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LABOR AGREE:MENT

Between

RUBATINO REFUSE REMOVAL, INC.
(Recycling)

And

TEAMSTERS UNION LOCAL NO. 38

Rubatino Refuse Removal, Inc. (Recycling) her,einafter referred to as the ,,Company,,,

F::Pu_lcognizes, during the term of this Rgreemrent, Teamsters Union Local No. 3g,
nerelnatter t'eferred to as the "Union'l affiliated urith the International Brotherhood of
Teamsters, a.s the'sole and exclusive collective bargaining agency for all recycling andyard waste clrivers and driver helpers, excluding all o-ffice-cler[al employees and guards
and supervis;ors as defined in the National Labor Relations Act of 1947 ind as am6nded,
with referen<:e to wages, hours, & conditions of work.

ARTICLE 1 . UNION SECURIry

1.1 The E:mployer agrees to continue to recognize the Union as the sole collective
bargaining agent for all employees falling within ihe jurisdiction of this Agreement. lt is
further agreed that each employee not now a member br ftr" Union, ot ,ny new employee,
shall becomo a member of the Union within thirty-one (31) days from date of employr*ni
and shall renrain a member of the Union in good standing as a condition of employment.

1'2 PROEIATIONARY EMPLOYEES: The first rrinety (90) days of employment shall
?:^-P_t3!_ttlorralr 

During the probationary periodl the imptoy"e may be subject to
dlsclpllne, la1/off, or discharge for any reason and vyill have no recourse'to the grievanr:e
plocedure for such actions, At the end of the probaliionary period, the employ"e;, date of
hire will revett back to the original date of hire. Any employee completing the ninety (g0)
day probatiorrary period are then regular employee,s.

1,3 DUES CHECKOFF: The Employer, upon urritten authorization of the employee,
sftall deduct from the pay received each week by such employee, the union dues, initiation
fees, and assiessments for the current month and prorptiy remit same to the appropriate
officer of the Union by the last day of each month tire dues are being deducted for. lf dues
are not deducted in one month for any reason, they shall be deducteO tne following month.
The iamount tlf such dues, initiation fees and assessments are those currenly inlffect or
as may hereinafter be established. The deduction of initiation fees may be splii into weekly
'deductions alrd remitted to the Union once a month along with the regular dues payment
but in no case be split into more than eight (g) weelily deductions.

When an effrployee quits, is discharged or is laid o,ff, any of the foregoing amounts due
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will be deducted from the last pay payable.

The Union r;hall indemnify and hold the Employer harmless against any and all clairns,
demands, suits or other forms of liability that shill arise out of or-by 1."uron of action talien
or not taken by the Employer in reliance upon signed authorization cards furnished to the
f mployer b)t the Union or for the purpose of coirplying with any of the provisions of this
Article.

]N - UNION ACTIVIry

2'1 ' lt is t;nderstood and agreed that the Employer shall be the sole judge of thecompetency and classifications of all employees, p,rovided however, that no person sl-rallhe dischargr:d or discriminated against'in bny way because of his/her membership oractivities on behalf of the Union.

Teamsters shall reimburse the Employer
the expenses incurred in administering ihe

? 1 The Eimployer agrees to deduct frgl lhe piaycheck of all employees covered bythis Agreemt;nt voluntary contributions to DRIVE.'DRIVE shall notify ine emptoyer of theamounts des;ignated by each contributing employee that are to be deducted'from his/herpaycheck on a weekly basis for all weeki woit<eO. 'fhe Employer shall transmit to DRIVE
national headquarlers on a monthly basis, [n one (1) check the total amount deductedalong with tlre name of each employee on whose behalf a deduction is made, the
employee's siocial security number and the amount deduced from that employee's chec;k.

ARTICLE 3 . D.R.I.V.E.

3.2 The lnternational Brotherhood of
annually for the Employer's actual cost for
weekly payrcll deduction plan.

3r3 The Union agrees to indemnify the Employer and to hold them harmless from andagainst any claims made against the Employei rr:sulting from its' compliance with orobligations under the paragraph above, inclubing but not limited to reimbursement for
monies deducted in accordance with the paragra;rh above which are disputed by the
:f qloY_""- The Union, DRIVE and the Employeriu.ther agree that all disputed deductions
are to De resr)lved among the Union, DRIVE and tl^re employees themselves without theinvolvement of the Employer.

