averlirae, including pay fo individuals worked out of seniority.

11.04. The overtime rate shall not apply lo work performed in excess of the siraight-time
assignments for the safety of the vessel, tow, crew, cargo, or when rendering aid to another vessel

-"iin distress. Such work is to be paid (or at the straighl-lime rate. The minimum pay shall be thirty
(30) minutes and fifteen (15) minuéc periods thereafter,

11.05. Cn assigned days off all crewmembers may refusc overtime work.

- 11,06 All overlime worked musl be approved by the Captain, excepl as olherwise
provided in Section 7.08. Employees shall review and sign their timesheet aboard the vessel,

11,07, Call out work shall be dispatched on a daily basis and shall be dispatched in
- seniority order. All Bmployees shall have thirty (30) minutes to respond lo call outs after 1600 on
* business days. Employees can add or remove their naine lrom Lhe “Call Out” roster at any time by
calling or e-mailing the Crew Scheduler or designee. Employecs on (heir haif volunteering to work
on or through bi-monthly crew change must call or e-mail the crew scheduler no laler than 1200
the day before crew call-in day,

A, Tiach Employec must provide the crew scheduler wilh one (1) contacl phone number,
Employees not on the “Do Not Call” roster shall return phone calls. Aller three (3)
consecutive attempts (for separate assighiments) to reach the Employce have been made,
the Employee will be added to the “Do Not Call” roster.
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RULE 12 - MONTHLY WORK PERIODS .

12,01, Monthly wotk periods shall be divided as historically ipraclice('i among the two (2)
crews assigned. T'hose not assigned to wotk are considered to be on layofT unless the Employec is
on vacation, sicl leave or olher autherized absence.

12,02, The work period is defined as follows:
Employee Working; Wark Period:
Tirst Hall of Month Lst to 31st of that Month
I.ast Hal f of Month L6th of previous Month to 15th of that Month
12,03, Assigned days ofl are delincd as follows (with tlie exception of Rule 11.08, 12.03

and 14.01):

First half will be defined as noon the 15th to noon the 3 1st.
Second halt will be defined as noon the 31st to noon Lhe 15th,

12,04 It is agreed that the monthly work periods shall continue to be balanced on an
annual basis. In those months having thirty-one (31} days one(1) of the crews shall be required to
work sixlcen (16} days. In ffebruary second half, crews shall be assigned thirtcen (13) days, except
during a leap year when the assignment shall be fourteen (14) days. Such balancing perinds shall
be paid at straight-time rates of pay. ‘The second half of the month of Februaty is considered a full
month, During the months of July and December crew call-in will be on the 29th and bi-mouthly
crew change day will be on the 30th.

12.05. 1L is agreed that crew members will not work Lorany other Employer in the maritime
industry without prior authorizalion by the Company.

12.06. The Employer shall attempt to schedule all cvents, requiring mandatory group
attendance, during the month of lock closure. It unable 1o do this the Dimployer shall notity
Employees no less than nincly (90) days in advance of the dates of required attendance events.
Any Employer required event, cxeept for onboard drills, shall be compensated at the straight time
rate of pay as specified in the wage schedule with a minimum payment of four (4) hours. This rute
will be limited to forty (40) hours per calendar year, Any mandatory meetings required in excess
of forly (40) hours per calendar year will be paid at overtime rate. The Fmployee shall be

reimbursed at the IRS rate for all miles involved up to a maximum of four hundred thirly-six (436) .

miles one way. T'he Employer shall provide subsistence and lodging where appropriate, Employees
shall not be required to attend any of the above events if on approved vacation, The IBU will give
the Company ninety (90) days notice for mectings that will take Employees off assigned vessels
for outside Union events not specific (o this contract,

12,07 If Emplayees elcet to work during required training on their scheduled half they
will be required to attend Lraining during their assigned days off. Emplayees must call the Crow
Scheduler ar designee one (1) week prior Lo Lhe first required training session of their intention to
work or attend lraining,
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RULE 13 - REPORTING TO WORK

13.01.

s oncoming BEmployee do the following:

A

13.02,

Bi-monthly crow changing (applicable to each calendar half) -requires that the

%

[f unable to worlc for any reason other than authorized vacation, Bmployee shall call Crew
Scheduler or desiguee no later than 1200 the day before crew call-in day.

. On call-in day {day preeeding bi-monthly crew change), call Crew Scheduler or designee

between 1200 and 1600 fo obtain tug assignment, assigned position, anticipated time and
place for bi-monthly crew change and reporting lime to assigned home port on bi-monthly
crew change day Lo piclk up Company provided transportation. Unless other arrangements
are made, failure Lo call as required wifl be conclusive evidence that the Bmployee is not
available for worl and agsignment will be made to another Employee, Unless work dictates
otherwise, the Fiployee failing to call in will not be eligible to work for a total ol two (2)
consecutive scheduled work periods. The Port Captain (or the designee) shall call the
assipred| Captains between 0900 and 1200 to discuss and verily crew assignments.

. On the moraing of bi-monthly crew change, Employees having been assigned work shall

call Crew Scheduler or designee between 0700 and 0900 to verify assighment, lime and
plnce for bi-monthly crew change, and Company transporlation arrangements from home
port.

. All crew change assignments owlside of a bi-monthly crew change and call outs shall be

compleled by 1600 of ihe previeus weekday business day. Employees will have thirty (30
mitwtes) to respond Lo calls after 1600. Emergency or unscheduled call duts will take place
as required.

IFan Bmployee is on layoft and is going lo be unavailable for greater than a lwenly-

four (24) hour period, that Employee musl call the Crew Scheduler or designeoe (o inforn them of
the reason for their unavailability.

A.

13.03.

Bmployees on layoff must respond Lo a call (o report fo work before 1600 on day of call.

If an Employee is contacted for work during their norinal work period (assigned

halt) and refuses to accepl the position, in histher classification, which will be the highest
classification paid for sixty (60) days in the provious calendar year, it will be considered
unsalisfactory allendance.

A,

Employees may request Volunteer Layoff (V1.O) by completing and submilting a VLO
Request Form or email to the Crew Scheduler or designee no more than sixly (60) days but
no less than three (3) business days in advance of the requested VL.O. Requests may be
approved at the discretion of the Employer based on a first coine, first served basis.
Approvals will be based on workload and the ability to cover positions with luid off
volunteers, provided it does uot result in time lost or crewing costs to the Company. All
Employees on approved VLO must be available to retusn to work during their scheduled
half. ’
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B. In the evenl the boat to which an Employee is assigned is laid up at any time dwing the
course of his or her tour of duty, the Employee may exercise his or her seniority rights al
that time to request VLO or relieve the least senior employee in either classification
(wheelhouse or deck) in which he or she is qualified. ‘The Employee shall remain on the
payroll during the reassignment and the Employer shall atrange the Employecs
transportation, N

13.04. Every Employee must be available for work during their normal wotk period
(assigned half) unless their absence has been authorized by the Company. Absences required for
an Employee to earn a living will not be unreasonably denied,

RULE 14 -~ CREW CHANGES

14.01. When crews from one half are replaced by crews from the other half, bi-monthly
crew change wil!l take place between [ 100 and 1300, Both the crew rclieved and the relieving crew |
will receive a minimum of six (6) hours pay. I the Company directs the crew change to occur
outside this time frame, the Window Penally applics. The Window Penulty will also apply to
Scheduled Vacations.

For bi-monthly crew changes that aceur betore 1100, crew members going to the boat will receive,
in addition to all olher required pay, a flal amount Window Penalty for their classification.

For bi-monthly crew changes that occur after 1300, crew members on the boat will receive, in
addition to all other required pay, a flat amount Window Penalty for their classification.

Window Penally

8/1/2017 | 8/1/2018 8/1/2019 8/1/2020 8/1/2021 8/1/2022
Caplain $174.75 $181.74 $192.65 $200.35 $208.37 $216.70
Pilot $160.79 $167.22 $177.25 $184.34 $191.72 $199.39
Declc $119.43 $123.01 $126,70 $131.77 $137.04 $142.52
Mechanic
ADM 65% $77.63 $79.96 $82.36 $85.65 $89.08 $92.64
ADM 70% $83.60 $86.11 $88.69 $92.24 $95.93 $99.77
ADM 75% $89.57 $92.26 $95.03 $98.83 $102.78 $106.89

‘I'he window penalty will be indexed to twenty-five pereent (25%) of twelve (12) hours straight
time pay and adjusted annually.

This applies to vessels operated under Rules 7.01, and 7.02.

14.02. On all other crew change days, Employces will be guaranteed a minimum of six (6)
hours pay. Employees volunteering to go home will only receive pay for hours worked that day,

14.03 Crewmembers shall remain aboard the vessel until the end ol the voyage and heir

designated relicl arrives. Should the designated relief fail to arrive, the olfice shall be notified and
a decision tor appropriate crewing made. This clause shall not be used to require overtime because
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of the Enaplayer's failure to have adequate qualified personnel but in no case should an Employee
fs¢ tequired to stay longer than twelve (12) hours. In such cases Rule 11.05 shall not-apply.

14.04. ‘The bi-monthly roster shall be emaifed to the Union and postéd on the bi-monthly
crew change day. Crew list and erew change sheets for the previous half will be emailed to the
Union within three (3) days of the bi-monthly crew change day.

RULE 15 - ZONE PAY AND REPORTING GUIDELINES

15.01. The Employer will assign ull Employces living oast of the John Day Dain the hotne
port of Pasco, Washington and all Employees living west of the John Day Dam the home port of
Vancouver, Washington. Employees reporting (o work via the Portland International Airport will
be nssigned the home port of Vancouver, Washington, Employees will be assigned a2 work ocation
far each voyage and shall receive a lump sum payment based upon the aftached Zone Pay

Schedule.

‘The Zone Pay payment will be made for the firs{ and last localion of the voyage for vessels crewed
i accordance with Rules 7.01, 7.02, and 7.03,

It is understood that the above reimbursements are an attendance award earned upon reporting to
tlie job site and are not to be construed as wages for work performed and/ot a reitnbursement of

any expenses.

