
PNW Safety Managment Plan 

Carrier’s Legal Name: PNW moving and Delivery LLC


DOT #: 2919585 


Point of Contact: Dmitriy Satir, Owner 


Violation Corrective Action: Primary:391.45 (a) Secondary: 391.119 (a) Primary: 391.51(a) 
Primary:395.8(a)(1) Primary:390.21(b)(2) Primary:396.3(b)(2) Primary:RCW 81.04.070 Primary: 
WAC 480-15-555 Secondary RCW 81.80.130


Violation #1 Primary:391.45 (a) Secondary: 391.119 (a)


1) Why this violation was permitted to occur this because of me (owner) not understanding
the importance of having a medically examined and certified for the owners and the drivers
who operate any of the commercial trucks. Also telling my self that I will get it done later
without having a defined date of when I will have it by.

2) The corrective actions that are taking are 1st having the drivers get health card that are
attached to the under Medical Examiner's Certificate Dmitriy, Roman and Gregoriy( medical
examiner maid a mistake by setting the expiration date same ass issue date this was done
on Friday he will go in to have this corrected and i will send in a new one in, also wanted to
say Gregoriy has not worked in the last month but will only work part time.
1) Verifying if the medical card is completed by certified examiner will be done by Dmitriy

Satir or Roman Satir by going to https://www.fmcsa.dot.gov/regulations/medical/
national-registry-certified-medical-examiners-search and doing a search of National
Registry Number  

3) For future we will not be letting anyone operated a commercial truck intel they having a
valid medically examined and certified, and if medically examined and certification is set to
expire we will require the driver to go in for a renewal at least a month in advance. This will
be scheduled on the owners( Dmitriy and Roman) google calendar reminder.

Violation #2 Primary: 391.51(a)

1) Even tho I have attended household mover training I didn’t implement it because it was just

2 of us the Dmitriy and Roman. We didn’t realize we needed files on us as well and didn’t
make a priority to have a driver qualification file done. then we continued doing the same
ones we hired Gregoriy to drive for us.

2) The corrective action that are token are having a driver qualification file checklist on each
driver this will have to be completed for anyone who will drive for us in future.  As of right
now Dmitriy, Roman are the full time drivers. because of this we have Completed the
checklist as for Gregory we were are still working on it the reason is because he has not
worked with us for a while but as of right now we have his Medical Examiner's Certification
and his background check working on his driving record, we have suspended his ability to
drive for us until driver qualification file is completed and signed by one of the Dmitriy Satir.
I am attaching a Fully completed DQ File for Eduard Nikityuk as my completed file and
example that we will use for rest of our drivers.

3) The way we will make sure that we don’t have this violation occur is by having a driver
qualification file done before anyone operates our trucks. This will include having a file
signed by Dmitriy Satir or Roman Satir.
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Violation #3 Primary:395.8(a)(1)

1) I Dmitriy permitted this to happen by not having a proper system set up for the guys to 

clock in and track there hours of work.

2) At the beginning of the year we got a new software (ADP Run) to keep the guys hours and 

do payroll, i didn’t train my self enough to keep track of time correctly as of right now I have 
trained and know how to make sure a record of duty status is prepared for local moves 
(150 air miles) For anything exceeding this we will use Driver Time Record sheet. 


We will use ADP for local moves tracking, for long haul we will use paper RODS that will be 
kept on record at office. 

3) For future Roman will biweekly keep a driver time record for any drivers who work for us 

and he will verify Driver time record to make sure they are in the position to drive. Roman 
will also educate the drivers on record of duty driver log.


Violation #4 Primary:390.21(b)(2)

1) I Dmitriy didn’t schedule to renew companies DOT 

2) The corrective action token is having the DOT updated and now it is active. I have attached 

a screen shot of this as well,

	 on Monday June 8th Meranda Bibrey Called me to let me know that the above action 
was not correct one and I am attaching a new screenshoot on June 18th of Update to MCMIS 
if this not correct one I will seek out correct advice/ action 

3) For future I Dmitriy will schedule this on my calendar (every two years in May, this has been 

updated for 2020 so the following will be scheduled for May of 2020)  to make sure it is 
updated every two years. 


Violation #5 Primary:396.3(b)(2)

1) I let this happen because I though that sense the truck is leased they will provide all various 

inspections and maintenance operations to preformed on the truck now I know I need to be 
responsible to keep the record as well. 


2) From now on I will be keeping Inspection Repair and Maintenance record even if I lease a 
truck especially if its owned by the company.  As of right now the leased truck was returned 
and PNW has purchased a truck it is in the process of restoration and getting a DOT 
inspection on it done.


3) For future the owners will keep a detailed Inspection Repair and Maintenance record that 
will be checked monthly. 


Violation #6 Primary:RCW 81.04.070

1) I Dmitriy Satir permitted this violation by not being proactive to communicate with Meranda 

Bildrey on what was going on with the documents. 

2) I will take a more proactive approach to communicating and providing the proper 

documents.

3) I will take a more proactive approach to communicating and providing the proper 

documents.


Violation #7 Primary: WAC 480-15-555 Secondary RCW 81.80.130 

1) I Dmitriy Satir didn’t conduct criminal background checks to anyone who does work for me 

or was thinking of working for me. i also didn’t know the proper way of doing this

2) To correct this I Dmitriy have done them for everyone who works for me. now I will do them 

for anyone who ever will look for employment 

3) I will prevent this by including it in to the hiring process 


1) Fill out form on our website at https://www.pnwmovers.com/join-our-team/ 

2) Dmitriy and Roman see if they are a good candidate. 

3) If yes, Schedule a interview 

4) Gather information


A. Good fit
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B. Make a copy of ID, run a watch report
5) If everything checks out we give a 15 day work trial to see if they are a good fit for us and we
for them.
6) If they are a good fit we hire for full time.

I, Dmitriy Satir, Owner, certify that PNW Moving and Delivery will operate in compliance with 
the federal and state regulations and our operations currently meet the safety standard found 
in Title 49 CFR Sections 385.5 and 385.7


___________________________ Date June 19th 2020

Signature 


Dmitriy Satir, Owner 

PNW Moving and Delivery LLC
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6/17/2020 Search for a Medical Examiner Results | Federal Motor Carrier Safety Administration

https://www.fmcsa.dot.gov/regulations/medical/national-registry-certified-medical-examiners-search/results?field_geofield_distance%5Bdistance%5D=25&field_geo… 2/2

Submit Feedback >
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