ARTICLE4-PAYDAYS

'4'1 All employees shall be paid weekly; no deductions shall be made from pay checl<st3xcept as provided by Federal, State or Municipal Law, or by mutual agreement between
llhe Employer and the Union.
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ARTICLE 5 - HOLIDAYS

5.1 New Years; Day, Memorial Day, Fourth ol'July, Labor Day, Thanksgiving Day,
Christmas Day (no yrork shall be performed on Christmas Day), on" 1t ) Floating ioliclay
and Emplol/ee's Birthday or any day conrmonly, observed 

-in 
place of the flregoing

holidays, shall be considered holidays with full pai. A holiday week shall consist of i-trirtyl
two^(32) hours except when the holiday occurs orr a regulai scheduled day off, Monclay
or Saturday.or.Employeg's Birthday. Any work pefform6d over thirty-two (iz) hours in a
holiday week shall be paid for at the rate of time and one-half (1-1li).

5'2 All regular employees shall be paid for holidays. lf a holiday occurs during an
employee's vacation, theemployee shall receive holiday pay in addition to vacation-p,ry.
[n order to be eligible for holiday pay, the employee must work the last workday
immediately preceding and the first workday immediaiely following the holiday.

,ARTICLE 6 . WORK WEEK. OVERTTIVIE & HOURS OF WORK

6.1(a) Full-time ernployees shall be guaranteed five (5) consecutive days of eight tl3)qonsecutive hours, (four (4) consecutive days if ten 1iO; trour shifts are assigneOy ai-t,i
fo{V (JO) hours per week, Monday through Saturday, when work is avaitable. All tirne
tl,ctually worl'led over forty (40) hours in any work weei, shall be compensated at time and
one-half (1-112), provided, however, for employees who are eligible tor notid;tp"t;rt
qre not scherluled to work on the Day before Christrnas, Washinglon's Birthday, Memorial
Day, July 4 iand Labor Day "hours actually worked" shall include the eight ('B) hours of
holiday pay crn these holidays. The weekly hours gu,arantee shall not apply in cases where
tlhree (3) day or four (4) 9ay routes are establisrreo in which case overtime will be paid to
employee's on cumulative hours based on days worked. The Union may challenge the
establishmertt of such short routes through the Settlement of Disputes provisions if it can
establish tha:lthe Employer can economically, efficirently, and operationally combine sur:h
routes so as to establish a five (5) day route. There shait be a lunch break of not less thian
one,,half (112)hour nor more than one (1) hour on the employee's time. Lunch breaks
shall be takerr. overtime and premium pay shall not be compounded or pyramided.

All Sunday vvork and work on the sixth (6ttr) cons;ecutive day fifth (Sth) and sixth (6rh)
consecutive <lay if.pqr (4) ten (10) hour shifts are breing worked) is time and one-hati 1t -1/2) with an eright (B) hour guarantee. Exception: thr: guarantees in Sub-Section 5.1 shrall
not apply in cases of factors beyond the Employer's c6ntrol which disrupt work schedules
(e.9., weatherr emergencies, change of disposal regulations, transfer or disposal site
restrictions, etc') or when the employee is tardy and his schedule assignment has alreacly
left for the routes.

(b) Resi I r{ll regular employees shall beguaranteed eright (B) hours pay a day regardless of how many hours worked. All work
plvgno eisht (8.) |"qn in a day (or ten (to) rrours if assigned io a four (a) day ten (1rJ)--'v"-hdur workwer.'k) shall be paid at the straight time rate of pay up to a maxi"\,Lr vvtJr^vverir\/ ulliill pe palo aI Ine stralgnt tlme rate of pay up to a maximum of forty
(1410) hours compensated in a week. ThJ eight (B) hour guarantee shall not apply to
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pasuals or to the sixth (6th) day, which shall kre paid based on the number of hours worked.
Overtime slrall be paid at the rate of time and one half (1 -112) for every hour over forly(40) hours oompensated during the workweek. Alll work perfor:med on the sixth (6th) clayshall be paid at the rate of time and one-half (1 -112). Holidays shall be considered as
frours workerd in calculating the forly (40) hour workweek. Vacation and sick leave shall
hot be credited for purposes of calculating the right to oveftime pay. The Employer shall
have the olrtion of assigning any and all empl6yees to a roui (4) day-forty 1+o; frour
workweek