A. On boals crewed in accordance with Rule 7.03, i’ the boat does not originatc and terminate
at the same dock the Employer will provide transpottation {rom the vessel to the originating
dock. If the boat is crewed at a location other than those described in Zones 4 or 11 in the
attached Zane Pay Schedule, the Employer shall componsate the Emplayee in accordance
with Rule {5.01.

B. Rule 15.01 shall apply if the Employee requests velief during histher assigned work period
for the foflowing rcasons:

1. Scheduled vacation, jury duty, funeral/bereavement leave, sickness, injury, union
dutics, and absences permitted in accordance with State and Federal regulations, such
as Family Medical Leave Act. Said regulation information can be provided by Human
Resources or found at (he following websites: www.dol.goy (Federal Family Medical
Leave  Act), www.lniwgpgoy (Washinglon TFamily Leave Act) and

www,aregon.pov/boli (Oregon Family Loave Act).

2. When a boat is sccured carly and it is imutually agreed that a crowmember shall go
home in lieu of exercising seniority, zone pay shall apply.

3. Itthe Employee requests relief for any reason not identified above, then he/she will not
be entitled to any zone pay for that tour of duty.

Exh. DL-03
Page 17 of 48



Exh. DL-03
Page 18 of 48

15.02, It is the Employee's responsibility to repert to their assigned home porl as
scheduled. The Company will pravide transportation from the Employee’s hoine port to the vessel,
and back to their home port. Company provided transportation will: be at the discretion of the
Company, and will consist of either a vehicle to be driven by the Employee or a hired courier. The
Employce will be considered in the service of the Company from the time they come safely aboard
the vessel until such lime as they safely disembark the vessel, .

15.03. Employees may be allowed to coordinate and provide their own transportation
arrangements in certain situations, If the Employees involved with the bi-monthly or ather crew
change decide, at their own discretion, lo provide their own transportation, requests must be made
via (clephone or ¢-mail for review to the Crew Scheduler or designee by 1600 on the day prior (o
the bi-monthly or other crew change. All Employee requests to provide their own (ransportation
must be approved by the Crew Scheduler or designee.

15,04, Employees mot eligible to drive a Company vehicle will he responsible for
transportation arrangements to and from the vessel if there is no other Employees to drive the
Company provided vehicle, A courier will not be provided for those not etigible to drive Company
vehicles.

When traveling on the Company payroll or in a Company vehicle, the Employee is required to
abserve all Company rules. The Employer is absolved from all responsibility if the Gmployee
deviates from the normal range and scope of hig/her assigned task.

RULE 16 - VACATIONS

16,01, To be cligible for annual vacation, the Employee must have been in the service of
the Employer or its predecessor companies for the qualifying service period and have worked a
minimum of fourteen hundred (1400) hours in the prior calendar year. All Employees who qualify
for annual vacation shall have vacation hours Joaded each fanuary 1 to use in the vacation year
(April 1 —March 31). 1£less than fourteen undred (1400) howrs were worked in the prior calendar
year, pro-rated annual vacation benefits shall be computed on hours worked divided by fourleen
hundred (1400) hours.

Qualifying Service Period Annual Vacation
12 months / | year 5 days / 60 hours
24 months / 2 years 10 days / 120 hours
60 months / 5 years 15 days / 180 hours
180 months / 15 ycars 20 days / 240 hows
300 months / 25 years 25 days / 300 hours

A. Bach Employee’s hire date shall be used to determine the Qualitying Scrvice Period.
16.02. Vacation Pay:

A, An employee will receive vacation pay (based on a twelve (12) hour working day) at
straight tilme rates. .
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16.03.

Vacation shall be paid at the rate of pay for the highest classification paid for sixly (60)
dlays in the preceding calendar year. .

. If a holiday falls during an Employee’s vacation period, the Employc;. shall be paid for the

holiday pay in lieu of vacation pay for that day. Such pay shall not be charged against
vacation pay.

. No Employcoe after the first year shall lose any earned vacation benefils by reason of strike,

lockout, iltness, mutually agreed leave of absence, or lack of work, and if any one of these
accur, he/she shall be paid for accumulated vacation benefits on a pro rata basis.

Vacalion Scheduling;

. For vacation scheculing purposes, three (3) deck personnel and three (3) operators shall be

allowed off for each half of the month during the months of August through December.
Four (4) deck persounel and four (4) operators shall be allowed off for each half of the
month during the months of January through July.

All scheduled vacation must be submitted and approved on a vacation request form,
Vacations may be scheduled during the vacation year. Vacations may be taken in five (5)
day minimum blocks, Each Employee will also be allowed to take one (1) less than five
(5) day block during the vacation year. Additional requests for vacation for less than five
(5) days will be considered and approved by muiual agreement between the Employee and
Eniployer after March 3 1st.

. Annual written vacation requests shall be forwarded to the Empioyer no fater than February

Ist of each year, Each Employee will submit up to four (4) selections, including Standby,

*in order ol preference. Classification seniority will prevail in first choice of annual

vacation, After (he first round vacation has been scheduled by seniority, a second round of
vacation will then be scheduled in the same manner using the same request form, Standby
vacation will be appointed using a vacation block during the annual vacation scheduling.
The proposed vacation schedule shall be posted for review by March 1st of each year

. A tinal updated vacation schedule will be pasted an March 31st of each year. Any person

wanting to schedule any other available vacation will be listed on a first come, first-served
basis, regardless of seniority beginning March 31st, provided three (3) business days
advance nolice is provided. These tequests will be submitted with a time dated
confirmation upon receipt or an email,

. Standby vacation is when a requested vacalion dafc is not available. All vacation requosts

in excess of 16.03A will be considered and approved at the Employer’s discretion,
Enployees will be notified of standby vacation approvals within threc (3) days of the start
of the vacation request, If not notified, Employee’s reques! shall be considered denied.

. Vacation may be used to fill in payroll for time lost due to lock closure or business

slowdowns.
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16.04 Rescheduling/Canceling Vacation:

In the event an Employee desires to reschedule/cancel histher vacation, five (5) days writlen notice
must be furnished to (e Employer and such rescheduling is subject to Employers approval. Once
an Cmployee's vacation has been approved by the Employer, it may not be altered without the
Finployee's approval, .

16.05 Vaeution Cash Out

A. Employecs may elect to cash out vacation balances as of Deccinber 1st not scheduled to be
used in December, January, February or March and/or carry over vacation hours to be used
to £i1i in payroll during lock closure. Vacation will be paid out on December 15th of each
year. Any unuscd, scheduled vacation or carryover hours belween December st and March
3 Ist shall be paid out on the April 10th payroll.

Example: An employee has scheduled vacation March 15-20th. The omployec cancels
Lheir vacation in accordance with Rule 16.04, If the employee is unable to reschedulc their
vacation, the unused vacation will be paid out on April 10th,

B. An Employee is in his/her first four (4) years of employment may carry over up ta five (5)
days Lo be used in subsequent years in ocder (o altain rot more than a full fifteen (15) day
vacation, In no evenlt shall an Employee have more than fifteen (15) days of vacation duting
their first four (4) years of employnent.

C. Each Employee who has completed a minimum of twelve (12) imonths of service and who
is discharged for cause, ar who lerminates employment, shal! receive hissher accumulated
vacation benefits oh a pro-rata basis based on his/her anniversary date,

|, If the Employce separates prior to histher anniversary date, vacalion may be paid on a
pro-rata basis based on the total hours worked from his/her anniversary date in the prior
calendar year to the separation daie.

Example: Anniversary date - June 1; Separation dale - February 1.

a. Ifthe Employee worked morc than 1400 haurs between June 1 and Fobruary 1, the
vacation bhalance will be paid.

b, If the Employce worked less than 1400 hours between June 1 and February 1, a
pro-rated amount of the vacation loaded on January 1 is calculated and only the
vacation balance to which the Employee is enditled will be paid. 1 the Employee
already used imore vacation than they were entitled, the difference will be deducted
from the Employee’s final paycheck,

2, If the Employee separates employment after his/her anniversary date, the Employee

will be paid out histher vacation balance. Additionally, the Employee will be paid pro-
rata vacation for hours worked in the current calendar year, .
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" RULE 17 - HEALTH & WELFARE

1701 The IBU National Health Benefit Trust Fund shall function as outlined and defined
- in the [BU National Health Benelit Trust Plan Agreement and such Trust Plaii shall become a part
of this Agreement.

17.02. The Employer and the Union agree lo participate in lhe functions of said JBUJ
National Health Benefit Trust, Such contributions shall be pro-rated on a compensable person-
hour basis payable on the first threc hundred (300) hours per bi-monthly period. Any hours in
“excess of three hundred (300 hours in a bi-monthly period will be rolled into the next bi-monthly
period to a maximum of one hundred and (ifty (150) hours. The Company agrees to pay the actual
cost of the bi-monthly health premium for the IBU trust benefit plan for each cligible Employee,
up to the cap of fourteen dollars and thirty-six cents ($14.36) per compensablc person-hour with
the maximurm contribution of four thousand three hundred seven dolars ($4307.00) per bi-meonthly
period for any one Employee for the term of the contract, In the fifth year of the Agreement, the
Company agrees to pay the actual cost of the bi-monthly health premium for the IBU trust benefil
plan for cach eligible Employee, up to the cap of fifteen dollars and seventy-nine cents ($15.79)
per compensable person-hour with the maximum contribution of four thousand seven hundred
thirly-eight dolars ($4738.00) per bi-manthly period for any one Employee. In the sixth year of
the Agreement, the Company agrees (o pay the actual cost of (he bi-monthly health premium {or
the IBU trust benefit plan for each cligible Employee, up (o the cap of seventeen dollars and thirty-
seven cents ($17.37) per compensable person-hour with the maximuin contribution of five
thousand two hundred (welve dollars ($5212.00) per hi-monthly period for any one Employee,
Employees choosing the HMO plan are responsible for any portion of the HMO plan premium
which exceeds the amount of the 1BU benefit plan premium.

