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  For Union wages, in addition to the summary provided 
in Ms. Andrews workpapers referenced above, the Company provided the approved Union contract 
with 2021-2023 ratified wage increases in Staff-DR-032.  For both Union and Non-Union, the 2024 
wage increase was estimated at the same level as 2023.  Given the two-year rate plan requirement 
per SB 5295 it is appropriate for the Company to include, and the Commission to approve a 
reasonable level of labor expense during the Rate Year 1 (2023) and Rate Year 2 (2024) effective 
periods. Regarding contract labor, the Company has not conducted such an analysis.  Contractor 
wages are paid through an invoicing process which may include additional costs, please see the 
below example. 

e. The Company has not conducted such an analysis, nor is such an analysis possible. Just one example
might be a general contract to perform work that is set at a fixed amount, but which does not break
apart what portions of the contract are related to the vendors labor, and that related to materials.
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