6'2 Preference shall be given to senior emplollees as to their choice of work week,
lMonday through Friday or Tuesday through Satirrday. This workweek to be mutually
agreed betr,t'een the Employer and the employee. Sun-day and Holiday work shall be bypreference of senior employees.

6 3 Employees leaving premises, priorto completion of their regular shift and punchingqut, shall be considered as off the payroll, regardless of paymeits made of un-worked
time, and shrall hold the Employer haimless for any contingencies arising while off thepayroll.

7.1

ART|CLEi. VACI\T|ON

The Employer agrees to give each employere who has worked:

One (1) year, one (1) weeks vacation with full pay.

Two (2) years, two (2) weeks vacaliion with full pay.

Eight (8) years, three (3) weeks varoation with full pay.

Fifteen (15) years, four (4) weeks v'acation with fuil pay.

Twentytwo (22) years, five (s) weerks vacation with fuil pay.

ARTICLE 8 . MINIIVIUMS

Vpcations shall be set at a time agreeable to the Enrployer and employee. The Employee
must take vacation when earned. An employee theli is discharg".i oi quits shall receive
his pro-rated vacation due him based on'one-twelfth (1/12) forlach month following his
anniversary clate.

E'1 The terrms and provisions of this Agreement shall prevail at all times and trepayment of erny money or benefit in addition thereto shall be at the discretion of tfre
Ernployer.
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9.1

ARTICLEg-PAYIRATES

The lollowing shall be the minimum hourly \,vage scale:

411t21 10t1t21 4t1t22 1ot1t22 4t1t23 10t1t23
$27.28 $27.73 $2S.18 $28.63 $2e.08 $2e.53

10t1t20 4t1t21 10t1t21 4t1t22 1ot1t22 4t1t23 1ot1t23
$27.08 $2Z.Ss $27.e8 $28.43 $28.88 $2e.33 $2e.78

RESIDENTIALREC\/GLE: (Non-CDLDriver)

4l1l1V '+l'1118 411119 1011l1g 411l2o 1ol1l2o 4t1t2'1 10t1t21 4t1t22 1ot1t22 4t1t23 10t1t23$22'15 $23.70 $24js $24.60 $25.05 $25.50 $25.95 $26.40 $26.85 $27.30 $27.75 t52B.2A

coMMERC|AL REC'YCLE:

4t1t17 ,$til18 4t1t19 fit1t1g 4t1t2o 1ot1t2o
$23.48 $25.03 $25.,48 $2s,e3 $26.38 $26.83

YARD WASTE:

411t17 4t1t1B 4t1t19 10t1t1g 4t1t2o
$23.73 $25.28 $25.73 $26.18 $26.63

BES!.E RoLL oFll

411t17 4l1l1B 4l1l1s 10l1l1s 4t1t2o 1ot1t2o 4r1r21 10t1t21 4t1t22 10t1t22 4t1rz3 10t1t23$24'23 $25'78 $26'i>-3 $26.68 $27.13 $27.58 $28.013 $28.4S $28.93 $29.38 $29"83 $30.28

Note: The first year wage increase total of $1.SS reflects an actual wage increase of
$1'20 and .35 of unused monies from Health & lrVelfare maintenance of benefits.

BREAK IN RATES:

Employees hired after April 1,2013, shall be paid s;eventy-five cents (TsO per hour less
than the listed rates above for the first 1040 hours of compensation. After the first 10,10
hours of compensation, the employee shall receive fifty cents ISOOlpei h;;r'i";r'ihan the
rqtes above' (Any employee not having their CDL'wili not move beyond the second .{t0
cent per hour less Break-ln-Rate scale until they obtain their cDL). Rrt"r 2080 hours of
c9mpensalio1' t!9 employee shall be paid in acconcance with the iates above (providgd
tlley have therir CDL).