17.03. Compensable person-hours shalf include pay for holidays and work on holidays,
" and vication pay on assigned days off, jury duty pay, funeral/bereavement leave and sick lcave.
Such payments shall be made within fifteen (15) days after the end of each bi-manthly period
during the term of this Agreement. If any contribution is not made by the Lmployer when due,
such Employer shall pay to the trustees, liquidated damages in (he amount of ten percent (10%) of
the delinguent contribntion, plus interest on the amount of said delinquent contribution, at the rale
of six percent (6%) pet annum from the date that 1he contribution is due until it is made

17,04, An Apprentice Deck Mechanic will earn fiealth insurance benefits in accordance
will Rule 9.04 (F).
17.05. When an Employee does not work sufficient hours in a calendar month to have the

maximum amount contribuled to the Health Bencfit Trust Fund in his/her name, the Employee
may Make personal contributions to the Fund. Alternatively, the Employee may supplement histher
hour per bi-monthly period requirement with vacation hours. The Employee would make this
request hrough the Payroll Depuitiment.

17.06, When an Employee is absent from work as a resull of authorized leave of absence,

he/she shall be allowed to make personal contributions to the Fund as per the rules of Health
Denefit Trust Fund Trustees governing such cascs.
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17.07. When an Employee is ol on an industrial injury or ilingss in the service of the
vessel, the Employer shall continue to muke health contributions for up to_six (6) months. All
contributions made under this Rule shall be considered an advance against compensation benefits
claimed lost, An Employee shall make no claim for loss of benefits to the exient that contributions
have been made under this provision,

17.08. The Employcr agrees to make decuctions from the Employee’s belore-tax earnings,
in the amount requested by the Employee, for deposit into the IBU National Llealith Benefit Trust
125 plan, The Union shafl indemnity, defend and hald the Employer harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or result fromn action taken
by the Employer for the purpese of complying with this Article.

17.09. When an Employce retires, and the Emplayee is eligible to retire under the terms
of the Inlandboatman’s Union National Pension Plan and Trust, the employer shall continve to
make contributions in the amount of six hundred fifly dollars ($650.00) per month fo the health
trust for a period af five (5) years or wnlil the Employee is eligible for Medicare/Medicaid,
whichever is sooner, as long as the retirce remains actively enrolled in the retirec Health Benefit
Trust Plan.

RULE 18 - PENSIONS

18.01. The Employer and the Union agree to participate in the Inlandboatmen’s Union
National Pension Plan and Trust and such Trust Agreement shall become a part of this Agreement.
The Union and Entployer adopt the Inlandboatinen’s Union of the Pacific Nalional Pension Plan’s
Preferred Schedule as detailed in the Rehabilitation Plan, The Employer agrees {o contribute to the
Pension Plan consislent with the timing and contribution rafe(s) cstablished in the Collective
Bargaining Agreemoent and as required by the Preferred Schedule.

18.02. This rule is intended to provide for Employer paid pension plans at mmaximum cost
and with provisions as follows:

A, Through the term of (the contract the Employer shall contribute an amount equal to scven
percent (7.0%) of the Employee's gross pay per two (2) month period prior to any and all
deductions including 401{k) deduclions.

18.03. [t is the intent of the parties to this Agreement that the foregoing contributions paid
to the Inlandbostmen’s Union of the Pacific National Pension Plan and Trust will be utilized by
the Trustees of the Trust (o purchase such benefits as the Trustecs of such Trust determine on the
basis of current funding without creation of unfunded liability. The pariies further agree that the
plan documents implementing this intent and establishing the Trust will provide that if experience
under the Trust is adverse in relation Lo funding assumptions, such as rate of return, benefit factors,
or application of reserves, bencfits shall be adjusted Lo avoid the creation of unfunded liability, If
the plan benetfits are not reduced to eliminate and prevent unfunded liability, then notwithstanding
any ather provisions of the parties' labor agreement, the Employer shall have the right to withdraw
from said Trust and cease making Turther contributions (hereto.
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A. Nolwithstanding the agreement Lo adopl the prefeired rehabilitation plan, the Employer
does nol waive its rights, i any, under Rule [8.03, to withdraw and/or to assert that it has
no withdrawal liability. .

18.04. No Employee shall make a personal contribution to the Pension Trust Plan, except
as may be permitled by the Board of 'I'rustees. .
18,05, Coniributions shall be due al the office of the Trustees within fifteen (15) days
‘¢ afler the end of each two (2) month period during the tetm of this Agreement. If any contribution
" js not made by the Emplayer when dug, the Fanployer shall pay the Trusices liquidated damages
<" in the amount of ten percent (10%) of the delinquent contribution ai the rate of six percent (6%)
. per anpum from the date the contribution is due until it is paid.

- 118.06. Subject to 401(k} Plan requirements, the Employer will contribute, as matching
7 funds, an amount equal to tifty percent (50%) of participating Einployees elective contributions,
. “up to a maximum of two percent (2%) of compensation.

RULE 19 - HOLIDAYS

19.01. New Year's Day, Presidents Day (observed), Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day, and the day after Thanksgiving Day, the day before Christmas and
Christmas Day shall be recognized holidays. These holidays shall be paid to all regular Eniployecs.
If an Employee is required to work on a paid holiday, in addition o the full day's pay provided
above, he/she shall be paid one and ang-hal ' (1 ¥2) hours for each hour worked on the holiday.

19.02. The penally payment shall be paid for the day the holiday is normally obscrved
nationally or as otherwise agreed.

:19.03. To receive the holiday pay in addition to the penalty pay, as provided in Rule 19.01,
: an Employes must be employed no less than thirty (30) days priov to the holiday and must have
* been paid, exclusive of Holiday Pay, on no less than five (5) days, sixly (60 hours), in the sixty
(60) days immediately prior to the holiday. The rate of pay for such holiday shall be the rats of the
highest classification the Employee worked for sixty (60) days in the preceding calendsr year,

19.04. On Christmas, the vessels will be tied up and the crew relieved except for a boat
_ walch, if necessary, who will bc a volunteer or who will be the least senior qualificd Employee
i abourd the vessel, Volunteers must contact the Crewing Scheduler or designee by December 23td
at 1200. IT customer needs require operation of vessels, volunicer crews may be dispatched. Such
- volunteers may be from either halt and shall be used prior (o forcing any Employee to work on
. Christmas Day. No Employee will be required to work two (2) Christmas holidays in conseeutive
i+ years Christmas Eve and Chrisimas Day shall be considered to commence at 12:00 noon on
= December 24th and end at 12:00 noon on December 26th

RULE 20 - HEALTH AND SAFETY

20.01. The Company shall commit itself to protecling the health und safety of ifs
Employees, and other personnel uffected by its operations by complying with all applicable Stale
and Federal Feallh and Safety Laws, by maintaining and abiding by its Health and Safoly Policy

223

Exh. DL-03
Page 23 of 48




Exh. DL-03
Page 24 of 48

Statement and by managing its operations and personnel consistent with the Company Health and
Safety Philosophy Statement, in a partnership with our Employees to achieve and sustain a zero
accident tolerance through continuous improvement praclices. -

20,02, The health and safety of crewmembers shall be reasonably protected. The Employer
agrees to provide without charge or deposit, white sheets, pillowslips, bath towels, paper hand
towels, springs, maliresses, blankets and soap fo insure sanitory and healthful conditions.
Matiresses and quarters shall be fumigated wheiever conditions warrant by request of the Union,
When vessels have been tied up lor repairs or luck of work, they shall be made safe and sanitary
before sailing, and any dispule arising on vessel's candition shall be seltled between the Em ployer
and the Union before sailing,

20,03 “The boats crewed under Rules 7.01 and 7.02, the Bmployer agrees that ¢ reasonable
supply of fresh foods will be provided to insure a bulunced diet Coffee and night lunches will be
provided during night watches. 1I'a vessel is found Lo have inadequate provisions, it will be al lowed
to sail provided the provisions ave supplicd at the [irstopportunity. The per man hour budget shall
be ealeulated each September by the Consumer Price Index (CPI) from the prior year as published
by the Bureau of Labor Statistics, LS. Department of Labor, CPI-All Urban Consumers for
Portland-Salem, OR-WA (CUUSA4255A0) Base Period 1982-84=100, The base per man hour
budget shall be $2.92 and shall be adjusted cach January,

When 4 boat is crewed that has been secured more than seven (7) days, an additional $50.00 per
person will be added 1o the budget. f

20.04, The Employee shall comply with the Company’s Personal Prolcctive Equipment:
Procedure and wear and use all satety cquipment provided or required by the Company. Employees -
shall be reimbursed for required equipment tot provided by the Company.

20.05. On all vessels operating under Rules 7.01, and 7.02, in order lo ensure as safe an
oporation ns possible, all personne! will have six (6) hours of uninterrupted rest in each twenty= |
four (24) hour period. i

20.06. “The Employer shall provide the Union with copies of Company policy concerning
safety.

20.07. Every Employee is expecied to maintain work habits that are required by (he |
parinership to achieve Target Zero accident tolerance, and to be in compliance with the Contpany’s:
Ilealth and Safety Policy and Philosophy Statements.

20.08. It is the Employer’s responsibility to provide a safe and healthy workplace free
from recognized hazards. Every Employce is expecled to satisfy himselt/herself that safe work
conditions exist before requesting or performing any servicos. If the Employee is not satisfied,
he/she should immediately notify histher supervisor. No Employee shall be required to perform |
work the Employee considers unsafe or unhealthy. Every Employec has the authority and is }
encouraged to exercise Stop Work Authority.

R A A

20.09. The TAPPOUT Committecs shall consist of cqual numbers of Mmmg_e:meni and
Employeos, with a minimum of three (3) from cach unit. It is agreed thal three (3) Employees from
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cach half will be trained in the duties and responsibilitics of the TAPPOUT Commitiee. Any
.- meetings of the TAPPOUT Committee shall have at least onc (1) Employee trom theopposite half,

&
-2 20.10, The Commiltee members shall determine the frequency and length of the meetings,
i but such Comimitices shall meet as often as necessary, but no less often than quarterly, for the
purpose of considering, inspecting, investigaling and reviewing health and safety conditions and
* practices for the work arcas. The Committees shall muke constructive recommendations,
. ineluding, but not limited to, the implementation of correclive measures to eliminate unhealthy
. ‘and unsafe conditions and practices, and to improve health and safoly practices.

£720.11 All maltters considered by the Committees shull be documented in writing with
minutes of ull meetings recorded and maintained for al least one (1) year, Copies shall be made
availablc to all Employees.

20012, Time spent in connection with the work of the Committees by Union members,
including walk around time spont performing inspections or invesligations, shall be considered
and compensated for as their regularly assigned work, al straight time rates, provided a
Maunagement representalive is either present or afforded an opportunity to be prosent,

120,13, 'The Compauy shall provide training for a)l members of the TAPPOU'T Committces
to ensure that each commitiee member has the appropriate skills to perform their assigned

. functions. Such training shall be conducted by qualified individuals, institutions or organizations

* recognized in fhe field, Tt is understood (hat the Company shall provide all training required by
applicable State and Federal laws,

20.14, The Company shall also ensure that safety meetings are held weekly aboard all
vessels (hat are manned. These safety meetings shall discuss topics inciuding, but not limited to,
incident reports, safety concerns, procedures, hazard assessments, elc., and may include required
anboard training tepics. Any program shall bo reviewed by the JLRC, The safety meetings may be
combined with pollution prevention meelings andfor may include other topics with (he
understanding that the primary purpose of the meeting and information exchange is to protect the
health and salety of all Employees

20.15. Any dispute arising with respect to the interpretation or application of the
provisions hereol” shall be subject to the Grievance and Arbitration procedures set forth in this
Agreemont,

20.106. The current Company’s Heallh and Safety Statements are attached as Attachment
“B,'.
RULE 21 - SICK LEAVE

+21.01 All Employees covered by this contract shall be entitled to sick leave benefils of
- one hundred forty-four (144) hours per year at their full rate of pny posted for the highest
classification paid for sixty (60) days in the preceding calendar year.

21,02 Sick leave will be loaded sach January |. An Employce shall be required (o be paid
. aminimum of fourteen hundred (1400) hours in the prior calendar year to be eligible for [ull annual
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sick feave benefits 1F less than fourteen hundred (14000 hours were paid-in the prior calendar year,
pro-rated annwa! sick leave benelits shall be computed on hours paid divided by fourteen handred
(1400) hours. _ . & :

21.03. Sick pay shall be paid only during the pericd an Bruployee is scheduled to work
and is unable lo work, by reason of sickness or off the job injury. When an Employvee is sick ona
holiday and is eligible for hotiday pay as defined int Rule 19.01, the Employee shall be paid the
holiday pay ouly and will not be entitled nor charged wilh sick leave for such holiday. Sick pay
shull not be due if an Employee is sick or injured and is on layofT due to lack of work, or lock
closures.

21.04. Sick Icave allowances shall not be paid when such sickness or injury is due to
willful intent by the Employee Lo injure himsclfZherself or another, or cavsed by intoxication or.
use of controlled substances. :

21.05. When an Employee takes leave undor the Federal Family Medical Leave Act or the

Washington Slate Family Care Act, that Employee will be entitled to receive any or all acerued |
sicl leave for their scheduled half In addition, that Employee may elect to use accrued vacation
after accrued sick leave has been used up, However, an Employee who is taking leave for a birth *
or adoption/foster care placement that is not a serious health condition, mmay elect, but is not "
required Lo use accrued sick leave up to a maximum of lwo work weeks.

21.06. In accordance with Rule 13.01A, any Employce claiming benefits hereunder must
call the Crew Scheduler or designee as soon as he/she becomes ill and present evidence of sickness
satisfactory to the Employer fromn a licensed physician within three (3) business days following
the end of their work half in order to rcceive benefits hereunder. If received aller three (3) business
days, benefits will be paid on the next regularly scheduled paycheck.

21.07. If any Employec covered hereby does not use any part or all of his/her sick leave
benefits during any year, the unused porlion will accumulate from year to year o nine hundred
(900) hauss. Sick leave benefits accumulated to nine hundred (900) hours shall not be paid upon
separation of emplayment,

21.08. Afler an accumulation of nine hundred (900) hours sick leave, thirty-six (36) hours
per ycar may be accumulated as "disaster” sick leave to be used only atfer the nine hundred (900)
hours sick lcave is exhausted, Any vnused disaster leave shall be paid upou termination or
retirement.

Employees may olect to have a one-time cash out of their existing disaster bank batance at the end
of a calendar year to be paid on January 20th of the following calendar year. If such clection is
made, any unused disaster leave shall be paid up to thirty-six (36) hours at the end of each calendar
year or upon termination or retirement, .

RULE 22 - SENIORITY

22.01. All Employees subject to this Agreement who have worked two (housand oné
hundred sixty (2160) hours after first employed by the Employer shall establish seniority. Thi
period may be extended by mutual agreement between the Company and the Union. Until .
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Company seniorily is established, employment is probationary and any probationary mployee
may be terminated without cause during such probationary period and such terminition shall not
be subjeet lo the provisions of Rule 29 of this Agreemenl. Services with former companies
aequired by the Tidewnter Barge Lines, Ine. shall be used in establishing an Employec's seniority
dale. Cach Employee, on the date of hire, shall be assigned to a designated half. The crewing of
boats shall be based upon seniority within (he Employees assigned hal( of the calendar month, If
the Employee fuils to respond during the bi-monthly crew change procedure, cxcept for
extenuating circumstances, the Employee will not be allowed to exercise his/her seniority rights
to bump [or a period of thirty (30} days, excopt Lhat such Bmployec shalt be placed on the comimon
senjority list for thal period of time and shall be considered available for worl should any other
vacancies oceur,

22,02 Employees after qualification shall cstablish seniority within (he deck engine
depariment based upon the Einployee's date of hire and in the pilelhouse based upon the
Employee's daie of qualification. In case of JayolT, rehire and in (he filling of vacancies, seniorily
shall prevail in cach of thesc {wo (2) classifications, provided (he Employees having seniorily are
qualificd (o perform the work. Tn the filling of vacancies to higher cfassifications, the principle of
seniority shall govern, taking inlo consideration the abilities of the IImployecs involved. However,
except as provided in Rule 22.04A, vacancies which oceur at other than bi-monthly crew change
days shall first be filled by Employees on layoff provided they are qualified. I no qualified
Employees are available from this classification, then Employees on time off shall be used to fill
such vacancies. If the senior Employee is unavailable on the day of call out, the next qualified
senior Employee shall be called. The more senior Employee shall then be called for the next
vacancy, which may occur prioc o Lhe next bi-monthly crew change day. Any Employee hired
after August 1, 2002, should layotfs occur, be laid off in accordance with Company seniority
without regard Lo classification seniorily provided hat qualified individuals are available to
perform the remaining work

22,03, Advancement of mate (o pilof, designation of status as a Captain, and assignment
of a Captain to a particular boat will be feft to the sole discretion of the Employer.

22.04. In the event the boat to which an Employee is assigned should be laid up any time
during the course of liis/her tour of duty, the Employec may excrcisc his/her seniority rights at that
lime and relieve the least senior Employee in either classification (wheellouse or deck) in which
he/she is qualified. The Employee shall remain on the payroll during the reassignment and the
Employer shall arrange the Employee's transportation.

A, If a boat is crewed at other than bi-monthly normal crew change, gualificd Employees
assigned 1o other vessels will be utilized first if their seniority dictates that they will be
placcd in a higher classification aboard the vessel being crewed up and when it's period of
operation is expected to exceed five (5) full days, 1F less than five (5) days, al the
employer’s option, the affected Employees by seniorily on crewed vessels will be paid at
the higher rate or be transferre fo the vessel involved. [n the crowing of additional tugs
the employer may, however, transfer crewmembers belween tugs in the interest of
efficiency or safety. In such instances, the Emplayees will remain on the payroll during
reassighment.

22.05. A current quarterly seniotity list shall be posted aboard the vessels.
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22.06. Any dispule arising out of the application of seniority. whereln an Employee
believes himself/herselt agprieved shall be settled in accordance with Rule 29, Seitlement of
Disputes.

22,07 Any Employee trunslerred out of a bargaining unit, for purposes other than veliet
shall retuin and accumulate seniorily for three (3) years after which hisfher seniorily shall frevee,

22.08. Scniority shall only be broken by discharge, voluntary quit, or more than twelve
(12) month's layott. [n calling the Employecs baclk from layofls, the Employee shall be given
notice of recall to his/her Jast known address. ‘['he Employee must respond Lo such notice wilhin
fovly-eight (48) hours, and actually reporl within ninety-six (96) hours of such noltice, unless
unable to respond because of unavaifabilily duc to extended lour of duty tor another Employer, in
which case prior arrangements must be made with the Employer regarding unavailability, to a
specified date. The Union shall likewise be given forly-cight (48) hours’ notice so that it can
altempl (o natify the Employee. In the cvent the Employce fails to comply with (he above:
procedure, he/she shall lose all seniority rights. This rule has apptication only in situations where
an Employee has been laid off [rom 'Tidewater Barge Lines by way of a written layoff notice.

22.09. A leave of absence for Union business will be granted without pay to Employces
upon request of the Union, The leave of such absence will in no way alfect the seniority standing-
of such Employee. :

Part time Employees of the Union and Unien negotiating committees shall be granted Icaves of
absences, with at least seven (7) days’ notice from the Union, while performing such duties and
shall retain and accruc scniority.