Note: Increases each year will also be paid to those employees in the break-inprogressions,

t?'2 There shall be a night shift or second shift pnemium of fifteen cents (1sl) per horur
over the abol'e scale.
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9'3 , The wage rates listed in this Arlicle are the minimum rates to be providecl to
i:T:1"^y,"^":f.1.^y-^:..t_i!-rs yn.oerstood that the Eimployer reserves the right to provide
wages in e>:cess of these minimum ,t t#;;i" o]'r.i"iil".

]10'1...Effec;tive April 1 ,2013, based onFebrua ry 21013 hours, the Employer shall pay intothe Washington Teamsters welfare Trust the following amounts for the respecl,ive
benefits for every employee covered by this ngreelment who is compensated eighty (E0)
hours in the previous month, said payment to bL nrade on or before ihe tentn day of each
nnonth:

$11e1.30
$87.50
$14.e0
$1.60
$8.00

$11.40

$1314.70

The Emplol'gt will continue to pay one tlrousarrd two hundred forty-six dollars andqeventy-eiglrt cents ($1246.78) toward the above mentioned healthcaie plans and anyamounts above that shall be borne by the employees through lump sum deductionr Iri,ttheirpav 
*ws\ uT, qr/ - -i;,1{ 

/iir*
Iqt*, The E:mployer will continue to pay+{" deductib(s up to one hundr"j/oo{tui. '

($100.00) per person or three hundred dollars ($300.00) per family per year.

10'2 Effective January 1,2019, based on Decernber,20lB hours, the Employer shallpay into the \Vashington Teamsters Welfare Trust an additionalthirty-five cents ($.3s) per
hour ($60'55 per month) towards maintenance of benefits. Any incrlases not covered bythe provisiorrs abov-e shall be split 50/50 betweerr the Employer and employees. Arny
monies of ther thirty-tiv_e cents ($.aSy per hour not utilized for maintenance of benefits shall
be added to lrension Fund contributions for each ernployee.

10'3 Effective January 1,2020, based on December, 201g hours, the Employer shiallpay into the VVashington Teamsters Welfare Trust an additionalthirty-gye cents (g.as) p"1.

llour 
($60..ss p.l month) towards maintenance of brgnefits. Any increases not covered bythe provisions above shall be split 50/50 between the Employer and employees. Arry

monies of the' thirty-five cents ($.eS) per hour not utilized for maintenance of benefits shiallbe added to Pension Fund contributions for each ernfloyee.

1a'4 Effective January 1,2021, based on Decenber,2020 hours, the Employer shilllpay into the V/ashington Teamsters Welfare Trust an additionalforty cents ($.rioy'p"r r-,ori
ll$69'20 per rnonth) towards maintenance of benefits. Any increases not covered by tfreprovisions above shall be split 50/50 between the Employbr and employees. Any moniels

lRubatino Refuse Company (Recycling) _ IBT#38
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of the forty ($.a0) per hour not utilized for mainl.enance of benefits shall be addecl to
Pension Fu'nd contributions for each employee.

fl 0'5 Effective January 1 , 2022, based on Decem ber, 2021 hours, the Employer shallpay into the Washington Teamsters Welfare Trust an additionalforly-1ve cents ($.+s) rper
hour ($77'815 per month) towards maintenance of benefits. Any increases not covered bythe provisions above shall be split 50/50 betwee,n the Enrployer and employees. AnV
monies of thre forty-five cents ($.+S1 per hour not ut,ilized for nnaintenance of benefits shall
be added to Pension Fund contributions for eactr em[royee.

10'6 Effective January 1, 2023, based on Decem ber, 2022 hours, the Employer shall
pay into the Washington Teamsters Welfare Trust ian additionalforty-1;ye cents ($.+s) p"r
hour ($77.8ti per month) towards maintenance of benefits. Any increases not covered bythe provisiotrs_ above shall be split 50/50 between the Employer and employees. Any
monies o.f the forty-five cents ($.+S1 per hour not utilized for rnaintenance of benefits shall
be added to Pension Fund contributions for each ermployee.

10'7 The erbove payments shall be made to the Administrative Office by the tenth ofeaclr month, In the event the Trust Fund is required to take legal action to collect anyqmployer's c;ontribution due under this agreemenli, that Employer shall be liable for all
necessary ctlsts and expenses of the litigatir:n inch-rding reasonable attorney fees.

ARTICLE 11 . PENSION

Effective April 1 , 2017, based on March , 2017 hours, the Employer shall pay into thre
Western Corlference of Teamsters Pension Trust Fund on accounl of each employee of
tte_??rgainirrg Unit, four dollars and forty-six cents ($4.+O; for each hour up to a maximum
of 2080 hours for which compensation ii paid per y'""r, p", employee.

11.1 Effective June 1,2018, based on May, 2O1B hours, the Employer shall pay into 1re
Western Corrference of Teamsters Pension Trust Fund on account of each employee ofthe Bargaining Unit, four dollars and seventy_six cents ($4.20; for each troui u[ to a
maximum of 2080 hours for which compensatjon is paid pbr y"ar, p", employee.

11.2 Effective April 1 ,2019, based on March, 2019 hours, the Employer shall pay into
the Western {lonference of Teamsters Pension Trurst Fund on account of each 

"rnp'loyrr.ol llu Bargaining Unit, five dollars and six cents ($ii.Oo) for each hour up to a maximum
of 2080 hours for which compensation is paid pei year,.per employee.

111.3 Effective April 1 ,2020, based on March, 2Oi2O hours, the Employer shail pay into
the Western (lonference of Teamsters Pension Trust Fund on account of each 

"rp'toy.,"of the Bargaining Unit, five dollars and thirty-six cents ($S.aOy for each hour up t'o a
nnaximum of tz080 hours for which compensation is paid per y"rr, p"r" employee.

:,1 1.. Effecti're April 1 ,2021, based on March, 202t1 hours, the Employer shall pay into
the Western Oonference of Teamsters Pension Trust Fund on account of each 

"rp'loy*"
liubatino Refuse Company (Recyclingy - 1g1a3g
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of th9 Bargaining Unit, five dollars and seventy-one cents ($s.'zt) for each hour up to amaximum of 2080 hours for which compensation is paid pei year, per employee.

fl1'5 Effective April 1 ,2022, based on March, 2022 hours, the Employer shall pay intothe Western Conference of Teamsters Pension Trust Fund on account of each employeepll[. Bargaining Unit, six dollars and six cents ({;o.ooy for each h;;; ;p to a maximumof 2080 hours for which compensation is paio pei"yeur, pu," emproyee.

;11 '9^. Effective April 1 , 2023, based on March, 2Ct23 hours, the Employer shall pay irntothe Western Conference of Teamsters Pens;ion Trust Fund on account of eactr employrss
gt tfe earggll!9 Unit, six dollars and forty-one cents ($0.+t ) for each hour up to amaximum of 2080 hours for which compensition ir; paid per year, per emptoyee.

l,],,L,.,l::-::^g:,':: -"T!,v:_t ::yiip g.n1onatio1ary period the Emptoyer win pay an
ll""Tr I "-", tri!-lt 

i o n nate oi te n ." 
"i. i d r o iffi n"i,il ; ffiffi ffi ;"'iffi 5 |,,ry;' J"%::rf __ ," :, --:-' --':'- \-.,v/ vv,r,rv rilrv yrvvquvrtqry pt ltuu, uul lll no case

:?r^11"T^",11?rg?I 
than th,glrrqt linejf (gq_ dar d'ays from an emproyee's initiar dateof hire. When this prob ary pe ll contribution rate shall apply.

11'8 The total amount due for each calendar month shall be remitted in a lump sum notlater than ten (10) days after the last business day of such month. The Employer agreesto abide by such rule as may be established by the 'frustees of said Trust. Failure to makeall payments herein provided for shall be a breach of this Agreement.

11'9 Employees enlisting or entering the nrilitary service of the United States, pursuant
to the provisions of the Uniformed qervigeg Emp'lo'yment and Reemployment Rights Actof 1994 (USERRA), shall be granted all rights ano jrriviteges provid"i ov the Act.