22.10. Seniority lists will be reviewed annually and adjustments wilf be made from halfto
haif to equitably balance them, Employees wishing to swilch halves, for any reason, must submit
a written request to the Port Captain or designee by December 3lst of the year. The
review/comment peried shall be from January 3 [st through March 3 st to receive any information
or feedback regarding the propased changes.

‘Ihe Company, while acknowledging its responsibilily to maintain a relatively similar distribution
of seniority between the halves, also retains the right to assign people to whalever half is necessary
to meet aperational requirements and numeric balancing. In the case when a move to balance is
required between Ihe halves and there is ao volunleer in the affecled job classilication then the
porson with the lowest Company seniorily in that job clagsitication shall be moved.

A revised seniorily list, reflecting the proposed changes, will be sent to each hoat and the Union
business office by January 31st. If Employees on the opposite half wish to swilch with intial
requesting Employee the request shall be received by July 31st. Preference shall be given by
seniority, Upon review of received comments written notifications shall go oul to (he individuals
making a change. Implementation of such changes shall occur no {ater than March 31st of the
following year and application shall expire at that time. B
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Example:

Request received: By December 31,2017 ¢
Review period: January 31 through March 31, 2018 .
Implentation of change: March 31, 2019

22,11, Crew lists shall be plovided by beat mail every crew change. On the bi-monthly
crow change day, all overtime worked in the previous tour will be attached Lo the bi-monthly crew
list.

RULE 23 - CONDITIONS NOT SPECIFICALLY COVERED

23.01. In the event operaling conditions or service requirements arise due to reasons nol
specifically covered by this agreement (including, but not limited to pool draw downs or other
governmental activities which inhibit navigation or vessel operation) the parties agree to confer
immediately for the purpose of arriving at a mutually satisfactory supplementul covering such
operatiot.

23.02. The Employer agrees that as carly as practical prior to introducing new methods or
equipment(, the Emplayer will mect with officials of the Union to discuss and negotiate new
classilications and/or rates of pay for such new lypes of work. The Union agrees that it will not
restrict the Employer’s introduction of new methods or equipment which does not adverscly alfect
the Health and Safcty of Employees.

23.03. Any Employee, who prior to this agreement was receiving more than the rate of
wages or condilions contained herein, shall not suffer a reduction in wages or condmons because
of the adoption of this agreement

23.04. The Employer retains all the customary, usual end exclusive rights, decision
making, management prerogatives, functions and authority connected with, or in any way incident
to, its responsibility to manage the Company, or any part of it, unless specifically and expressly
limited to the terms of this agreement.

23,05, Unless otherwise expressly restricted by a specific provision of this Agreement, the
Company shall have the sole and exclusive right, at its owu discretion, to exercisc the following
rights, which are not meant to be exclusive:

The management of the vessels, including installation of new machinery, methods of doing
business, malerials or processes, the determination of the size of the work force and dircetion of
the work force, (he contracting aut of work, the right to hire, suspend or discharge for just cause,
the maintenance of discipline and establishment and revision of work and safety rules (that are not
arbitrary or capricious), aud the assignment of Employces (o jobs and allocation of work to
Employecs.

RULE 24 - ON THE JOB INJURY COMPENSATION

24,01 When a crewmember is injured or becomes ill in the service of a vessel, which
illness or injury prevents the crewmember from continuing to perform his/her duties, he/she shall
receive unearned wages to the end of the voynge as outlined in the Federal Doclrine of
Maintenance and Curc. For the purpose of this Rule, the voyage is defined as the normal worl
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period assigned to the crewmenmber, as set forth in Rule 7 or 12 I no event shail the work period
for purposes of this Rule be more than sixteen {16) days.

[n addition to tnearned wages, such crewmembor shall receive daily maintenance until such time
as he/she allaing maximum cure under  the Federal Doctrine of Maintenance and Cure:
Maintenance shall be paid at the rate of thirty-seven dollars ($37.00) per day. :

24.02, In addition to maintenance, such Employces are entitled to receive an advance on
wages lost as follows:

CAPTAIN - $109.54  PER DAY
PILOT $97.26 PERDAY
DECK MECHANIC $74.20 PER DAY
APPRENTICE DECK MECHANIC $51.80 PERDAY

The advance on Jost wages is (o conlinue until maintenance payments cease or until the
crewmomber is medically refeased to return to work (regular or modified duly, as per Tidewater’s |
Return To Work and Informalional Steps policies), whichever is carlier, An Employee working
under the modificd <uty program will reccive normal pay, benefits, and work their regular
scheduled half, as seniority allows. Advance on wages shall be paid at the above rates for the
highest classification worked for sixty (60) days in the preceding calendar year.

All amounts paid under Rule 24,02 shall be considered an advance against wages claimed lost. An
Employee shall make no claim for lost wages (o the exient wages have been peid under this
provision,

24.03. There will be no discrimination agaiust any Employee using legal action to obtain
a disability award, provided that to be eligible for re-employment, such individual must be
physically capable of perlorming the work covered by the job classificutions covered by this
Agreement. The Employer recognizes the Unian's contractual right Lo intercede in case of dispute.

RULE 25 ~ SUB-CONTRACTING

25.01. The Bmployer agrees to discuss with the Union on any plan for time chartering (or
other subcontracting Agreement) towing work normally pertormed by his vessels; provided,
however, this rule shall not apply to a subcontract with an Employer who bas entered into ot is |
complying with a collective bargaining sgreement. The Employcr will not use time charter vessels |
when a minitmum crew is available to perform the work for the duration of the time charter.

RULE 26 - STOPPAGE OF WORK

26,01, There shall be no strikes, lockouls, or stoppages of work during the term of this |
Apgresment, it being the intent of the Employer and the Union that all disputes be selticd
accordance with the provisions of (his Agreement dealing with the seltlement of disputes. It i |s

-30-



undersiood that Employces will not be required or cxpected to cross lawful pickel lines, which
may be established by another Union. .

26.02, It shalt not be a violation of this Agreement, and it shall not be cause for discharge
of disciplinary action in the event an Employee refuses {o enlcr upon any property involved in a
primary labor dispute or refuscs to go through or work behind any primary picket line including
the primary picket line of Union party lo this Agreement and including primary picket lines at the
Employer's places of buginess.

RULE 27 - FEDERAL AND STATE LAWS

27.01. If any provision of this Agreement is in contravention of the laws or regulations of
the United States or any State in which the Employer operates, such provisions shalf be suspended
by the appropriate provisions of such labor regulation so long as the same is in force and cffect;
but all other provisions of the Agreement shall conlinue in full force and effect. IF the parties are
unable to apree as to whether or not any provisions hereof are in contravention of any such laws
or regulations, the provision herein involved shall remain in effect until the disputed matier is
settled by the courts or other authorily having jurisdiction in the matter. If any rule of this
Agreement should be held (o be in contravention of any such laws or regulations, the remaining
portions of this Agreement shall continue in full force and effect.

The rules which are in contravention of such laws or regulations shall be renegotialed by the
partics, and il unable to rencgoliate any such rule, the matter shall be settled in accordance with
Rule 29 of this Agreement,

RULE 28 - SHIPWRECK COMPENSATION

28.01. Crew personnel shall be reimbursed in cash for the loss of porsonal cffects,
instruments, and cquipment resulting trom shipwreck, stranding, sinking, burning, and collision of
the vessel in the amount not to exceed twa (housand dollars ($2,000.00) for each crewmember,

28.02, Each crewmember requesting reimbursement must provide Employer with an
itemized list of their losses including replacemont value. Any disputed item shall be settied in
accordance with Rule 29 of this Agreement.

RULE 29 - SETTLEMENT OF DISPUTES

29.01. Employees arc encouraged but nat required to resolve grievances informally with
their immediate supervisor, Port Captain, or Operations Manager.

29.02, All disputes growing out of the interpretation or application of the Agreement or
practices there under, or matters concerning discharge, discipline, rejection or seniority shall be
referred to the Union's representaiive who shall take up the dispute with the Employer's
representative,

29.03. Any perty to this Agreement or an Employec having a grievance or the Union, on

behalf of the Employee, must present within fificen (15) calendar days of the occurrence or fifleen
calendar (15) days of the time within which the Employee should reasonably have become aware
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of same to the Port Captain or Operations Manager, Maringement shall respond withn fifteen
calendar (15) days o the grievonce shall be deemed denied.

29.04. In the evenl the grievance is not resolved under the previous rule, upon request by
the Union, the Union amxl the Employer shall meet and altempt to settle the grievance within a
period of fourlecn (14) calendar days from the date of denial of the.grievance. Should the parties
be unable (o setile, resolve or adjusl the matter within three (3) business days of their mceling, or
in an extended period which shall have been agreed upon between the Union and the Employer
then by mulual agreement it may be referred to a Joint Labor Relations Committes (“JLRC™) for
possible resolution. Wilhout resolution (rom the JLRC, the Union shall have the righl to contact
the Federal Mediation end Congciliation Service to fumish the patties a list of seven (7)
disinterested local arbitrators. Both parties shall alternately sirike three (3) names from the list
provided. The remaining one (1) name shall act as Lthe arbitrator and his/her decision will be
rendered in writing within thirty (30) calendar days following the conclusion of the hearing,

29.05. The cost of the arbitrator and facility shall be bome equally by both pattics.

29.06. The power and aulherity of the arbitrator shall be strictly limited to deterinining the
meaning and interpretation of the express terms of the Agreement andl issuing an award in
accordance with the Agreement. The arbitrator shall have no authority to make a decision on any
issue not submnitted to him/her, 'T'he arbitralor is further withoul authority to amend, nullify, add to
or subtract (rom any provision of this Agreement or te make a decision which is contrary or
inconsistent with applicable laws or regulations, The partics agree that the power and jurisdiction
ol the arbilrator shall be limited (o deciding whether there has been a violation of a provision of
this Agreement and, if'so, the appropriate remecdy. The decision of the Arbilralor shall be final and
binding.