ARTICLE 12 - JURY'DUTY

',1?'1 An employee that is called for jury duty service shall receive the difference betwec,nhis jury duty pay and his regular payfor the days that he must attend lury duty service.

ARTICLE 13 - FUNERA,L LEAVE

13'1 lf an employgg covered bythis contract suffers a death fln the immediate familystich employee shall be allowed ihree (3) working days off, for the purpose of attendipgthe funeral and shall be compensated rbi nis loss"b;y payment of hourly straight time perytor such time lost as a result of his absence. lf emploliee needs additional time off because<lf traveling out of .state, the employee may use tlreir sick leave for the travel day(s).lnnmediatefamily shall be defined as wife, husband, son, daughter, stepchildren mother,father, brother, sister, mother-in-law, and father-in-l'w, and grindparents.

ARTICLE 14 . SICK I.EAVE

14'1 All employees shall accumulate sick leave pay at the rate of four and twothirds (4-2!/3) hours per month, seven (7) days per year. A-ccumulated sick leave pay shall be

F{dbatino Refuse Company (Recyciing) _ IBT#38
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payable at the rate of g.ne (1) day's eight (B) hours pay per day at the straight time rate
from and including the first working day of 

'f,6na 
ficle'siCkness oi accident.

X4.2 Sick leave shall be accumulated from year to year into a sick leave ,,bank.,,At 
the

employees'option,.sick.leave may be capped at five-hundred (S00) hours. Any hours over
and above the five hundred (500) hours maximum, shall be paid out at titty (sb%) percent
on January 1 of each year. Upon retirement, emirloyees rh"ll be paid ioi mty'per cent(507o) of any unused sick leave. When an employi:e ieach's the five hundred (500) h6ur
cap, he/she shall make a choice as to whether fr'elstre will choose to continue',,banking,,
tilours, or be cashed out at fifty (50%) percent on any hours over and above the cap. once
an employee makes a choice as to whether he/shd will continue to bank hours or takr: acash out over and above the cap, he/she cannot clhoose again.

14'3 On State lndustrial accidents, the Employer agrees to pay the difference between
what the State pays and the Employees regular daiiiT rate. (ln this event, employee will
use one-half (112) day of sick leave).

1! 4. An employee transferring from the jurisdiction of the "Recycle" Agreement to the"Garbage" Agreement shall transfer his/her sick leave accrual with him/her.

ARTICLE 15 - ROUTE: BOOKS

15'1 The Employer will furnish each driver with a noute book and this must be kept daily
up to date by the driver.

ARTICLE 16 . REST PERIODS

:6 l" Et:.| employee shall be entitled to a nest period of fifteen (15) minutes during his
fit'st four (4) hours of work. There shall be a lunch break of not less than one-haff [12)hour nor more than one (1) hour on the employee's time. Lunch breaks shall be taken.
Those recycle routes that work in conjunction with garbage collection routes shall tal<e
their rest and lunch periods simultaneously with the laroaie r*turnun.

ARTICLE 17. TRUCK HELPER

17'1 A Truck Helper who replaces the driver for tfre entire day rshall be paid the drivers
nate of pay.

ARTICLE 18 - LIABILITY

19_1 Drivers shall not be held responsible for lost, or damaged goods, except in the
c;qse of proven negligence.

fRubatino Refuse Company (Recycling) - IBT#38
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ARTICLE 19 . TERMINATION NOTICE

fl9'1 All employees shall give the Employer onrs (1) week's notice before leaving hisemploy, and the Employer shall give the same notice except for dishonesty, intoxication
or proven negligence, use or possession of a controlled substance.

ARTICLE 20 - PUBLT() HEALTH

20'1 For the benefit of public health and sianitatircn, the Union will do everything withrinits power to see that the garbage is removed on schedure.

21'1 'Labor and Management are committed to lproviding employees with a drug-freeand alcohol-free workplace. lt is the goal to protect the hellth and safety of employeesand to promote a productive workplace and prrotect the reputation of Labor and
Management and the employees.

21'2 Consistent wilh these goals the Emplo'yer prohibits the use, possession,
distribution or sale, at its employment sites, of drugs, or alcohol. A program of urine testing,pursuant to the control substance and alcohol a-buse program shail be instituted, ,po"nnputual consent of labor and management which consent shall not unreasonably bewithheld, to monitor compliance with this policy.