RULE 30 - JOINT LABOR RELATIONS COMMITTEE ("JLRC")

30.0L. [t being the desire of the Employer and (he Employees (o enhance opportunilies for
communication and to promate safe and cfficient vessel operations, a ILRC will be established for
cach half, The intent of the JLRC is to foster a cooperative working environment, and 1o work
toward achieving a consensus on those issues which the JLRC may consider. It is acknowledged
that the JLRC is not considered to be an independent agency of cither the Union or lhe Company,
and where (he JLRC reaches a consensus on issues being considered, such is nol binding upon
either the Union or the Company, unless specific authority is granted,

30,02, [ach JLRC will consist of a minimum of twa (2) and up to three (3) Union membess
frem each half, all of whom shall, if practicable, be from a different classificalion and with a
minimum of five (5) years' seniority. The Union shall seclect these members, and designated
alternates, from a current list of Employees covered by this Agreement. This list will be submitted
by the Employer. The Company will designate theee (3) members of management and designated
allernates. Copies of any audie recordings shall be provided ta the Union, The Employer and the
Union agree lo rotale notetaking responsibility, The party responsible will sharc their typed notes
with the olher party for review and cdits, Following final approval, the notes shall be distributex
by the Campany to all vessels via boat mail and e-mail
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30.03. JLRC meetings wilf be held by mutual agreement. The place of each mecting shall
be either [BU Hall, Vancouver, Washington, or Pasco, Washington, to be delernyined based upon
mutual convenience of the inembers. No compensation or costs shall be paid,

30.04. Meetings of the JLRC shall require a minimum of four (4) Union members and
two (2) management members. Consideration of issues refetred to the JI,RC shall be an a non-
voting basis, it being the undetstanding of the partics that this will promole discussion of ideas and
will encourage members to resolve issues on a cansensus basis.

30.05. The JLRC members shall be considered as the disputes committee under Rule 29
{o hear any disputes prior (o arbitration. Any resolution of a dispute by the ILRC shall be subject
to management and the Union's approval and il approved by both parties shall be final and binding.

RULE 31 - JURY DUTY AND FUNERAL/BEREAVEMENT PAY

31.01. When an Employee receives hisfher first notification that he/she may be called to
report for jury duty, the Employce shall give immediate notice thereof to the Employer by
providing a copy of the eourt summons. The Employee may request the Employer make a requesl
that the Employee's jury duly be scheduled during the Tmployee's assigned days off or be deferred
to a later date. When an Employee is required to serve as a juror in a court of the state of hisfher
residence, all provisions of this Agreement shall remain in effect during such time as he/she may
be serving as juror. The Employer agrees to pay wages lost as a result of such service. On any day
an Employee is not required to report for jury service, during his/her work period, he/she shall
report to work,

31.02, The Employee shall be given up to three (3) days’ leave of absence with pay for
bereavement or {o altend a funeral for members of the Employee's immediate family. The latter is
defined exclusively as follows: The Employee's spouse, children, parents, parcnis-in-law, brothers,
sisters, grandparents, grandparents-in-law, legal guardians and persons the Employec may be a
legal guardian for, Paid time off must be used within thirly (30) days of the death. Satisfaclory
proof of such death may be required by the Employer.

RULE 32 - SEVERANCE PAY

32.01. An Employee who has completed one (1) year of continuous service and whose
employment is permancntly lerminaled as a result of layoff due to lack of work will be entitled to
onc (1) week severance pay at his/her regular rate of pay for each completed year ol continuous
service. ‘T'his severance pay shall not be paid to an Employee who has retired from the cmploy of
the Employer nor to an Employce whose services are terminated for rcasons other than ihat
specified herein: layoff due to lack of work. Said severance pay is limited to a maximum of four
(4) weeks’ pay. This provision shall apply lo bargaining unit Employees on the Company payroll
as of July 1, 1982. One (1) week's pay will cqual forty-five (45) howrs for deck and wheelhouse
Employecs. The term "onc year of continuous service” as used hercin is defined as fourteen
hundred (1400} hours of employment for the year preceding the Employee's anniversary date,
‘There shall be no proration applicable to severance pay

RULE 33 - ENTIRE AGREEMENT

33.01. The Employer and the Union acknowledge that during negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to make demands and proposals
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wilh respect to any subject or matter not covered by law in the area of colloctive bargaining and
thai the understanding and agreements arrived at by the parties afler the gxercise of the right and
opportunity arc set forth in this Agreement. w

33.02. Therefore, the Employer and the Union for the life of this Agrcement cach
voluntarily and unqualifiedly waive the right, and cach agree that the other shall not be obligated
to bargain collectively with respeet o any subject malter referred to, or covered in this Agreement,
or any matter not refercnced or covered, even though such subjects or matlers may have not been
within the knowledge or contemplation of either or botlht of the partics at the time they negotiated
or signed this Agreemenl.

33.03. This Agreement constilutes the sole and entire exisling agreement belween the
partics hereto and supersedes all prior agrecments, oral or wriilen, between the Employcr and the
Union, and expresses all obligations of, and restrictions imposed on the Company during ils tcrm.

33.04. This Agreement can be altered or amended only by wrilten agreement between the
parties hereto. However, where another towboat company requests the Union lo permit that
company (o bid or negotiate a towage contract at terms and condilions more favorable than
provided for in the labor agreement between (he Union and the other iowboat campany, the Union
shall give immediate notice thereof Lo this Employer, and Lhis Employer shall be privileged to
adopt the same terms and conditions, and the Employer shall give written notice to the Union
thereof, For the purpose of the Rule, “more favorable™ terms and conditions shall mean that lotal
pay per hour worked (including wages and fringes, but excluding greater vacalion pay costs based
on longevity) is less with respect Lo similar or comparable work,

RULE 34 - TERM OF AGREEMENT

34,01, This Agreement shatl comimence on the Ist day of Augusl 2017, and continue in
full force and effect until midnight fuly 31, 2023 when it shail terminate (Contract years 2021 and
2022 are by mutual consent of both the Employer and the Union). If either party desires to modify
or amend this Agreement, they shall give the other party wrilten notice to that effect not less than
sixly (60) days prior to July 31, 2023, [n any event, this Agreement shall not be extended beyond
July 31, 2023 excepl by writien consent of the parties.

34.02. it is further provided that wherc ne lermination notice is served, in accordance with
Rule 34.01 and the parties desire to continue said Agreement but also desire to negotiate changes
or revisions in this Agreement, cilher party may serve upon the other a notice, at least sixty {60)
days prior w0 August 1, 2023 or August Lst, of any subsequent contract year advising that such
purty desires to continue this Agreement, but also desires to revise or change the terms or
conditions of such Agreement.
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IN WITNESS WHEREOF, the parties berelo have cansed this Agreenient o be uxcculcd

this 2 ) _day of Qet- by 2017,
EMPLOYER:

TIDEWATER BARGE LINES, INC.

Bob Curcio, President ond CEO

By:
e President i COO

-35.
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UNION:

INLANDBOQATMEN'S UNION OF THE
PACIFIC

By:
(.‘ul:m bin River Repitn

By:

Nationul Predident
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ZONE PAY SCHEDULE

Zone 1
Below Longview, WA to
Calumbia River Moulh
Zone 2
Columbia City, OR to
Longview, WA
Zone 3
Sundial, OR to Columbia City,
OR; Vancouver to Woodland, WA
(except as provided in Zone 4)
Zone 4
M/3 Vancouver,, WA to Portland,
OR below Marquam Bridge
Zone 5
Above Vancouver, WA/Sundial,
OR to Hood River, OR
Zone 6
Above Hood River, OR ia John
Day Dam, OR
Zone 7
Above John Day Dam, OR o
Hogue Warner, OR
Zone 8
Above Hogue Warner, OR to
Umatills, OR
Zone 9
Above Umatilla, OR to
Wallula, WA
Zone 10
Above Wallula, WA to Pasco, E,
Pasca and Burbank, WA (except
as provided in Zone 11)
Zone 11
TTC, E, Pasco, WA to Ice
Harbor Dam, WA
Zone 12
Abaove Ice Harbor, WA to
I.ower Monumental Dam, WA
Zone 13
Above Lower Monumental Dam,
WA to Lewiston, 1D

VANCOUVER, WA-
HOMEPORT

$45.79

$21.65

$9.99

-0-

$23.32

$53.28

$70.76

$82.42

$93.25

$103.25

$103.25

$118.23

$139.88
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PASCO, WA
HOMEPORT

$139.88

$119.06

$103.25
$103.25
$80.76
$57.45
$30.81
$1832

$11.66

$9.16
0-
$14.99

$a42.47
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ATTACHMENT "A™

"EMPLOYER'S STANDARDS OF CONDUCT

(V]

The orderly and efficient operation of the Company requires that Employces subjecl to this
Agreement maintain discipline and proper slandards of conduct at all, times. Discipline and
maintaining proper standards of conduct and qualily of seamanship are necessary lo protect the
health and safely of all Employces, to maintain uninterrupted production and jobs and to protect
the Company's goodwill and property, and that of others, It is agreed that Union Employees and
Shorcside Management/Employees shall be treated wilh mutual courtesy and respecl.

With that in mind, we have established standards which you are required to meet, We believe these
standards are very clear and require little explanation. However, if you have any questions
concerning Lhe application or inlent of these standards, pleasc consull your supervisor.

Obvicusly, standards cannol be listed lo cover every situation, and these standards are not meant
(o be an cxclusive list. Improper conduct will be handled according to the standard followed for
the maost equivalont type of conduct listed. In those instances where improper conduct may
constitute violations of many slandards, the Company shall male that known to the Employee.
However, for purposes of discipline or discharge, such conduct will be considered a single
incident,

A combination of violalions of any (wo (2) of the samc following standards listed or u total of any
three (3) shall be grounds for discipline up to and including discharge. A violation of a major
infraction may be grounds for immediate termination, Individual violalions of these standards shall
accumulate but shall not be effeclive for a period of longer than twelve (12) months from the date
of issuance, However, previous offenses arc relevant to determine the appropriate degree of
diseipline to be imposed in a patticular case.

MINOR INFRACTIONS

Violation of the following standards will generally result in disciplinary action as indicated below:

First Violation - Written warning

Scecond Vielation of the same standard - Termination
Second Violation of ditferent standard - Final warning
‘Third Violation of any standard - Termination

General Co

Safety: Failure to wear provided safety equipment (PPIS) or violation of any safely rules or
practices, engaging in any conduct which lends to create a safety hazard, such as horseplay.

Conduct: Employees must conducl themselves in an appropriate and prolessional manner at
all times while on Company or customner premises and while operating or in the custody of'a
Company vehicle or vessel,

Y.
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Soljcitation; Solicitation by an Employee is prohibited while either person is on working tinye,

Admission ta Company Property; Employees and their guests aré not (o enter, remai inside
the Company premises, adjacent work areas, or other restricted work areas unless on duly,
scheduled for work, or attending an autherized Company function, or on Company or personal
business involving the Company or employment. *

Telephones; Employees shall not use Company telephones for personal calls, or conduct
personal business during working hours or on Company premisss without appropriate
approval.

Personal Electronic Devices: Employees shall not use personal clectronic devices (texting,
compuler or gaming device) while on watch. On duly crewmembers are reslricied from non-
operational use of cell phones when underway, in navigational locks, or in safety critical
positions. Personal electronic devices and cell phone use on barges and tows is prohibited,

Reporting of Injuries or Change In Physical Condition: All industrial injurics must be reported
at the time of occurrence regardiess of scriousness. In addition, any change in physical
condition whether occurring on or off the job, which may affect the Employee’s ability to
properly and safely perform his/her duties, shall be promptly reported to the Company.

Bulletin Boards: Posting, altcring or removing any material on bulletin boards on Company
property without authorization is prohibited.

Smoking; Smoking is permitted only in designated arcas.

Aulomaobile Driver's License: Employees shall provide the Company with a copy of thweir
driver's license. Any change in driver's licensc status must be communicated to the Employer
immedintely.

Attendance
Tardiness or Absentecism; Unsatisfactory atlendance, tardiness.

Notice of Absence: Employees who are unable to report for work due to unexpecled illness or
olher justifiable causc must report their absence to their supervisor prior to their scheduled
starting time.

Absence from Workstation: Absence from regular workstation or assignment: without

authorization, quitting early, or exceeding specificd time for lunch or rest periods.
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Failure to report to work without notilying the Company.

Defective Work; Careless, negligent, inaccurate, inefficient or defective worlk performance is
prohibited

Currying Out Instructions: Frilore (o follow or to comply with appropriate Company job
insteuctions.

MAJOR_INERACTIONS - CAUSE FOR IMMEDIATE TERMINATION WITHOUT
WARNING

General Cenduct

Threatening, Coercing, Assaulling a tellow Employee, or customer, or making false, profane,
or malicious statements conceming any Employee, the Company or its products.

Drugs and Alcohol: Violation of the Company's Drug and Alcohol Policy. i

Possession of Weapons: Possession of weapons or explosives on Company premiscs or in
Company vehicles and vesscls is prohibited.

Sleeping on the job without authorization. !

OIT Duty Conduct: Unlawiul conduct on or off Company premises which aftects the i

Employee's relationship to his/her job. i
Attendance
Unauthorized Absence: Failure to return to work following a disciplinary suspension or i
expiration of an approved leave of absence.
Work Performance
3

;

Misconduet: Gross, reckless or intentional misconduct which creates a signhificant risk of or
results in personal injury or dainage, destruction or loss of Company property, material, cargo
or equipment or the property of another.

T L

S



Exh. DL-03
Page 40 of 48

Insubordination: Refusal to obey a rcasonable order or direction from a Captain, Pilot, or
Supervisor. -

£

[

Safety Rules: Serious violation of Company safely rules and genemally accepted safety
practices.

Secur|ty

Seceurity Plans: Any eriminal aclions which intend or lcad to a deliberate attempl to circumvent
the security of a Tidewater vessel or facility.

Falsilying Reports or Records: [ncluding employment, applications, personnel, absence,
sickness, injury or production records.

Time Cards/Logs: Signing or completing another Employee's time card or log, or altering the
same,

Removing Company Property: Removing from the premises or Company vehicles or vessels,
Company property or other materials without proper written authorization [rom Management.

Dishonesty Related to Employment.

Driving a vebicle ot another Employee or a Company vehicle with a suspended driver's license,

Confidential Information; Disclosure of information that could be deemed harmful to the
Company, its competitive position or reputation is prohibited.
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ATTACHMENT "B”

«

COMPANY HEALTH AND SAFETY STATEMENTS

Tidewater Companies

Health and Safety Policy Statement

The Tidewater family of companics is commilted to protecting the heatlh and safety of all those
who might be allecled by our operations, including Employces, customers, vendors, contractors,
guests, and those who five in the communitics in which we operate. Wherever we operate, we will
conducl our business in a manner that demonstrates this commitment while we meet customer
needs, pursue new business opportunities, provide financial returns {o our shareholders and job
sceurily to our Employees. We will not be satisfied until we suceced in eliminating all injurics,
occupational illnosscs and unsafe practices (rom our aperations,

To meet this commilment (o health and sately, the Tidewater Companies will:

1.

2.

Integrate health and safety profection into every aspect of our business,
Comply with all health and safety regulations, meeting bollt the letter and intont of (he Taw,
Provide facilities and equipment that meef appropriale standards for health and safety,

Prolect personnel, facilities, and cquipment [rom hostile acts with appropriate security systens
and procedures.

Provide Lhe resources hecessary (or each person o perform histher work salely, including
apprapriate procedures, lraining, equipment, tools, and manpower.

Manage all operations and activities in a manner that sets personnel health and safety as a high
priority, cqual to profitability, and that ensures identitied risks and hazards are mitigated
through appropriate and timely corrective actions.

Maintain open communications with Employces, and other apprapriale personncl, (o promote
our strong comimitment to porsonne! health and satety, to allow valuable input into the safety
management process, and to supporl a culture of continucus improvement.

Ensure compliance with this policy by measuring, audiling and reporting health and safcty
performance in all departments,

-4 -
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Tidewater Companies

Health and Safety Philosophy Statement

Every aspect of Tidewater’s safety program is based on the safety philosophy statements presented

below. The success of the Tidewater Companies in managing personnel health and safety will be

areflection of all personnel maintaining this comman philosophy.

1. All injuries and occupational illncsses are preventable,

2. Bvery person in the Corpany, from the President to first-line supervisots, operators,
mechanics and clerks, is responsible and accountable fot preventing injuries to themselves and
their coworkers,

3. Safely must be integrated as a core business and personal value, with cach affected person
understanding the value of not just their own safety, butl (he safety of those they work with as
well.

4. Safety is a condition of employment for all personnel,

5. All operating exposures that could result in injuries or illncsses can be controlled.

6. Audits must be performed in the workplace to assess safely program’success,

7. Whenever a safety deficicacy is found — either by an audit or investigation or during the normat
course of work — prompt action must be taken to correct the deficiency and reinforce the

priority of salcty.

8. Safety is not only a patt of every person’s job, but also a part of every person’s life, Off-the-
Jjob safety is imporlant as well.

9. Employees must be trained and mativaled to work safely,

10, The combined energy of the entire organization is necessary to contimiously improve and excel
in safoly performance

L1, Safety is good business, creating compelitive advantage, and is expecled by our customers,
The suceess of our safety program depends upon everyone taking personal ownership of both our
Health and Safety Policy and Philosophy Statements. It is only through inlegrating these key

elements into our own daily activities, in a way that offers true commitment and support for the
process, that successlul safely performance can be assured.
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TANKERMEN ADDENDUM

RULE 1 - RECOGNITION .

1.01. This Addendum applies to those Employees whose primary {unction is Tankerman
dulics.

1.02. The scope of the work done by Tankermen warking under this Addendum shall

consist of loading and pumping liquid cargo barges ranging from the Porlland/Yancouver harbor
to Astoria, Oregon, serve as shareside Person In Chavge for tug fucling operations at Tidewater
[ndustrial Cenler (TIC) and any other area thal may be assigned by the Company.

1.03. The Employer reserves the right (o open this Agreement at any time to negoliate an
adjustment in wages if in its opinion, the cconomic circumstances of the towing industry in the
region in which it operates creates financial results which imperil its economic well-being or that
of the Employees covered by this Agreement. IFthe parties cannot reach a selticment on wage rates
to be eftective on these dates, the dispute shall first be aitempted to be settled in accordance with
the JLRC procedures and with no resolution shall be settled by binding arbitration,

RULE 2 - CLASSIFICATIONS, QUALIFICATIONS, RATES OF PAY
2.01. Effective August I, 2017

Tankerman Leadman { Leadman 11
8/1/2017 3%/ $41.61 3% / $42.86 3%/ $44.11
8/1/2018 3% / $42.86 3%/ $44.15 3%/ $45.43
8/1/2019 3%/ $44.15 3%/ $45.47 3% / $46.79
8/1/2020 4% / $45.91 4% / $47.29 4% / $48.66

Upon mutual consent:
8/1/2021 4% / $47.75 4%/ $49.18 4% /7 $50.61
8/1/2022 4% / $49.66 4%/ $51.15 4%/ $52.63
2.02, Leadman:

Leadmen Tankerman shall be defined as the tankermen whose duties include training, writing
procedures, assisling with United States Coast Guard inspeclions, and ensuring proper
documentation on liquid barges. Leadimen and level of Leadmen shall be selecled by Management
on the basis of gualifications and shall not necessarily be the senior tankerman, There shall be cne
(1) Leadman 1 selceled for the Tankerman. ‘The need for a Leadman 11 position will be at the sole
discretion of the employer. The Leadman [ rate ol pay shall be 3% (three percent) per hour more
than the Tankerman rate of pay. The Leadiman [1 rate of pay shatl be 6% (six percent) per hour
more than the Tankerman rate of pay.
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2.03. Apprentice Tanlkerman

A. 75% of the Tankerman’s full rate of pay for the first ninety (90) calendar days, -~ - ©°
B. B5% of the Tankertnan's full rate of pay for the next one hundred and cighty (180) calendar
days. ' .