ARTICLE 22. GRIEVANGE PROCEDURE

22'1 All misunderstandings and disputes of any character relative to any matter covered
il, thg A.greement shall be referred to the Employer and a Representative of the Union.lShould these two (2) fail to reach a satisfactory rgt r.rent, a 3;d person shall be selectedby them, which three (3) shall form an arbitraiion board, and the decision of such board
slhall"be binding' There shall be no cessation of work or lockouts ouring suctr conferenceor arbitration.

ARTTCLE 23 .40,(A

23 
1. . 

The Employer shall make available, to those employees who voluntarily choose toparticipate , a 401(K) plan, based on employee contributions.

"24'1 
After submitting proper receipts of purchases, the Employer shall reimburse eac;hemployee up to a maximum of one hundred fifty doll;ars ($1S0.00i p"i."i"nOar year. Thisal[owance will be for the purpose of obtaining such items as: work boots, gloves, safeltys;hirts, etc. These items would be in addition lo the Company supplied safety vests.

tlubatino Refuse Cornpany (Recyclingy _ f ni+Se
l\pril 1 ,2018 - March 31,2024
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ARTICLE 25 - PICKIET LINES

25.'1 No employee shall be discharged or discriminated against for upholding Unrion

Pll?lpfll_lmployees working or serving pursuant to Union instruction shail not, as aresurr, rose emproyment or be discriminatecl against.

25'2 lt shall not be a violation of this Agreemenl,, nor shall it be cause for discharge orpermanent replacement of an Employee or di:sciplinary action of any kind, if'anyEmployee voluntarily refuses to cross or work behind a laMul primary picket line,approved by Teamsters Local Union No. 38, inc;luding picket lines at th-e iimployerr'splaces of business.

ARTICLE 26 . SEPARATION OF EMPLOYMENT

26.1 separation of employment shall be for the following reasons:

1. Just cause discharge,

2. Resignation,

3' Three (3) workdays of absence without authorization.

4. Layoff of six (6) months,

5' Failure to report to work within ten (1 0) calendar days after receipt of a recall
letter' Notice of recall shall be seni Oy cerlified mail to the Employee's last
address listed with the Employer with a copy to the Local Union. Tlre
Employer shall have the right to fillther vacancy with anyone of his choosinrg
until the recall right is exercised,

6. Absence due to injury or illness of six (6) months or more,

7 ' The above provisions may be extended by management at their sqle
discretion.

ARTICLE 27 . LENGTH OF AGREEMENT

lll^ ^!\r:19f-""tunt 
shall be in full force and effect from Aprit 1, 2018, to March 31,tuzq ano from year to year thereafter, provided that either party may open this Agreer"ni

l,wrtjino, jo the gther.party sixty (60) days prior to any March 31st. After written notice ofrcpenlng the contract by either party the terms of this Agreement shall remain in full forr:eiand effect during the period the parties are in negotiations. Any Agreement negotiated
slitall be retroactive to the expiration of this Agreerient.

lRpbatino Refuse Company (Recycling) _ IBT#38
r\pril 1 ,2018 - March 31.2024
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DEREGULATION ADDENDUM

lf during the term gf this Agreement the garbage collection inclustry is deregulated <lr ifthe authority of the 
IV:y..T:c. to regulate and or iet rate is alterecJ ortransferred to anotheragency or body and this impacts the competitive nature of the industry or if the City ofEverett bids a contract without the prevailing rate requirement of wages and conditi'nsset forth in such contract are below those r6t torf in this Agreement] in. Union agreesto negotiate said terms aJ the Employers request, and reach agr"em"nt within thirty (30)days or submit to neutral arbitration, which must'resolve the differences at least two (2)weeks before bids are to be submitted.

. .+h
Signed tnis Ab' 'aay 

of

0"
By- A*.'* (-' C.t"*[t*
Steuen C.

TE:AMSTERS UNION LOCAL NO. 38

2018.

Rubatino,-President
RUBATINO REFUSE REMOVAL, INC.

Rubatino Refuse Company (Recycting) _ lBT,#38
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