C. 95% of the Tankerman’s full ratc of pay for the next ninety (90) calendar days.

An Apprentice Tankerman shall be defined as an cntry level Tankerman who shall not perform
any waork except in the presence of an experienced Tankerman, In this case, the apprentice rate
shall be retained at the Employer's option or until o Tankerman's license is oblained, After ninety
(90) days the Apprentice Tankerman must have passed thie Tankerman’s test. Afier ane (1
ealendur year or anniversary date, a Tankerman will be paid at the full rate. The progression may
be aceclerated by mutual ngreement. ’

RULE 3 - MILEAGE ALLOWANCE

3.0L. Tankermen authorized to use their personal cars on Company assignment shatl be
reimbursed at the Internal Revenue standard mileage rate per mile and increased or decreased as
that rate is adjusted by the LR.S. Mileage shall commence and terminute at the home terminal,
Vancouver, Washington, for all revenue producing jobs. The last puragraph of Rule 15.03 shalt
apply.

RULE 4 - TRANSPORTATION

4.01. When assigned to duties away from the home terminal, and their personal cars are
not used, Tankermen shall receive transportation to and [rom their assignment. When assigned to
duties away from their home terminal, Tankermen shall be paid continvously from the time they
leave the home terminal until they return to the home terminal, exclusive of rest periods, All
Tankermen’s home terminals will be considered to be at 6305 NW Old Lower River Road,
Vancouver, Washington unless otherwise specified, by written notice, by the Employer.

RULE 5 - MAXIMUM WORK PERIOD

5.01. The Company will make every effortto limit the maximum hours worked to lwelve
{12) hours in any twenty-four (24) hour period. If a Tankerman worked a minimum of eight (8)
hours to a maximum: of twelve (12) hours in a twenty-four (24) hour period, at the conclusion of
such work period, he/she shall receive a minimum of ten (10) hours rest.

5.02. Any work required of the Tankerman during the tein (10) hour rest period shall be
compensated at the overtime rate.

RULE 6 ~ HOURS |

6.01. i The normal day’s wark shall be an eight (8) hour day. Any work continuing after
the eight (8) hour period shall be paid at the ratc of time and one-half (1 %2) until the rest period,
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as defined in Rule 5.01, has been taken. When the Tankerman responds to an assignfaent or worl,
but does not start work, the Tankerman will receive at lcast four (4) howrs pay.

A. Overtime work shall be ollered by seniority.

6.02, Qnice an assighment has commenced, a Tankerman s guara.ntecd eight (8) hours of
straight time pay. It is understood that during this eight (8) hour period, the Tankerman may be
used on olher assigrunents. AL Lhe conclusion of the job assignment, Lhe Tankermat shall be given
a ten {10) hour rest period.

A. The exception to the guaranteed eight (8) hours is for fueling tugs at TIC where the
minimum assignment will be lour (4) hours. Anything after four (4) hours will be an eight
(8) hour day.

B. Inthe event the scheduled tug fuel time changes more than four hours, tour hours of straight
time pay will be paid.

6.03. In the event the Tankerman is assigned work priot lo completing his ten (10) hour
rest peried, then the Tankerman shall be paid a minimum of six (6) ours overtime and all worl
performed beyond six (6) hours shall be paid by actual hours worked at the overtime rate of pay.

6.04, At the conclusian of the ten (10) hour rest period, the next assignment will begin at
the straight-time rate,

6.05. All days begin and end at midnight. All hours worked during an Employee’s
assigned days off shall be paid at the overtine rate, When an Employee begins assigned work on
a scheduled day off and completes such nssignment on a scheduled workday, the assignment will
be paid at the overlime rate uatil micdnight and al the straight time rate alter midnight on the
scheduled workday. When the Tankerman is scheduled for work an histher assigned days off,
he/she shall receive a minimum of eight (8) hours of pay for eight (8) hours of work.

6.06. The tive (5) senior Tankermen shall be scheduled two (2) conseculive days off by
seniority with Saturday and Sunday being the preferred days off. Tankermen may waive their
scheduled days off if during the work week the Tankerman does not receive at least cight (8) hours
pay for cach scheduled work day. Such waiver will be allowed regardless of seniority. Any
Tankerman who waives his/her right to work on a scheduled workday shall not have the right to
bump on his/her scheduled day off.

6.07. Should an Employec atlend a Company safely mecling, he/she shall be paid a
minimum of four (4) hours pay at the straight time rate of pay, 1f an assignimenl is given later in
the same day, the four (4) hours atready paid shal be included in the eight (8) hour guarantee.

A. Any Employer required cvenl, including annual physicals, shall be compensated at the

siraight time rate of pay as specified in the wage schedule with @ minimum payment of four
(4) hours. The Employec shall be reimbursed at the RS rale for all miles involved, The
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Employer shall provide subsistence and lodging, where appropriate. ‘Employecs shall not
be required to allend any of the above events it on approved vacation. .

B. When training is a requirement set by a regulatory agency or the industry, the Company
will provide the necessary training lo meet the requirciment and pay the Employce the
applicable straight time rate of pay for the actual lours attended, not including travel time,
Whon using a personal vehicle fo travel to training scheduled away from an Employes’s
home terminal, the Employee shall be reimbursed for mileage at the then present IRS
standard mileage rate for all miles uaveled to and from the training. The Company will
also pay reasonable subsisience and lodging cosls. Employees shall not be required to
attend any of the above events if on approved vacation,

RULE 7 - MANNING

7.01. One (1) licensed Tankerman shall be on deck at afl times on any tank barge that is
either loading or discharging or is for any reason connecled Lo a dock or another vessel by means
of a hose.

7.02, Puring hazardous weather conditions (high wind, ice, show, flood, ete.) or when
the job assignment is not reasonably within the capabilitics of the Tankerman, 2 second Tankerman
or Apprentice Tankerman may be requested by the Tankerman and shatl not unreasonably be
relused,

7.03. When available, (wo Tankennen, or one Tankermdn and one Apprentice
Tankerman of which at least one will have a tankerinen endorsement, will be used for lighteri ng
all products. If two (2) IBU Tankermen or one (1) Tankerman and one (1) Apprentice Tankerman
are not available, the preferred order of choice for line tenders wifl be 1) TTC Tankermon, 2) Dock
Mechanics, and 3) Maintenance Personnel,

RULE 8 - SUBSISTENCE

8.0L A Tankerman who works ten (10) consecutive howrs or more shall receive
subsistence of fiflcen dollars ($15.00) or be provided with a hot meal,

RULE 9 - MAINTENANCE DAYS

9.01, Tankermen assigned to maintenunce work shall be paid on (he basis of a yard
assignment, including wages, hours, and subsistence. All work rules in cffect for yard Employces
will apply in this instance.

RULE 10 - SPECIAL EQUIPMENT AND CLOTHING

10.01. Protective equipment will be furnished by the Company when working with
hazardous products such as caustics,

10.02, When a Tankerman is required to enter tanks for any reason, a competent person
shall be assigned to observe from topside with a second scl of breathing apparatus.
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RULE 11 - STANDBY .

11.01. Tankermen shall not be required to call jn for orders more Sften than once every
twenty-four (24) hours, In the event a ‘Tankerman is required to standby for orders, he/she shall
receive four (4) hours standby pay, if the orders are canceled or fail to materialize Such Employees
would nol be required to report (0 work with less than three (3) hours’ notice. [Fa tankerman has
not been natified of his/hor schedule and is required 1o call in bofore 1600 for the current day’s
order, then standby shall apply.

RULE 12 - BENEFITS

12.01. All bencfits throughout this Agreement shall apply to the Tankermen. The
vacations, sick pay, holidays and severance pay will be based on an cight (8) hour day, forty (40)
hour weelc.

12.02 "I'he exception to Rule 16.01 being, Employees who have worked for the Employer
or ils predecessor companies for one hundred (wently (120) months shall receive annually the
equivalent of twenty (20) cight (8} hour days ns vacation with pay at the straight time rate. At
tweallo hundred forty (240) months, the Employce shall receive twenty-five (23) eight (8) hour
days and at three hundred (300) months, the Employee shall receive thirty (30) eight (8) hour days.

A. Tor cach two hundred (200) houts of overtime worked, an additional eight (8) hours will
be loaded into the Employee’s vacation banlk on January 1 of the subsequent year,

12,03 Tankermen relurning from vacation shall not be required to worlk until 0600 hours
of the first day following vacation.

12.04. Tankermen required to work ot a paid holiday, in addition lo the full day’s pay
provided above, shall be paid time and one-half (1 %) their rate of pay (or each hour worked on
the holiday for the Tirst eight (8) hours worked, and two and one-half (2 %) limes their rate of pay
for each hour worked thereafter.

12.05. 1l a holiday falls on an Employee’s scheduled day off, the etnployer will make every
reasonable cfforl le schedule an additional day off immediately before or immcediately after the
actual holiday. If operational requiremen(s don’t allow this, then the employer will schedule the
additional day off as close to the actual holiday as reasonablc, either prior to or following the
holiday.

12.06. When the Company believes that an educational course would be benelicial to an
Employee and the Company, and that employce is willing to enter the parlicular course, the
Company will reimburse the Employee one hundred percent {100%) of the cosl of such course for
tuition, books, and supplics vpon successful completion of the course

47—

Exh. DL-03
Page 47 of 48



Exh. DL-03
Page 48 of 48

IN WITNESS WHEREOQF. the parties Herelo have caused this Agreement to be excented
this 21 _dayof Qetabige 2017, R :

EMPLOYER: UNION; :
TIDEWATER BARGE LINES, INC, INLANDBOATMEN'S UNION OF THE
PACIFIC

Bob Curcig, President and CEO

By:

ce President and COO National Pregident

- 43-






